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Preface 


n 1997, the President of the Treasury Board established the 

Advisory Committee on Senior Level Retention and 

Compensation. The objective was to provide independent 
advice concerning human resource management and 
compensation strategies that would ensure the leadership of the 
federal Public Service for the future. It was a particularly 
challenging time — not only was the Public Service coming out of 
an extended period of downsizing and wage freezes, but a 
significant number of executives were approaching retirement. 


In three reports, the Advisory Committee, chaired by Lawrence Strong, 

recommended: 

* the development of a vision for the Public Service going forward; 

¢ a long term human resource strategy and the modernization of human 
resource systems; and 

* compensation principles and strategies for executives, deputy ministers, 
CEOs of Crown corporations and other Governor in Council appointees. 


By the end of the original Committee’s mandate much had been accom- 
plished, but many challenges remained. 


I am pleased to have been asked to chair the renewed Advisory Committee 
on Senior Level Retention and Compensation because I believe in the 
value of the Public Service and feel strongly that it must continue as a 
vital institution. A strong non-partisan Public Service is critical to Canada 
and Canadians. Our policy formation and service delivery depend on it. 
Attracting and retaining the best people, including leaders, are critical to 


this goal. 
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It is a time of immense change inside and outside the Public Service. 
Change presents both challenges and opportunities. Our work is about 
helping to construct a Human Resources framework that assures the Public 
Service of Canada has the leadership Canadians need. 


The mandate of our Committee is to provide independent advice and 

recommendations to the President of the Treasury Board concerning 

executives, deputy ministers, CEOs of Crown corporations and other 

Governor in Council appointees of the federal Public Service and public 

sector on: 

¢ developing a long-term strategy for the senior levels of the Public Service 
that will support the human resource management needs of the next 
decade; 

* compensation strategies and principles; and 

* overall management matters comprising, among other things human 
resource policies and programmes, terms and conditions of employment, 
classification and compensation issues including rates of pay, rewards 
and recognition. 


I extend my sincere appreciation to Lawrence Strong and the members of 
his Advisory Committee for their commitment and for the groundwork 
they laid, a foundation upon which we will build. Continuity provided 
by Gaétan Lussier and John Fryer assisted me and the other new members 
(Sarah Raiss, Tom Traves, Monique Leroux and Bob Brown) in under- 
standing the work of our predecessors so that little time was lost to the 
normal ‘learning curve’ of a new Committee. In fact, the Committee came 
together very quickly and easily, bringing diverse backgrounds and per- 
spectives to a common interest, the future leadership of the Public Service 


of Canada. 


As a result of the work already done, we have a solid base on which to build. 
In April 2001, the Prime Minister announced a Task Force on Modernizing 
Human Resources Management in the Public Service. This group will 
recommend strategies for the renewal of the Public Service and the modern- 
ization of its human resources systems and practices. The Task Force has 
a broader mandate than the leadership cadre; nevertheless, leadership is 
critical to the success of any change initiative and to the continuing health 
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of the organization. The work of our Committee is to ensure that quality 
leadership is in place. 


In this, the first report of our Committee, we will focus on the second pillar 
of our mandate, compensation strategies and principles. Our future work 
will continue to encompass compensation and extend to the other two areas 
of our mandate. 


I am pleased to submit this report to the President of the Treasury Board 
and look forward to continuing this important work. 


bauer Sighinin 


Carol Stephenson 
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Progress Made 


ver the course of its mandate, the original Advisory 

Committee made both broad and specific recommendations 

encompassing vision and culture, human resource systems 
and terms and conditions of employment, including compensation. 
Action has been taken on most of these recommendations and is 
having an impact in addressing issues that were of primary concern 
at the outset. 


A VISION FOR THE PUBLIC SERVICE OF THE FUTURE 


In its First Report, the Committee called for the articulation of a new 
vision for the federal Public Service, a re-vitalized human resource strategy, 
modernized structures and a new Public Service culture. The Second 
Report noted an emerging vision of a values-based Public Service as an 
employer of choice and expressed satisfaction that the Public Service was 
setting new directions for itself. More recently, in its Third Report, the 
Committee recognized that while considerable progress had been made 
towards formulating an integrated and comprehensive human resource 
strategy for the Public Service, this work should be completed and the 
new directions clearly enunciated. This strategy would then guide the 
preparation of policies, programs and implementation plans and drive 
questions of resource allocation related to human resource management 
in the senior levels of the Public Service. Also in its final report, the 
Committee returned to an earlier theme: the need to simplify human 
resource management in the federal government. 


In April 2001, the Prime Minister announced the creation of the Task 
Force on the Modernization of Human Resources Management in the 
Public Service with a mandate to: “recommend a modern policy, legisla- 
tive and institutional framework ...to enable the Public Service to attract, 
retain and develop the talent needed to serve Canadians.” 


PROGRESS MADE 
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Our Committee ts 
of the view that the 
government has a 
unique opportunity 
to establish a vision 
for the Public 
Service that makes 
clear the critical 
importance of 

the Public Service in 
the economic and 
social success of 


Canada. 


Our Committee is of the view that the government has a unique opportu- 
nity to establish a vision for the Public Service that makes clear the 
critical importance of the Public Service in the economic and social success 
of Canada. Principles, values and ethical standards are supports for the 
vision, but the vision itself must be an inspiring leadership statement of 
what the Public Service should be. Such a statement might, for example, 
commit to a Public Service that: 

¢ is the best in the world; 

* attracts and retains the ‘best and brightest’; 

* provides the best service; and 

* creates maximum value for Canadians. 


The Committee cannot overstate the importance of leadership in opera- 
tionalizing a vision statement, giving it life so that it becomes a cultural 
imperative that permeates the organization and drives decision-making. 
This leadership must come from the very top — from the Prime Minister 
and the government, as well as the Clerk of the Privy Council as Head 
of the Public Service and from deputy ministers and heads of agencies. 
It must also come from every level of management. It must be seen to be 
a real force. The vision must be a template for decision-making and it 
must be evident that the decisions that are taken further the achieve- 
ment of the vision. 


We believe strongly that the government has to recognize and support 
its leadership cadre, regardless of level or organization, as a special group 
with a unique and critical role in delivering results for Canadians, as well 
as the governments vision for the Public Service. The federal Public Service 
has gone through a difficult decade (or more) in terms of downsizing, wage 
freezes and public perception. A great deal of talent has been lost and more 
will leave in the next few years because of demographics (age and years of 
service). This has to be turned around. 


The world, including Canada, is in transition from an industrial age to 
an information/knowledge age. The Public Service is going to need to 
compete effectively for skilled and talented leaders in an increasingly 
tight labour market. Public servants are generally motivated by a commit- 
ment to serving the interests of their country and their fellow citizens, 
and rewarded with interesting and challenging work. However, these are 
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not and will not be sufficient in and of themselves to ensure that the Public 
Service has the leaders it will need in the future. The Committee believes 
that the government must have a compensation package and human 
resource policies and programs that will attract leaders from within and 
outside the Public Service to join its executive ranks. The Committee 
intends to make this the immediate focus of its attention. 


SENIOR LEVEL COMPENSATION 


COMPENSATION FOR EXECUTIVES AND DEPUTY 
MINISTERS 


The original Advisory Committee established compensation principles 
and strategies for executives (EXs) and deputy ministers (DMs), and made 
specific recommendations for salary adjustments and improvements to 
their terms and conditions of employment. Generally, the principles were 
a compensation package that is: 

* unique to the leadership cadre; 

* internally equitable; 

* responsive to the economic and social environment; 

* comparable to the external labour market; and 

¢ which rewards performance. 


In 1998, the Committee recommended a structure based on comparability 
with the external market (the private sector and other public sector/not 
for profit labour markets) at the first of the five executive levels (EX1) 
based on total compensation defined as: total cash compensation (base 
salary and short term incentives), pensions, benefits and perquisites. To 
establish internal equity, a 12% salary differential was built in between 
most levels for increased responsibilities, and 15% at two significant career 
breakpoints: at the EX4 or Assistant Deputy Minister level and at the DM2 


level when full responsibility for a government department is assumed. 


The Committee also recommended that variable compensation be an 
integral part of total compensation, re-earnable every year on the basis of 
performance measured against agreed targets. The proportion of variable 
compensation or ‘at-risk pay’ increased with the level of responsibility 


from 10% of salary at the EX1 to EX3 levels to 25% at the DM4 level. 


PROGRESS MADE 
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These recommendations were implemented and a new performance 
management program to support variable compensation was developed 
as recommended by the Committee. 


In 2000, the Committee recommended that EX and DM salaries be 
increased to reflect changes in the external market over the previous 24 
months. Effective April 1, 2000, the government implemented 8% of a 
recommended 8.7% increase. The Committee also recommended that 
the government survey total cash compensation annually and total com- 
pensation every third year, beginning in 2000. It is on the basis of this 
survey of total compensation that our Committee has based the recom- 
mendations in the following chapter. 


Over the course of its mandate, in addition to recommendations concern- 
ing compensation, the previous Committee recommended improvements 
to terms and conditions that were implemented, for example acting pay 
for EX1 to EX3 levels when individuals temporarily take on more senior 
positions, and increased vacation after 28 years of service. 


COMPENSATIONS FOR CEOS OF CROWN 
CORPORATIONS 


The original Advisory Committee also requested that the Privy Council 
Office undertake a full review of how compensation structures were 
established and managed for CEOs of Crown corporations. 


This was done. In 2000, the Committee recommended 
compensation principles and a structure for CEOs of Crown 
corporations that was consistent with that previously recommended for 
executives and deputy ministers but tailored specifically to CEOs. It 
emphasized the need: 

* to provide adequate compensation to recruit qualified CEOs; 

* for internal equity to the extent possible within each Crown corporation; 
* for equity across the federal public service; and 

* for fiscal prudence. 


Crown corporations whose CEO position job evaluations did not differ 
materially were grouped together resulting in 10 groupings. 


Cash compensation, including at-risk pay, for the first group was bench- 
marked to the 25th percentile of jobs of equivalent scope in the private 
sector as measured by the Hay Management Consultants position evalua- 
tion system. Using this benchmarked base, a salary differential was 
established between groups, ranging from 12% at the lower end to 20% 
for the upper groups. Similarly, at-risk pay was implemented, varying 
from 10% of salary for the lower groups up to a maximum of 25% for 
the largest Crown corporation. 


COMPENSATIONS FOR GOVERNOR IN COUNCIL 
(GIC) APPOINTEES 


For other Governor in Council (GIC) appointees in agencies, boards and 
commissions, the previous Committee recommended structures and 
adjustments generally similar to those for executives and deputy ministers. 
These were implemented. 


One exception was that at-risk pay was found not to be appropriate for GICs 
appointed to regulatory agencies or administrative tribunals due to their 
independent decision making. In its Second Report, the Committee asked 
the Privy Council Office to review the compensation structure for GICs. 


NON-COMPENSATION ISSUES 


The Treasury Board Secretariat introduced improvements related to travel 
that addressed some irritants and further changes are anticipated as a 
result of a major initiative to modernize the Government Travel Policy. 
In addition, a new Integrated Relocation Program was implemented to 
take advantage of changing industry standards while at the same time 
providing employees, including executives, with better service. 


Work has not yet begun on some other recommendations, notably the 
development of a policy for dealing with poor performers and the review 
of the current sick leave plan. However, these two issues have been iden- 
tified as priorities for attention by the Treasury Board Secretariat and 
included in upcoming work plans. 


PROGRESS MADE 
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A number of the comments and concerns of the Committee related to 
specific human resource systems, such as staffing, training, human resource 
planning, etc. and the need to clarify accountabilities have been overtaken 
to some extent by the Task Force on Modernization of Human Resources 
Management in the Public Service. Decisions related to the recommenda- 
tions of the Task Force will affect the way that these issues are addressed. 


SUMMARY OF CONCLUSIONS AND RECOMMENDATIONS 


In summary, we: 

¢ think that the Human Resource Modernization agenda presents a unique 
opportunity to establish a vision for the Public Service; 

* recommend that the government commit to a Public Service that: 

— is the best in the world; 

— attracts and retains the ‘best and brightest’; 
— provides the best service; and 

— creates maximum value for Canadians. 

* encourage the government and the senior management of the Public 
Service to show leadership in making the vision a cultural imperative 
that drives decision-making; and 

¢ believe that senior level public servants will play a critical role in 
delivering the vision and that there must be a unique compensation and 
human resource regime that will attract leaders from inside and outside 
the Public Service to join its executive ranks. 
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Compensation 
Recommendations of the 


Fourth Report 


ompensation is not an end in itself. It must be part of a 

larger human resource management strategy to ensure 

that the Public Service of Canada continues to be able to 
recruit and retain the high calibre leaders it needs. The 
Committee is satisfied that our recommendations are consistent with, 
and will support, the governments evolving human resource 
management strategy. 


There are three discrete senior level populations within the federal public 

service: 

¢ the EX and DM communities; 

¢ CEOs of Crown corporations; and 

* other Governor in Council appointees, consisting mainly of heads and 
members of agencies, boards and commissions. 


Following external benchmarking surveys completed last year, in this 
report we highlight progress with respect to certain recommendations of 
the previous Advisory Committee and provide specific recommendations 
on compensation for each of the three discrete populations. 


COMPENSATION FOR EXECUTIVES AND DEPUTY 
MINISTERS 


Much good work was done by the original Committee regarding the 
compensation for executives and deputy ministers. Our approach builds 
on this. 
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METHODOLOGY — EXTERNAL COMPARABILITY 


The Committee selected Hay Management Consultants Total Canadian 
Market database as the source of the data on external market compara- 


bility for executives (EXs) and deputy ministers (DMs). 


This database includes almost 300 organizations, with a total work force 
of approximately 250,000 employees, representing all sectors of the 
Canadian economy. Sixty-eight organizations were from the broader 
public sector (e.g. municipalities, provincial governments, schools, 
universities, hospitals, and charitable organizations) and 223 were from 
the private sector (e.g. manufacturing, mining, transportation, technology, 
financial, service and retail sectors, etc.). We believe that the inclusion of 
other public not-for-profit organizations along with private sector organ- 
izations presents the most representative sample in terms of the size and 
scope of many federal undertakings. 


The Hay database includes aggregated information about total compensa- 

tion broken down into the following segments: 

¢ base salaries 

* annual short-term incentives 

° benefits and perquisites, e.g. insurance, leave, health and dental care, 
severance pay, etc. 

* pensions 

¢ long term incentives, e.g. stock options. 


To validate the Hay data, we compared it to total cash compensation data 
from William M. Mercer Ltd. The Committee felt that the congruence 
between the two data sources provided the reliability required such that 
recommendations based on the Hay data could be made with confidence. 


In addition to an extract from its own December 2000 database, Hay 
gathered similar information concerning the Public Service. They then 
calculated and applied a financial value to each of the non-cash elements 
on the same basis as for their private sector clients in order to ensure a 
consistent basis for comparison with its own data. Thus, though specific 
entitlements may differ between organizations, each organization's package 
is given a monetary value that provides a consistent basis for comparison. 
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Our Committee, like the previous one, defined total compensation as 
total cash compensation (base salary and short-term incentives) and non- 
cash compensation (pensions, benefits and perquisites). Long-term incen- 
tives were not included since the Public Service does not offer them. We 
compared the current total compensation of Public Service executives 
to the median total compensation of positions of equivalent scope in the 


Hay database. 


FINDINGS 


What the data showed was a picture not dissimilar from that presented 
in earlier reports. In terms of total compensation the Public Service is 
behind the external market at all levels and the gap grows significantly at 
each succeeding level of responsibility. 


Based on the Hay data, the Committee found that total compensation 
for an EX1 (the benchmark level) in the Public Service is currently 
$123,500, while the median actual total compensation for the same level 
of job in the Total Canadian Market as of December 2000 was $127,300. 
Thus, total compensation for an EX1 has fallen 3.1% behind similar 
positions in the comparator market. 


This includes the difference of 0.7% between the 8.7% that the last 
Committee recommended in 2000 and the 8% that was approved by the 
government. 


During our examination of the data, it became clear to us that there is a 
lag built into the methodology and that the resulting salary adjustments 
in the Public Service are not in fact achieving reasonable, timely compara- 
bility with the external labour market. More than a third of private sector 
organizations adjust their salary scales in January; by April more than 50% 
have adopted new rates. Using December data, the current methodology 
does not pass these adjustments along to Public Service executives until 
a year or more after they have been in place in the private sector. The 
Committee believes that this is contrary to the principle of external com- 
parability and not supportive of recruitment and retention efforts. 


When we recommend senior level salary ranges for 2002, later this year, 
the Committee intends to base its analysis on more current cash compen- 


sation in the comparator market. 
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RECOMMENDATIONS FOR EXS AND DMs 


Our Committee recommends a 3.1% increase be applied to EX and DM 

job rates (the maximum of base salary) effective April 1, 2001. This 

increase is comprised of: 

¢ the 0.7% that was not implemented by the government when adjustments 
were last made, effective April 2000 

¢ an additional 2.4% to close the current gap 

for a total of 3.1% 


Benchmarking the EX1 job rate at the median of the comparator market 
results in a job rate of $97,400 and the following revised job rates for 
other executives and for deputy ministers. Salary range minima would 
continue to be set at 85 percent of job rates. 


CURRENT AND PROPOSED EX AND DM JOB RATES 
AND AT-RISK PAY 


Current Proposed At-Risk Pay 
Job Rates Job Rates 
$000 $000 
EX] 94.4 97.4 10% 
EX 105.8 1U9s1 10% 
EX3 118.4 PA 10% 
EX4 {5631 140.4 15% 
EXS 152.4 157.2 15% 
DM1 170.7 176.0 15% 
DM2 196.3 202.4 20% 
DM3 PA Bs’ DBA 20% 
DM4 246.3 254.0 25% 


ILLUSTRATION I 
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The following graph compares current and proposed total compensation 
for executives and deputy ministers to the median in the external com- 
parator market as of December 2000. 


PROPOSED TOTAL COMPENSATION COMPARED TO 
CURRENT AND Hay TOTAL CANADIAN MARKET 
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ILLUSTRATION 2 


We recommend that the methodology for establishing executive compen- 
sation be revised to more closely match, rather than lag, the comparator 
market with the next cycle of adjustments that will be effective April 2002. 
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COMPRESSION AND INVERSION 


The Committee also considered the issue of compression and inversion of 

EX compensation with that of direct reports. According to the Canadian 

Compensation Association, compression exists when: 

¢ the difference in compensation between two hierarchical levels of the same 
occupation is less than 10%; or 

¢ the compensation of a supervisor is less than 10% greater than that of a 
direct report. 


Inversion is said to exist when the compensation of the subordinate posi- 
tion is greater than that of the supervisor position. 


We looked at a study of 13 of the largest departments, representing 57.7% 
of the EX1 population, which was conducted by the Treasury Board 
Secretariat in September 2001. The Secretariat looked at the EX1 level 
which is the key level for determining compensation and where most 
compression/inversion problems exist given that the executive compen- 
sation structure itself has a differential of at least 12% between levels. 


There is an increasing incidence of recruitment/retention allowances as a 
part of total cash compensation for many collectively bargained 
groups; annual payments for these allowances, along with lump sum 
performance payments, were factored into the compression/inversion 
study. 


We found that the incidence of compression is reasonably low. Including 
recent contract settlements for unionized employees, compression situ- 
ations exist for just over 1% of the EX1 population and inversion for 
slightly less than 2%. It is evident that the increase to executive salaries 
in April 2000 reduced the incidence significantly from the 9% observed 
in 1999. The proposed increase of 3.1% and revisions to the methodology 
for establishing comparability with the external market should reduce 
the incidence even further. 


The study showed that most compression/inversion is found where execu- 
tives supervise the work of highly skilled specialists such as scientific 
researchers. Although the incidence across the entire Public Service is 
generally low, it may be more significant in some departments than in 
others, depending on their mandates and the skill mix necessary to deliver 
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their programs. It is not uncommon in the private sector either that skilled 
specialists are more highly paid than first level executives. The Committee 
believes that what is essential is that executive compensation adequately 
reward those who accept the risks and responsibilities of management. 


AT-RISK PAY IN THE FEDERAL PUBLIC SERVICE 


Variable compensation or at-risk pay is critical to a successful senior level 
compensation strategy. 


In keeping with the Committee's view that the government must compen- 
sate its senior levels adequately in relation to the external market to attract 
top level talent, we noted that the proportion of compensation presently 
available as at-risk pay is low relative to the private sector. We intend to 
examine this for our next report. 


The Committee looked at the experience of the Performance Management 

Program for Executives, designed to support at-risk pay. We found that: 

¢ Overall, across approximately 3600 executives, lump sum payments 
were very close to 7% of Executive payroll. 

¢ Considering that EX4s and above have access to potential awards greater 
than 10%, this indicates that, in fact, something less than the 70% of 
maximum potential that might be expected for successfully meeting 
targets was commonly awarded. 

¢ Departments exercised judgement, as required under the Program guide- 
lines, with some departments spending less than the 7% that was centrally 
funded and others spending somewhat more. This indicated to us that 
the 7% was not seen as an absolute cap or an amount to be awarded across 
the board. 

¢ Seventy-one percent of EXs received Succeeded ratings for on-going 
commitments and 66% succeeded in achieving their key commit- 
ments. These proportions were lower than the previous year indicating 
more rigorous assessments. 

¢ The relatively small proportion of executives judged not to have met their 
targets was lower than we expected based on private sector experience. 


The Committee believes that the Performance Management Program 
needs continuing senior management support and attention so that 
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The Committee 
believes that the 
Performance 
Management 
Program needs 
continuing senior 
management 
support and 
attention so that 
measuring and 
rewarding 
performance 
becomes ingrained 
in the Public 


Service culture. 


measuring and rewarding performance becomes ingrained in the Public 
Service culture. We believe strongly that more attention must be paid to 
identifying and managing marginal or poor performers. There is little 
that is more demoralizing and detrimental to superior performance than 
ignoring situations where performance is weak or inadequate. 


The Committee intends to review the Performance Management Program 
Guidelines to ensure that they are able to support any access to increased 
performance pay. 


SUMMARY OF CONCLUSIONS AND RECOMMENDATIONS 


In summary, we: 

* believe that it is essential that executive compensation reward those who 
accept the risks and responsibilities of management; 

* recommend an increase in EX and DM salary ranges by 3.1% effective 
April 1, 2001. This increase is comprised of: 

— the 0.7% that was not implemented by the government when adjust- 
ments were last made, effective April 2000 

—an additional 2.4 % to close the current gap 

— for a total of 3.1% 

* recommend that the compensation methodology be revised to more 
closely match, rather than lag, the comparator market; 

¢ concluded that the incidence of compression and inversion is generally 
low across the Public Service; 

* noted that the proportion of compensation that is available as variable 
compensation or at-risk pay is low relative to the private sector; 

* concluded that the Performance Management Program needs to be sup- 
ported by senior management so that the principle of measuring and 
rewarding performance becomes ingrained in the Public Service culture; 

¢ believe that more attention must be paid to managing poor or marginal 
performers; and 

¢ will review the Performance Management Program Guidelines to ensure 
that they are able to support any access to increased performance pay. 
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COMPENSATION FOR CHIEF EXECUTIVE OFFICERS 
OF CROWN CORPORATIONS 


BACKGROUND 


The second of the three discrete populations is CEOs of Crown corpora- 
tions. The original Advisory Committee’s Second Report, published in 
March 2000, recommended a new classification and compensation struc- 
ture for this group. The government accepted these recommendations. 


Subsequently, boards of directors of the Crown corporations recommended 
salary adjustments for their CEO to the Governor in Council, based on 
the CEO’s performance. These adjustments occurred in 1999. 


In its Third Report published in December 2000, the Committee did not 
make any further recommendations for salary adjustments for CEOs. 
Therefore, CEOs have not had a salary structure adjustment since 1999. 
The Committee did, however, propose that a number of actions be taken: 


(i) continue to monitor whether compensation for the larger corpora- 
tions is sufficiently competitive to attract qualified candidates; 


(ii) based upon a benchmark survey, adjust the current salary structure 
for 2001; 


(iii) measure each CEO position in terms of total compensation and test 
rigorously for compensation compression with direct reports; 


(iv) use the input from (i) and (iii) plus the findings from a survey of 
total compensation to make changes, if warranted, to the salary 
structure and at-risk pay for 2002. 


Since the establishment of the new compensation structure for CEOs, 
the government has generally been successful in recruiting CEOs within 
the new structure. There have been a few instances, however, where it 
was necessary to pay above the applicable salary range in order to recruit 
the desired candidate. These instances tended to occur for the larger or 
more commercial corporations. It will be important to continue monitor- 
ing the ability of corporations to attract qualified candidates, so that this 
information can be taken into account at the time total compensation for 


CEOs is reviewed. 
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The Privy Council Office is well advanced in measuring each CEO posi- 
tion in terms of total compensation and in testing for salary compression 
and inversion with direct reports. The Privy Council Office surveyed each 
corporation to determine the benefits received by CEOs (which are 
generally established by their boards of directors) and to determine the 
compensation of direct reports. The benefits are currently being valued 
and will, together with the information on compensation of direct reports, 
be used by the Committee when it reviews total compensation for CEOs 
this year. 


SCOPE 


There are 36 Crown corporations included in this review. A list of 
these corporations, by group, appears in Appendix C. 


As in previous reports, several Crown corporations, for various reasons, 

are not included in this review: 

¢ the Canada Pension Plan Investment Board and the Public Sector Pension 
Investment Board, since neither CEO is a Governor in Council appointee; 

* the Queen’s Quay West Land Corporation, since it is being wound up; 

¢ Ridley Terminals Inc. and Cape Breton Growth Fund Corporation, since 
the CEOs are part-time; and 

* the Canada Development Investment Corporation, since the CEO posi- 
tion has been vacant for some time. 


BENCHMARKING OF CURRENT CASH COMPENSATION 


As recommended by the previous Committee, the Privy Council Office 
obtained external compensation benchmarking data for the Committee to 
consider in determining the need for an adjustment to the CEO compen- 
sation structure for 2001. The Committee reviewed this data in relation to 
the structure in effect since 1999. 


The compensation structure for CEOs of Crown corporations is based on 
the job rate for Group 1 of the Crown corporations being benchmarked 
at the 25th percentile of the job rate for similar positions in the private 
sector. Job rates for Groups 2 to 10 are established by applying a differential 
between groups starting at 12% and rising to 20% to recognize the mar- 
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ketplace practice of increasing differentials as responsibility rises. The CEOs 
are also eligible for at-risk pay, ranging from 10% in the lower groups to 
25% for Group 10. 


FINDINGS 


The Committee compared the current CEO compensation structure for 
total cash compensation (job rate plus maximum at-risk pay) to the medi- 
an of equivalent positions in the Hay sample of more than 250 financial 
and industrial organizations. We found that total cash compensation for 
all 10 groups is below both the median and the 25th percentile of the Hay 
data, with the shortfalls increasing for the higher levels. 


The Hay data reveals that the job rate of $107,400 for Group 1 CEOs, 
the benchmark group, has fallen 5.39% behind the 25th percentile in the 


comparator market since 1999. 


RECOMMENDATIONS FOR CEOS OF CROWN 
CORPORATIONS 


Our Committee recommends a 5.39% increase be applied to job rates 
effective the beginning of each Crown corporation’s fiscal year in 2001, 
which date varies from corporation to corporation. This will restore 
integrity to the compensation structure for CEOs, and return the job rate 
of Group | to the 25th percentile of the comparator market. Since there 


was no salary adjustment in 2000 this increase would cover a two-year 
period (2000 and 2001) and would strengthen Crown corporations’ ability 
to recruit and retain CEOs. 


We considered increasing at-risk pay for the CEOs instead of increasing 
the job rates, but this would have resulted in the job rate for Group 1 
CEOs remaining below the 25th percentile of the comparator market. 
We felt that to move below this percentile would weaken the overall com- 
pensation structure and would undermine recruitment competitiveness 
in the long run. Possible adjustments to the compensation structure, 
including both salary and at-risk pay, will be looked at when total compen- 
sation for CEOs is reviewed this year. 
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A 5.39% increase would result in the following revised compensation 
structure for CEOs. Salary range minima would continue to be set at 85 
percent of job rates. 


(CURRENT AND PROPOSED JOB RATES AND AT-RISK PAY 
FOR CEOs OF CROWN CORPORATIONS 


Current Proposed At-Risk Pay 
Job Rates Job Rates 
$000 $000 
Group 1 107.4 113.2 10% 
Group 2 1205 126.8 10% 
Group 3 134.7 142.0 10% 
Group 4 150.9 ish! 10% 
Group 5 169.0 V78.2 10% 
Group 6 194.4 204.9 15% 
Group 7 223,6 255.7 15% 
Group 8 257.1 271.0 15% 
Group 9 308.5 SJo 20% 
Group 10 370.2 39022 25% 


ILLUSTRATION 3 


The Committee recommends that with respect to the Governor of the 
Bank of Canada (Group 9), a portion of the at-risk pay continue to be 
added to the job rate as recommended by the previous Committee, since 
variable cash compensation historically has been deemed inappropriate 
for this position. In the past, the portion added to the salary job rate was two 
thirds of maximum at-risk pay. This tends to be the average payout on at-risk 
pay, and the Committee is of the view that the job rate should continue to 
be adjusted accordingly 
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The following graph compares the recommended total cash compensation 
— that is, the job rate plus the maximum at-risk pay — to both the current 
structure and the Hay sample, and shows that these recommendations 
remain well below the median. In fact, four Groups fall below the 10th 
percentile and the remaining six fall between the 10th percentile and the 
25th percentile, with the gap widening as job scope increases. 


PROPOSED TOTAL CASH COMPENSATION 
COMPARED TO CURRENT AND Hay MEDIAN OF 
FINANCIAL INDUSTRIAL SAMPLE 
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The Committee is 
concerned by the 
extent to which the 
compensation for 
CEOs lags behind 
the comparator 
group, particularly 
with regard to 
at-risk pay. 


The Committee is concerned by the extent to which the compensation 
for CEOs lags behind the comparator group, particularly with regard to 
at-risk pay. At-risk pay in the private sector is significantly higher than 
what currently exists for CEOs of Crown corporations. 


In future, we recommend that any compensation structure adjustments 
for CEOs should be based on more current information for the comparator 
group. This recommendation is consistent with what we are proposing 
for executives and deputy ministers, and would improve the competitiveness 
of CEO compensation and would help alleviate recruitment difficulties. 
We also propose that the proportion of at-risk pay be examined as part 
of the total compensation review for CEOs that is underway. 


At the same time, we believe an examination of the Hay comparator group 
should be undertaken given the gaps in the higher group comparisons. 


SUMMARY OF CONCLUSIONS AND RECOMMENDATIONS 


In summary, we: 

* concluded that the job rate for Group 1 has fallen below the 25th per- 
centile of the comparator market, and recommend that the government 
approve a 5.39% increase effective the beginning of each Crown corpo- 
ration’s fiscal year in 2001. Actual movement of CEOs towards the new 
job rates would depend on their performance and the recommen- 
dations of their boards of directors; 

* recommend for the Governor of the Bank of Canada (Group 9), that two 
thirds of maximum at-risk pay be added to the job rate, since variable 
cash compensation historically has been deemed inappropriate for this 
position; 

* recommend that future adjustments to the CEO compensation struc- 
ture be based on more current information for the comparator group; 

* propose that at-risk pay be examined as part of the total compensation 
review for CEOs that is underway; and 

* propose an examination of the Hay comparator group be undertaken 
in the future given the gaps in the higher group comparisons. 
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COMPENSATION FOR OTHER GOVERNOR IN 
COUNCIL APPOINTEES 


BACKGROUND 


The third of the three discrete populations is other Governor in Council 
appointees, consisting mainly of heads and members of agencies, boards 
and commissions. 


In recent years, recommendations for revised compensation structures for 
executives and deputy ministers, as well as for CEOs of Crown corpora- 
tions have been successfully implemented. 


The original Committee also recommended that the Privy Council Office 
conduct a review of the appropriateness of the existing compensation 
structure for the third population, that of other Governor in Council 
appointees. This review has been completed. 


Positions in this population, like executives and CEOs of Crown corpora- 
tions, have historically been evaluated using the Hay Management 
Consultants position evaluation plan. Positions are currently evaluated 
and classified in one of eleven levels in the GIC Group. 


The GIC classification structure was developed in the 1980s. Prior to that 
time, these appointees were paid within the salary ranges for program 
administrators, executives and deputy ministers. The conversion to the 


GIC classification structure was done over time. In the early 80’s, positions 
paid in the program administrator and executive salary ranges were con- 
verted to eight GIC levels. In 1987, the eight GIC levels were extended to 
eleven, and those appointees paid at the three DM levels were converted 
to the three new equivalent GIC levels. Since these conversions, the salary 
ranges of GICs have closely paralleled those of executives and deputy 
ministers, with recent compensation increases for executives and deputy 
ministers being applied to the GIC job rates. 


UNIQUE CONSIDERATIONS 


The GIC population is different from that of executives and deputy min- 
isters. In addition to being a very diverse population with wide-ranging 
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A distinct 
classification and 
compensation 
structure, separate 
from those 
established for 
executives and 
deputy ministers and 
CEOs of Crown 
corporations, should 
be established for 
this population. 


knowledge and skill sets, GIC appointees are typically recruited from out- 
side the Public Service, often from the private sector, and they are appointed 
for fixed terms of office (usually from three to five years). There is no 
career development or career stream in the Public Service for these indi- 
viduals. Upon the expiry of a person’s term of office, the person may be 
reappointed for another fixed term or the person may need to seek other 
employment. 


The GIC population is also different from that of CEOs of Crown 
corporations. The governance structure in Crowns, with their boards of 
directors and chairpersons, is different from most agencies, boards and 
commissions. Further, many Crowns have a commercial orientation, while 
the agencies, boards and commissions deliver public policy or perform 
quasi-judicial and regulatory functions. 


In addition, the majority of GIC appointees are not in management 
positions. They are members of quasi-judicial and regulatory bodies, such 
as the Immigration and Refugee Board, the Canadian Radio-television 
and Telecommunications Commission, and the Canadian Human Rights 
Tribunal. The minority of appointees with management responsibilities 
include the chairpersons and vice-chairpersons of these quasi-judicial organ- 
izations as well as others, such as the President of the National Research 
Council and the National Archivist. 


Several of the organizations are separate employers, responsible for their 
own labour-management relations and human resource management 
policies. Most of these organizations are established through legislation, 
which provides their mandates and governance structures. The quasi- 
judicial organizations operate independently from government within 
these mandates and the broad policy direction provided by Parliament. 


The independence of the agencies, boards and commissions headed by 
GIC appointees, both in their decision-making and in their operations, 
together with the variety of non-management and management positions 
held by the appointees, has led this Committee to conclude that a distinct 
classification and compensation structure, separate from those established 
for executives and deputy ministers and CEOs of Crown corporations, 


should be established for this population. 
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PRINCIPLES FOR ESTABLISHING COMPENSATION FOR 
GOVERNOR IN COUNCIL APPOINTEES IN AGENCIES, 
BOARDS AND COMMISSIONS 


The principles we have used to study compensation for GIC appointees 

are similar to those we have used for executives, deputy ministers and CEOs 

of Crown corporations. We have reviewed: 

¢ relevant external comparisons against which to benchmark cash compen- 
sation policies; 

¢ the appropriate mix of fixed and variable compensation for positions 
which should be subject to performance pay; 

¢ the appropriate compensation for quasi-judicial and regulatory positions 
which should not be subject to performance pay; and 

* the relativity of GIC compensation with that of executives, deputy min- 
isters and CEOs of Crown corporations. 


In addition, as with prior reviews for EXs and DMs and CEOs, we have also 

been mindful of the need for the recommended compensation structure: 

* to permit the government to be able to recruit individuals with the neces- 
sary qualifications to perform demanding and important duties in the 
service of their country; 

* to be fiscally prudent; and 

* to follow and not lead compensation in the private sector. 


METHODOLOGY 


Position Evaluations of Governor in Council Positions in Agencies, 
Boards and Commissions 


Prior to the establishment of any compensation structure, it is essential 
that jobs be evaluated to establish a measurement of the difference in 
responsibilities between them. There has been no overall review of the 
GIC evaluation plan for nearly twenty years, nor has there been a compre- 
hensive look at the evaluation of all GIC positions during this same period. 


The first step in the compensation review conducted by the Privy Council 
Office was to update the GIC position evaluation plan. With the assistance 
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of Hay Management Consultants, the evaluation plan was modified and 

adapted to accommodate the characteristics of the GIC population, to: 

* modernize the plan in relation to the responsibilities of today’s agencies, 
boards and commissions and the accountabilities of both management 
and non-management positions; and 

* incorporate a factor for evaluating working environment and conditions, 
in keeping with the requirements of the Canadian Human Rights Act. 


The revised Hay evaluation plan evaluates positions based on the follow- 
ing factors: 

¢ knowledge and skills; 

¢ accountabilities and obligations; and 

¢ working environment and conditions. 


To evaluate the positions on these factors, it is necessary to have an account- 
ability profile for each position. An accountability profile is a short and 
concise description of a position, presented in a structured manner, which 
contains all of the information necessary to evaluate the position against 
the evaluation plan. These were prepared by each organization. 


The Privy Council Office, together with Hay Management Consultants, 
evaluated each position. There were over one hundred different account- 
ability profiles from approximately seventy organizations. Since some of 
the accountability profiles described the work of more than one position 
(e.g. one accountability profile described the work of over one hundred 
fifty Immigration and Refugee Board members) the actual number of 
positions included in the review was in excess of four hundred. 


Those positions that did not have significant differences in their ratings 
were grouped together. This resulted in ten groupings, or classification 
levels (listed in Appendices D and E), where there are significant differences 
between positions in terms of knowledge, skills and accountabilities. 


Background on each of the agencies, boards and commissions included 
in the review appears in Appendix F. 
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BENCHMARKING OF CASH COMPENSATION 


As stated earlier, we are recommending that compensation for GICs be 
treated separately from executives, deputy ministers and CEOs of Crown 
corporations. Most GIC appointees work in organizations that are distinct 
from departments and Crown corporations. Those that work in quasi- 
judicial and regulatory bodies operate independently from government. 
Appointees are typically recruited from the private sector, with some 
being recruited from the broader public sector, including academia and 
health care. 


Our Committee proposes the establishment of a compensation structure 


that would recognize these characteristics of the population. 


RECOMMENDED COMPENSATION STRUCTURE FOR 
THE GIC POPULATION 


The classification review conducted by the Privy Council Office identified 
ten levels for the GIC population. We found that the total cash compen- 


sation for each of the levels, with the exception of the lowest levels was 
significantly below the median compensation for similar positions in Hay 
Management Consultants’ Canadian Private Sector Market database. 


To build the compensation structure for the GIC population, the Com- 
mittee first needed to identify which level to use as the internal bench- 
mark. Since the most populous level in the proposed ten level classification 
structure, with over half of the positions, is the third level, we decided 
that the third level was the logical internal benchmark. We then used this 
level to benchmark against the Hay data for similar positions in the private 
sector to determine the job rate for Level 3. 


To establish the job rates for the other levels, the Committee took a similar 
approach to that used for executives and deputy ministers and for CEOs 
of Crown corporations. A differential of 15% was applied between levels. 
For those positions eligible for performance pay, at-risk pay was set at 
10% for the lower levels and rising to 20% at the higher levels to parallel 
the compensation structures for executives and deputy ministers and 
CEOs of Crown corporations. 
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To differentiate this new structure from the current GIC classification 
and compensation structure, the Committee proposes to name this group 
of positions, which are eligible for performance pay, the GC Group. 


Benchmarking the Level 3 job rate at the median of the comparator mar- 
ket results in a job rate of $91,800 and the following revised compensa- 
tion structure for the GC Group. Salary range minima would be set at 
85 percent of job rates. 


PROPOSED GC JOB RATES AND AT-RISK PAY 


Job Rates At-Risk Pay 
$000 
Level 1 69.4 10% 
Level 2 79.8 10% 
Level 3 (Benchmark) 91.8 10% 
Level 4 105.6 10% 
Level 5 121.4 10% 
Level 6 139.6 15% 
Level 7 160.5 15% 
Level 8 184.6 15% 
Level 9 2125 20% 
Level 10 244.1 20% 


ILLUSTRATION 5 


The Committee also looked at how best to develop a compensation struc- 
ture for the majority of the appointees who are not eligible for performance 
pay, given the quasi-judicial and regulatory nature of their responsibilities. 
We concluded that the approach followed should be similar to that used 
for the position of the Governor of the Bank of Canada, another position 
where performance pay is not appropriate. For that position, two thirds 
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of maximum at-risk pay was added to the job rate. As noted earlier, this 
tends to be the average at-risk payment, and the Committee is comfortable 
adjusting the job rates for positions with quasi-judicial responsibilities 
accordingly. 


To differentiate this new structure from the current GIC classification 
and compensation structure and from the GC Group, which is eligible 
for performance pay, the Committee proposes to name this group of 


positions the GC-Q Group. 


This approach would result in the following revised compensation 
structure for the GC-Q Group. Salary range minima would be set at 
85 percent of job rates. 


PROPOSED GC-Q JOB RATES 


Job Rates 

$000 
Level 1 74.0 
Level 2 85.1 
Level 3 O79 
Level 4 DI2.6 
Level 5 129:5 
Level 6 15a66 
Level 7 176.5 
Level 8 20371 
Level 9 240.6 
Level 10 276.6 


ILLUSTRATION 6 
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The following graph compares the recommended total cash compensation 
for the GC Group — that is, the job rate plus the maximum at-risk pay — 
to the GC-Q Group and the Hay Canadian Private Sector Market, and 
shows that the recommendations for the GC and GC-Q Groups remain 
well below the median above the third level. 


PROPOSED TOTAL CASH COMPENSATION — GC-Q 
AND GC GROUPS COMPARED TO MEDIAN OF HAY 
CANADIAN PRIVATE SECTOR MARKET 
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ILLUSTRATION 7 


As for executives and deputy ministers and CEOs of Crown corporations, 
the Committee recommends that future compensation structure adjust- 
ments be based on more current information for the comparator group. 
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This will assist the public service in remaining competitive in an era where 
there will be greater competition for highly skilled human resources. 


IMPLEMENTATION OF THE PROPOSED COMPENSATION 
STRUCTURE 


The Privy Council Office found, in its evaluation of the positions, that 
the relative worth of some of the positions, in relation to other positions, 
has changed. This is a result of revisions to the evaluation plan, changes 
in the responsibilities of the positions and previous classification decisions 
that were incumbent oriented. 


These changes in position evaluations and in relativities between positions 
result in some positions now being classified at a higher relative level 
than in the past and some at a lower level. These classification decisions 
will, in turn, result in some incumbents becoming eligible for a higher 
job rate and some for a lower job rate. 


The Privy Council Office is developing policies to facilitate the conversion 
and will inform each agency of these policies and how current appointees 
will be converted to the new classification and compensation structures. 


SUMMARY OF CONCLUSIONS AND 
RECOMMENDATIONS 


In summary, we: 

* concluded that a distinct classification and compensation structure, sepa- 
rate from those established for executives and deputy ministers and CEOs 
of Crown corporations, should be established for the GIC population, 
and recommend that the government approve the revised compensation 
structures; 

* recommend that future adjustments to GC and GC-Q compensation 
be based on more current information for the comparator group; and 

* support the Privy Council Office’s plan to develop policies to facilitate the 
conversion from the GIC classification structure to the GC structure and 
inform each agency of these policies and how current appointees will be 
converted to the new classification and compensation structures. 
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Human Resource 
Management Policies 
and Programs 


n the end, it is important to remember that we cannot become 
what we need to be by remaining what we are." 


Max De Pree 


The previous Committee examined the fundamentals of human resource 

management in the Public Service and made recommendations related 

to the need for a long-term human resource strategy and elements that 

should be part of that strategy. We believe that the Committee’s Third 

Report succinctly identifies the critical challenges facing the Public Service 

in terms of its leadership cadre. 

¢ The development of effective leaders for the future is absolutely critical 
to a Public Service that contributes to the economic and social success 
of Canada. 

¢ The demographics of today’s managers indicate that retirements alone 
will create a significant resource gap, unless sufficient new leaders are 
being developed to take their place. 

¢ As the federal Public Service moves to address its resource shortages, it 
can expect to find itself in a talent war with aggressive private sector 
and broader public sector competition. 

¢ As the supply of talented people shrinks over the next decade, it is 
clearly wise to keep those people who are adding value today. 


These observations were not only the context but also the catalyst for the 
compenisation recommendations we made in the preceding chapters of 
this report. We expect that the recommended compensation improvements 
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will contribute to recruiting and retaining the leaders necessary for the 
future. However, as we said earlier, compensation is only part of a human 
resource strategy. 


DEVELOPMENT 


The relationship of training and development to performance and achieve- 
ment is so fundamental that it should be self-evident. Nevertheless, we 
learned over the course of our deliberations that despite increased emphasis 
on continuous learning, the federal Public Service still lags significantly 
behind the private sector in terms of its commitment to development. 


Based on our collective experience, we cannot overstate the need for strong, 
visible top level commitment to learning and development. We believe 
that leadership orientation and learning events foster a sense of identity 
in the leadership cadre and ensure a common understanding of the vision 
and management issues and initiatives. These programs should be corpo- 
rately developed and sponsored and senior level representatives of the 
government and the Public Service should be significantly involved. 


The Committee suggests that the Clerk of the Privy Council as Head of 
the Public Service consider sponsoring a meeting of the corporate leader- 
ship of the Public Service (Assistant Deputy Ministers and above) for a 
few days to a week every year, to discuss the vision, strategic directions, 
corporate priorities and important program initiatives. This should be a 
learning event, including case studies and best practices, as well as an 


opportunity for building networks. 


The Committee believes strongly in the need for continuous learning 
and that learning plans should be included in performance agreements. 


We also recommend that the government examine an expanded use of 
mentoring in the Public Service. Mentoring programs have benefits for 
all involved. The organization ensures that knowledge and experience is 
transferred and corporate memory is not lost. In terms of individuals, 
more experienced executives benefit from the challenge of new ideas and 
new executives have support while learning the ropes. 
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PERFORMANCE MANAGEMENT 


In 1999, the Treasury Board Secretariat introduced a new Performance 
Management Program. Our Committee believes that the Program is 
moving in the right direction but effort needs to continue to ensure that 
it is rigorously and consistently applied. To this end, the Committee is 
pleased to see that the Secretariat is planning to develop an effectiveness 
framework for monitoring the success of the Program in the future. 


The Committee suggests that the Treasury Board Secretariat consider 
publishing the results of the Performance Management Program annually. 
This would have two benefits related to transparency: it would enhance 
the public’s knowledge and confidence in the compensation regime for 
senior level federal public servants and create a certain amount of ‘peer’ 
pressure that would support rigor and consistency. Individual departments 
would want to be seen to be in line with other departments, providing 
sufficient justification in terms of demonstrable results for decisions made 
on performance, and judicious and prudent with ‘taxpayers’ money’. 


One area that concerns us is the bottom end of the performance spectrum. 
While the proportion of executives judged to have "Surpassed" their targets 
has declined somewhat as we would expect with increased rigor, it has 
only served to increase the proportion judged to have "Succeeded". There 
has been no significant increase in the population deemed not to be meet- 
ing their targets. We believe strongly that more attention must be paid 
to identifying and managing weak or marginal performers. 


Despite the large number and wide array of human resource policies in 
the Public Service, there is currently no explicit policy for dealing with 
poor performers. We believe that in fairness to individuals and to manage- 
ment, there should be clear expectations regarding performance supported 
by reasonable and respectful programs and policies for dealing with those 
who are unable to meet this standard. 


It is also clear that the world is changing and that organizations, including 
the Public Service, must transition to new realities. Not everyone is able 
to make such transitions effectively. Leadership is critical to the success of 
any change. Without it, the change process will fail by virtue of weakness 
within. 


36 


HUMAN RESOURCE MANAGEMENT POLICIES AND PROGRAMS 


The Treasury Board Secretariat has committed to developing a policy for 
dealing with poor performers. We encourage it to do so. Such a policy 
should cover the full range of steps and options including training and 


development, reassignment, and where necessary, termination so that 
management has the appropriate policies and tools to work through 
individual circumstances. It should also require performance improvement 
plans and monitoring for weak performers. 


FLEXIBLE BENEFITS 


In its First Report the original Advisory Committee recommended that 
consideration be given to introducing a flexible benefit plan for Public 
Service executives. The Third Report indicated that they favoured a 
program with a set of core benefits, which all executives would receive, 
plus a series of optional benefits that executives might choose to meet 
their individual needs and lifestyles. The Committee recommended that 
these core benefits be narrowly defined and the optional elements be as 


broad as possible. 


The Treasury Board Secretariat presented two design options to our 
Committee. However, flexible benefits is a complex subject. We have 
requested additional information about costs/benefits and options, which 
will allow us to consider flexible benefits in relation to total compensation 
and other priorities. 


BEST PRACTICES IN HUMAN RESOURCE 
MANAGEMENT 


We believe that the government is on the right track with a number of 
initiatives, particularly in relation to learning and development, the reform 
of human resource structures and processes, and clarifying accountabilities. 
We recommend very focused and practical approaches, with an emphasis 


on expeditious implementation. Risk is implicit in management and an 
80% solution is better than doing nothing while waiting for the perfect 
proposal. 


It is essential that action be taken on an urgent basis to attract and retain 
the leadership that the Public Service needs for the future. We have made 
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It is essential that 
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a number of concrete proposals in this report that we believe will make 
an immediate contribution to achieving these objectives. 


In the future we intend to look at the complete range of senior level 
human resource policies and programs, beginning with further examina- 
tion of issues related to the timeliness of compensation adjustments, 
variable pay as a proportion of total compensation and the effectiveness 
of performance management. 


SUMMARY OF CONCLUSIONS AND RECOMMENDATIONS 


In summary, 


Regarding development, we: 

* believe orientation and learning foster a sense of identity, common 
understanding and shared purpose in the leadership cadre; 

¢ suggest that the Clerk of the Privy Council consider sponsoring an annual 
meeting of Assistant Deputy Ministers and above to discuss the Public 
Service vision, strategic directions, corporate priorities and important 
program initiatives; 

* believe strongly in the need for continuous learning and suggest that 
learning plans be included in performance agreements; and 

* recommend that the government expand the use of mentoring in the 
Public Service. 


Regarding Performance Management, we: 

* suggest that the Treasury Board Secretariat consider publishing the results 
of the Performance Management Program annually; 

* believe strongly that more attention should be paid to identifying and 
managing marginal or poor performers; and 

* encourage the Treasury Board Secretariat to develop a policy for dealing 
with poor performers. Such a policy should cover the full range of steps 
and options including training and development plans, reassignment, 
and where necessary, termination so that management has the appro- 
priate policies and tools to work through individual circumstances. 


Regarding flexible benefits, we have requested additional information and 
analysis from the Secretariat to assess the feasibility and implications of 
introducing flexible benefits for executives. 
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HUMAN RESOURCE MANAGEMENT POLICIES AND PROGRAMS 


Regarding best practices in human resource management, we: 

¢ concluded that important challenges face the Public Service in terms of 
its leadership cadre; 

* believe it is essential that action be taken on an urgent basis to attract 
and retain the leadership that the Public Service needs for the future; and 

* recommend that the government focus on practical approaches that can 
be implemented quickly. 


39 


FOURTH REPORT OF THE ADVISORY COMMITTEE ON SENIOR LEVEL RETENTION AND COMPENSATION 


There is an urgent 
need to modernize 
and renew the 
Public Service. At 
the core of this 
modernization 1s 
the need to have 
advanced, simple, 
robust, flexible 
human resource 
strategies and 
policies, programs 
and infrastructure. 


" 


Conclusion 


his is an exciting time to be in the Public Service in 

Canada. Ministers are calling on us for courageous 

policy advice to deal with complex issues. Canadians are 
calling on us for improved services, delivered in a timely fashion 
and in ways they prefer. [It] is not an easy time to be a federal 
public servant mainly because we are in a time of transition. We 
are moving into a post-industrial, knowledge-based society and 
economy. We are in the midst of the changing world of government. 
This is a world that demands excellence and innovation as never 
before. The world and Canada demand excellence. We have a duty 


to serve Canadians with excellence." 


Mel Cappe 

Clerk of the Privy Council and Secretary to the Cabinet 
to the Association of Professional Executives 

of the Public Service of Canada (APEX) 

June 6, 2001 


In his message at the APEX Conference in June 2001, Mel Cappe 
focussed on the leadership challenge for the executive level of the Public 
Service, and the need for fundamental modernization of human resources 
management in the Public Service, including infrastructure, policies, 
programs and bureaucracy. He spoke with urgency and passion about 
the potential renewal and the impact such renewal will have on Canada 
and Canadians in the 21st century. He also spoke of the role that leaders 
in the Public Service must play to assure excellence of people, process, 
policies and outcomes. 


Our Committee agrees. There is an urgent need to modernize and renew 
the Public Service. At the core of this modernization is the need to have 
advanced, simple, robust, flexible human resource strategies and policies, 
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programs and infrastructure. These are ambitious objectives. Much change 
will be needed. The challenges present both opportunities and threats. The 
leadership challenge is to embrace the opportunities, and dispel the threats. 


In our experience, profound change requires the commitment of coura- 
geous leaders. The role of our Committee is to contribute to developing 
a Public Service led by those committed and courageous leaders through 
our contributions to vision and strategy, and policies and programs across 
the broad spectrum of the human resources infrastructure. 


In this, our first report, we have made specific recommendations about 
compensation for all three leadership sectors in the Public Service: 

¢ the EX and DM communities; 

¢ CEOs of Crown corporations; and 

* the Governor in Council population in agencies, boards and commissions 


Substantial structural changes are proposed for the GIC community, 
positioning their compensation to better reflect the unique nature of the 
appointments, and the responsibilities of the positions. 


We have also made recommendations related to the development of the 
leadership cadre to foster common understandings and shared purpose. 


We intend to be active advisors to government in the broadest range of 
senior level human resource policies and programs. 


We expect and encourage bold changes to come from the work of The 
Task Force on Modernizing Human Resource Management in the Public 
Service, and welcome the opportunity to be one of a network of advisors 
the Public Service will utilize to drive and effect the changes needed. Our 
focus in this work will be on the leadership cadre in keeping with our 
mandate. 


Morley Callaghan once said of Canada, "The real friend of this country 
is the guy who believes in excellence, seeks for it, fights for it, and tries to 
produce it." 


We believe we need a Public Service that is populated with leaders who 
are "real friends" and our commitment is to help make that happen. 
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Appendix A 


ADVISORY COMMITTEE ON SENIOR LEVEL 
RETENTION AND COMPENSATION 


COMMITTEE MEMBERS (2001-2004) 


Carol M. Stephenson, B.A.— Committee Chair 
President and CEO, Lucent Technologies, Inc. 


Ms. Stephenson was appointed President and Chief Executive Officer of 
Lucent Technologies Canada in 1999. Prior to this she was President and 
Chief Operating Officer (The Americas) of BCE Media, Inc.; President and 
Chief Executive Officer of Stentor Resource Centre Inc.; and Vice-President 
of Bell Canada. Ms. Stephenson is a graduate of the University of Toronto. 
She has also completed the Executive program at the Graduate School of 
Business Administration, University of California at Berkeley, as well as the 
Advanced Management Program at Harvard University. She also holds an 
honorary doctorate in engineering from Ryerson Polytechnic University. 


Robert E. Brown, B.Sc. 
President and CEO, Bombardier Inc. 


Mr. Brown was appointed President and Chief Executive Officer of Bom- 
bardier, Inc. in 1999. Prior to that he was President and Chief Operating 
Officer of Bombardier Aerospace; President of the Bombardier Aerospace 
Group — North America; Senior Vice-President, Corporate Development 
and Strategic Planning — Bombardier; Vice-President, Corporate Develop- 
ment — Bombardier. In addition, Mr. Brown has held senior federal public 
service positions, including Associate Deputy Minister, Department of 
Regional Industrial Expansion. He has also had positions with Atomic 
Energy Canada, the Public Service Commission, the Treasury Board Secre- 
tariat and the Council of Maritime Premiers. Mr. Brown holds a Bachelor 
of Science degree from the Royal Military College in Kingston and has 
attended the Advanced Management Program at Harvard Business School. 
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John L. Fryer, C.M., B.Sc. (Econ.), M.A. 
Adjunct Professor, University of Victoria 


Adjunct Professor, School of Public Administration, University of Victoria; 
President Emeritus, National Union of Public and General Employees 
(NUPGE). Mr. Fryer is a member of the board of directors of the Inter- 
national Centre for Human Rights and Democratic Development; Chair 
of the Advisory Committee on Labour-Management Relations in the 
Federal Public Service. Prior to this, he was also General Secretary of the 
B.C. Government Employees’ Union and President of the National Union 
of Public and General Employees. Mr. Fryer was a member of the Advisory 
Committee on Senior Level Retention and Compensation (1997-2001), 
chaired by Lawrence E Strong. 


Monique FE. Leroux, M.B.A., EC.A. 
President, Desjardins-Laurentienne Financial Corporation and CEO 
of its subsidiaries 


Ms. Leroux is responsible for developing the activities of Desjardins sub- 
sidiaries in the areas of insurance, trust services and investment manage- 
ment. Previously Ms. Leroux was Senior Executive Vice-President and 
Chief Operating Officer at Quebecor Inc.; Senior Vice-President, Quebec 
Headquarters of the Royal Bank; Managing Partner at Caron Bélanger Ernst 
& Young in charge of services to the financial industry for Québec, and 
partner in charge of auditing and management consulting for national and 
international companies. She holds a Masters in Business Administration 
from the Université du Québec and a Chartered Accountant designation. 


Gaétan Lussier, O.C., B.Sc. (Agr.), M.Sc., Ph.D. 


President, Gaétan Lussier and Associates 


Past Assistant Deputy Minister and Deputy Minister, Québec Ministry 
of Agriculture; Past Deputy Minister of Agriculture Canada; Past Deputy 
Minister and Chairman, Employment and Immigration Canada; Past 
President, Les Boulangeries Weston Québec Inc.; Past President and Chief 
Executive Officer Culinar Inc. Mr. Lussier was a member of the Advisory 
Committee on Senior Level Retention and Compensation (1997-2001), 
chaired by Lawrence E Strong. 
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Sarah E. Raiss, B.Sc., M.B.A. 
Executive Vice-President, Corporate Services, TransCanada Pipelines 


Sarah Raiss is currently Executive Vice-President of Corporate Services 
and is responsible for human resources, information services, government 
relations, community investment and communications. Prior to this 
position with TransCanada Pipelines Limited, she was President, of S.E. 
Raiss Group, Inc.; Vice President of Customer Service, Training and IT 
Support at Ameritech; Senior Consultant at Metzler & Associates; as 
well as holding various positions with Michigan Bell. Ms. Raiss holds a 
Bachelor of Science in Applied Math and a Masters of Business Adminis- 
tration in Strategic Marketing and Organization Behaviour from the 
University of Michigan. 


Tom Traves, B.A., M.A., Ph.D. 
President, Dalhousie University 


Dr. Traves has been the President of Dalhousie University since 1995. 
He serves on the Boards of the Directors of the Maritime Life Assurance 
Company, the Atlantic Canada Petroleum Institute, the Technology 
Applications Research Alliance, InNOVAcorp, Greater Halifax Partnership, 
International Ocean Institute, the Association of Universities and Colleges 
of Canada, and the Association of Commonwealth Universities. He is 
Chair of the Atlantic Association of Universities, of the Association of 
Universities and Colleges of Canada Standing Committee on Educational 
Issues and Funding and of the Academic Advisory Committee of the 
Institute of Canadian Bankers. Previously, he served as Vice-President 
(Academic) at the University of New Brunswick in Fredericton and as 
Dean of Arts at York University in Toronto. Dr. Traves has a B.A. from 
the University of Manitoba, an M.A. and Ph.D. from York University 
and an honorary doctorate from Umea University in Sweden in 1997. 
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COMMITTEE MANDATE 


To provide independent advice and recommendations to the President of the 

Treasury Board concerning executives, deputy ministers and other Governor- 

in-Council appointees of the federal Public Service and public sector on: 

* developing a long-term strategy for the senior levels of the Public Service that 
will support the human resource management needs of the next decade, 

* compensation strategies and principles, and 

* overall management matters comprising among other things human 
resource policies and programmes, terms and conditions of employment, 
classification and compensation issues including rates of pay, rewards 
and recognition. 


To present recommendations in a report to the President of the Treasury Board. 
The report will be made public by the President of the Treasury Board. 
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Appendix C 


CROWN CORPORATIONS BY GROUP 


GROUP | 


Atlantic Pilotage Authority 
Great Lakes Pilotage Authority 


GROUP 2 


Canadian Race Relations Foundation 
Enterprise Cape Breton Corporation 
Laurentian Pilotage Authority 

Pacific Pilotage Authority 


GROUP 3 


Defence Construction (1951) Limited 
Federal Bridge Corporation Limited 
Freshwater Fish Marketing Corporation 
Standards Council of Canada 


GROUP 4 


Canadian Dairy Commission 

Canadian Film Development Corporation 

Canadian Museum of Nature 

National Arts Centre Corporation 

National Gallery of Canada 

National Museum of Science and Technology Corporation 
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GROUP 5 


Canada Council 

Canada Lands Company Limited 

Canadian Commercial Corporation 

Canadian Museum of Civilization Corporation 
Canadian Tourism Commission 

Marine Atlantic Incorporated 

National Capital Commission 


GROUP 6 


Canada Deposit Insurance Corporation 
Cape Breton Development Corporation 
Farm Credit Corporation 

International Development Research Centre 


GROUP 7 


Business Development Bank of Canada 
Export Development Corporation 

Royal Canadian Mint 

Via Rail Incorporated 

GROUP 8 

Atomic Energy of Canada Limited 

Canada Mortgage and Housing Corporation 
GROUP 9 

Bank of Canada 

Canadian Broadcasting Corporation 


GROUP 10 


Canada Post Corporation 
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Appendix D 


GC POSITIONS BY LEVEL 


GC - 1 


No positions at this time 


GC -2 


No positions at this time 


GC-3 


Secretary 
National Battlefields Commission 


Usher of the Senate 


Senate 


GC-4 


Chief Executive Officer 
Canadian Centre on Substance Abuse 


Secretary 


Canadian Intergovernmental Conference Secretariat 


Chairperson 
Canadian Polar Commission 


Secretary 
Canadian Secretariat — North American Free Trade Agreement 
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Associate Parliamentary Librarian 
Library of Parliament 


Vice-Chairman and Member 
National Farm Products Council 


Ci 


President 
Canadian Centre for Occupational Health and Safety 


Commissioner for Aquaculture Development 
Department of Fisheries and Oceans 


Clerk Assistant 
House of Commons 


Sergeant at Arms 
House of Commons 


Assistant Chief Electoral Officer 
Office of the Chief Electoral Officer 


Commissioner 


Office of the Commissioner for Federal Judicial Affairs 


GC-6 
Secretary 


Governor General’s Office 


Chairman and Member 
National Farm Products Council 


Parliamentary Librarian 
Library of Parliament 


Deputy Clerk 


House of Commons 


Law Clerk and Parliamentary Counsel 


House of Commons 
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Gey 
President and Chief Executive Officer 


Canadian Environmental Assessment Agency 


President 
International Centre for Human Rights and Democratic Development 


President 
Law Commission of Canada 


Executive Director 
National Round Table on the Environment and the Economy 


National Librarian 
National Library 


Director 
Financial Transactions and Reports Analysis Centre of Canada 


Coordinator 


Office of the Coordinator (Status of Women Canada) 
Clerk of the Senate and Clerk of the Parliaments 


Senate 


GC-8 


Clerk of the House of Commons 
House of Commons 


National Archivist 
National Archives of Canada 


Chairman and Government Film Commissioner 


National Film Board 


Dz 


GC - 9 


President 
Natural Sciences and Engineering Research Council 


President 
Social Sciences and Humanities Research Council 


GC — 10 


President 
National Research Council of Canada 


President and Chairperson 
Canadian Institutes of Health Research 
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Appendix E 


GC-Q POSITIONS BY LEVEL 


GEO 51 


No positions at this time 


E@Ory 
Member 


Canadian Forces Grievance Board 


Assistant Commissioner 
Canadian Grain Commission 


Citizenship Judge 


ECO 3 


Member 
Canadian Artists and Producers Professional Relations Tribunal 


Vice-Chairperson 
Canadian Forces Grievance Board 


Vice-Chairman 
Civil Aviation Tribunal 


Coordinating Member 
Immigration and Refugee Board 


Member (Convention Refugee Determination Division) 
Immigration and Refugee Board 
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Member (/mmigration Appeal Division) 
Immigration and Refugee Board 


Member 
Military Police Complaints Commission 


Member (full-time) 
Public Service Staff Relations Board 


Permanent / Temporary Member 
Veterans Review and Appeal Board 


Re O24 
Commissioner (Workers / Employers) 


Canada Employment Insurance Commission 


Vice-Chairperson 
Canadian Artists and Producers Professional Relations Tribunal 


Member 
Canadian Transportation Accident Investigation and Safety Board 


Member 
Copyright Board 


Member (Employer/Employee) 
Canada Industrial Relations Board 


Senior Citizenship Judge 


Assistant Deputy Chairperson and Member (Convention Refugee 
Determination Division) 
Immigration and Refugee Board 


Assistant Deputy Chairperson Immigration and Refugee Board 
and Member (Immigration Appeal Division) 
Immigration and Refugee Board 


Member (Regional Division) 
National Parole Board 
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Member (Appeal Division) 
National Parole Board 


Deputy Chairperson 
Public Service Staff Relations Board 


Vice-Chairman 
Royal Canadian Mounted Police Public Complaints Commission 


Deputy Chairperson / Member 
Veterans Review and Appeal Board 


EEO 


Chairperson 
Administrative and Monetary Penalties Review Tribunal 


Chairperson 
Canadian Forces Grievance Board 


Commissioner 
Canadian Grain Commission 


Assistant Chief Commissioner 
Canadian Grain Commission 


Member 
Canadian Human Rights Tribunal 


Permanent /Temporary Member 
Canadian International Trade Tribunal 


Permanent Member 
Canadian Nuclear Safety Commission 


Member (Regional) 


Canadian Radio-television and Telecommunications Commission 


Chairperson 
Military Police Complaints Commission 
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Chairman 
Civil Aviation Tribunal 


Lay Member 
Competition Tribunal 


Vice-Chairman 


Copyright Board 


President 
Hazardous Materials Information Review Commission 


Deputy Chairperson and Member (/mmigration and Refugee Board) 


Vice-Chairperson and Member (Regional Division) 
National Parole Board 


Vice-Chairperson and Member (Appeal Division) 
National Parole Board 


Correctional Investigator 
Office of the Correctional Investigator 


Vice-Chairperson 


Public Service Staff Relations Board 


Chairman 
Royal Canadian Mounted Police External Review Committee 


Deputy Registrar 
Supreme Court of Canada 
EC O46 


Superintendent 


Bankruptcy 


Vice-Chairperson 
Canada Industrial Relations Board 


Chairperson 
Canadian Artists and Producers Professional Relations Tribunal 


57 


APPENDIX E 


Vice-Chairperson 


Canadian Human Rights Tribunal 


Vice-Chairperson 
Canadian International Trade Tribunal 


Chairperson and Member 
Canadian Transportation Accident Investigation and Safety Board 


Member 
Canadian Transportation Agency 


Inspector General 
Department of the Solicitor General 


Deputy Chairperson and Member (Convention Refugee Determination 
Division) 
Immigration and Refugee Board 


Commissioner 
International Joint Commission 


Member 
National Energy Board 


Executive Vice-Chairperson and Member 
National Parole Board 


Ombudsman 
Office of the Ombudsman for the Department of National Defence 
and the Canadian Forces 


Commissioner 
Public Service Commission 


Chairman 
Royal Canadian Mounted Police Public Complaints Commission 


Registrar 
Supreme Court of Canada 


Chairperson and Member 
Veterans Review and Appeal Board 
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CC-0-7 


Chief Commissioner 
British Columbia Treaty Commission 


Vice-Chairman and Member 
Canadian Radio-television and Telecommunications Commission 


Vice-Chairperson and Member 
Canadian Transportation Agency 


Chairman and Commissioner 
International Joint Commission 


Vice-Chairman and Member 
National Energy Board 


Commissioner 
Office of the Treaty Commissioner in Saskatchewan 


Commissioner Registrar of Trade-marks 
Patents and Trade-marks 


Chairperson 
Public Service Staff Relations Board 


Sewopers 


Chairperson 
Canada Industrial Relations Board 


Chief Commissioner 
Canadian Grain Commission 


Chief Commissioner 
Canadian Human Rights Commission 


Chairperson 
Canadian Human Rights Tribunal 


President and Member 
Canadian Nuclear Safety Commission 


Spy) 
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Chairperson 
Canadian International Trade Tribunal 


Chairperson 
Immigration and Refugee Board 


Chairperson and Member 
National Parole Board 


Ce OSs 


Chairman and Member 
Canadian Radio-television and Telecommunications Commission 


Chairperson and Member 


Canadian Transportation Agency 


Chairman and Member 


National Energy Board 


Commissioner 
Office of the Commissioner of Competition 


Superintendent 
Office of the Superintendent of Financial Institutions 


CCOH10 


No positions at this time 
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AGENCIES, BOARDS AND COMMISSIONS 
($ Millions) 


Administrative Monetary Penalties Review Tribunal 


MANDATE ‘To provide a prompt review and appeal process for those who 
have been adjudged to have committed a violation of federal legislative 
provisions relating to agriculture or agri-food. 


Employees Revenues Budgetary Appropriations 
3 $0.0 $0.5 


British Columbia Treaty Commission 


MANDATE To facilitate treaty negotiations among Canada, British 
Columbia and First Nations in British Columbia and to oversee the treaty 
negotiations process to ensure the parties are being effective. 


Employees Revenues Budgetary Appropriations 
14 $0.0 $1.9 


Canada Employment Insurance Commission 


MANDATE To ensure the interests, concerns and positions of Canadian 
employers/workers are taken into account in the implementation of the 
Canada Employment Insurance Commission’s mandate to administer 
legislation and develop and implement policy. 


Employees Revenues Budgetary Appropriations 
5 $0.0 $0.6 
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Canada Industrial Relations Board 


ManpateE To contribute to and promote effective industrial relations in 
any work, undertaking or business that falls within the authority of the 
Parliament of Canada, i.e. some 700,000 employees engaged in federal 
jurisdiction industries and to private sector employees in the three territories. 


Employees Revenues Budgetary Appropriations 


a, $0.0 So.) 


Canadian Artists and Producers Professional Relations Tribunal 


MANDATE To define the sectors of cultural activity subject to federal 
jurisdiction that are suitable for collective bargaining; to certify artists’ 
associations to represent independent entrepreneurs working in these 
sectors; to hear and decide complaints of unfair practices filed by artists, 
artists’ associations and producers; and to prescribe appropriate remedies 
for contravention of the Act. 


Employees Revenues Budgetary Appropriations 
10 $0.0 $1.7 


Canadian Centre for Occupational Health and Safety 


MaNbaTE To promote the fundamental right of Canadians to a healthy 
and safe working environment by creating a national institute concerned 
with the study, encouragement and co-operative advancement of occupa- 


tional health and safety for the benefit of all working Canadians. 


Employees Revenues Budgetary Appropriations 
87 $5.8 $29 


Canadian Centre on Substance Abuse 

MANDATE To provide a national focus for efforts to reduce health, social 

and economic harm associated with substance abuse and addictions. 

Employees Revenues Budgetary Appropriations 
23 $1.9 $0.6 


Canadian Environmental Assessment Agency 


MANDATE ‘To administer the federal environmental assessment process 
established by the Act and its regulations; to provide administrative and 
advisory support for environmental assessment review panels, comprehen- 
sive studies and mediators; to promote the uniformity and harmonization 
of environmental assessment activities across Canada at all levels of gov- 
ernment; and to ensure opportunities for meaningful public participation 
in the federal environmental assessment process. 


Employees Revenues Budgetary Appropriations 
95 $3.5 $11.6 


Canadian Forces Grievance Board 


MANDATE ‘To determine the relevance and validity of grievances referred 
to it by the Chief of the Defence Staff by conducting investigations, 
summoning witnesses and holding hearings. 


Employees Revenues Budgetary Appropriations 


67 $0.0 $9.0 
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Canadian Grain Commission 


MANDATE To represent the interests of Canadian grain producers, to 
establish and maintain standards of grain quality and regulate grain-hand- 
ling in Canada to ensure a dependable commodity for domestic and export 
markets; and to respond to and resolve producer and industry concerns. 


Employees Revenues Budgetary Appropriations 
805 $41.7 $20.7 


Canadian Human Rights Commission 


MaNDATE To promote equality of opportunity and to protect individuals 
from discrimination based on race, national or ethnic origin, colour, age, 
religion, sex, sexual orientation, marital status, family status, disability, 
or conviction for an offence for which a pardon has been granted; and to 
achieve equality in the workplace and to correct the conditions of disadvan- 
tage in employment experienced by women, Aboriginal peoples, persons 
with disabilities, and members of visible minorities. 


Employees Revenues Budgetary Appropriations 
273 $0.0 $17.5 


Canadian Human Rights Tribunal 


MANDATE To inquire into complaints of discrimination and to decide if 
particular practices have contravened the Canadian Human Rights Act. 


Employees Revenues Budgetary Appropriations 
v7 $0.0 $2.9 


oy 
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Canadian Institutes of Health Research 


MaNpaTE To deliver federal support for health research conducted across 
Canada, to foster use of research results and to provide leadership in the 
coordination of national research resources and response to Canadian 
health research issues. 


Employees Revenues Budgetary Appropriations 
2 $1.0 $430.5 


Canadian Intergovernmental Conference Secretariat 


MANDATE To provide administrative services for the planning and conduct 
of First Minister, Minister and Deputy Minister level federal-provincial- 
territorial and provincial-territorial conferences. 


Employees Revenues Budgetary Appropriations 
30 $1.1 $3.7 


Canadian International Trade Tribunal 


MANDATE ‘To conduct investigations and inquiries and to make findings 
and, as directed, recommendations on matters affecting Canada’s commerce 
and international trade, and to decide on taxpayers’ appeals from govern- 
ment customs and excise tax assessments and determinations. 


Employees Revenues Budgetary Appropriations 
94 $0.0 $8.7 
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Canadian Nuclear Safety Commission 


MANDATE To regulate the development, production and use of nuclear 
energy in Canada; the production, possession, use and transport of nuclear 
substances; the production, possession and use of prescribed equipment 
and prescribed information; to implement measures respecting inter- 
national control of the development, production, transport and use of 
nuclear energy and nuclear substances, including measures respecting 
the non-proliferation of nuclear weapons and nuclear explosive devices, 
and to disseminate scientific, technical and regulatory information concern- 
ing the activities of the Commission and the effects, on the environment 
and on the health and safety of persons, of the development, production, 
possession, transport and use referred to above. 


Employees Revenues Budgetary Appropriations 
482 $371 $49.1 


Canadian Polar Commission 


MANDATE To monitor, promote and disseminate knowledge of the polar 
regions; contribute to public awareness of the importance of polar science 
to Canada; to enhance Canada’s international profile as a circumpolar 
nation; and to recommend policy direction to government. 


Employees Revenues Budgetary Appropriations 
3, $0.0 $1.0 


Canadian Radio-television and Telecommunications Commission 


MANDATE To regulate and supervise all aspects of the Canadian broad- 
casting system, as well as the telecommunications services providers and 
common carriers that come under federal jurisdiction; and to ensure that 
Canadians have access to integrated communications services and to the 
resulting economic, social and cultural benefits, through balanced regula- 
tion, monitoring and dialogue with the public, in accordance with the 
Broadcasting Act, the Telecommunications Act and related legislation. 


Employees Revenues Budgetary Appropriations 
405 $30.6 $39.0 


Canadian Secretariat-North American Free Trade Agreement 


MANDATE ‘To implement the dispute settlement provisions of the North 
American Free Trade Agreement, the Canada-Israel Free Trade Agreement, 
and the Canada-Chile Free Trade Agreement, by providing support to 
panels established under the relevant agreements and by maintaining a 
court-like registry system relating to panel, committee and tribunal pro- 
ceedings of the relevant agreements. 


Employees Revenues Budgetary Appropriations 
13 $0.3 $23 
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Canadian Transportation Agency 


MANDATE. To make decisions on a wide range of matters affecting Cana- 
dian transportation; to license rail and air carriers; to resolve transportation 
rate, service and other complaints in the rail, air and marine modes; to 
remove undue obstacles to the mobility of persons with disabilities who 
use the federally regulated transportation network; to implement trans- 
portation policy as established by Parliament; and to be the aeronautical 
authority for Canada on matters related to the economic regulation of 


air carriers. 


Employees Revenues Budgetary Appropriations 
oa $0.0 $24.3 
Citizenship Judges 


MANDATE To ensure that applicants for citizenship can exercise their 
right to become citizens; to render decisions regarding applications for 
citizenship; to promote the concepts and values of citizenship; and to 
preside at citizenship ceremonies. 


Employees Revenues Budgetary Appropriations 
19 $0.0 $19 
Civil Aviation Tribunal 


ManpaTE To hold review and appeal hearings at the request of interested 
parties with respect to certain administrative actions taken by the Minister 
of Transport that may include the imposition of monetary penalties or 
the suspension, cancellation, or refusal to renew a Canadian aviation 
document on medical or other grounds. 


Employees Revenues Budgetary Appropriations 
8 $0.0 $1.0 


Commissioner for Aquaculture Development 


MANDATE To provide recommendations and advice on how Canada can 
increase its aquaculture production through environmentally sustainable 
use of aquatic resources and the production of high quality and safe fish and 
seafood with a view to generating wealth and employment for Canadians. 


Employees Revenues Budgetary Appropriations 
iI $0.0 $1.0 


Competition Tribunal 


ManpaTE To hear applications and issue orders related to the civil review- 
able matters set out in Parts VII.1 and VIII of the Competition Act, whose 
purpose is to maintain and encourage competition in Canada, and to 
ensure that firms compete fairly and markets operate efficiently. 


Employees Revenues Budgetary Appropriations 
14 $0.0 eS 
Copyright Board 


MANDATE To establish the royalties to be paid for the use of copyrighted 
works, when the administration of such copyright is entrusted to a col- 
lective-administration society; to supervise agreements between users and 
licensing bodies, to issue licenses when the copyright owner cannot be 
located; and to determine the compensation to be paid by a copyright 
owner to a user when there is a risk that the coming into force of a new 
copyright might adversely affect the latter. 


Employees Revenues Budgetary Appropriations 
10 $0.0 $1.9 
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Financial Transactions and Reports Analysis Centre of Canada 


MANDATE To implement specific measures to detect and deter money 
laundering and to facilitate the investigation and prosecution of money 
laundering offences; to respond to the threat posed by organized crime 
by providing law enforcement officials with the information they need to 
deprive criminals of the proceeds of their criminal activities while ensur- 
ing the appropriate safeguards are in place to protect personal privacy; and 
to assist in fulfilling Canada’s international commitments in the fight 
against transnational organized crime. 


Employees Revenues Budgetary Appropriations 
100 $0.0 $2255 
Governor General’s Office 


MANDATE To provide optimal support to the Governor General in the 
fulfillment of constitutional, institutional and ceremonial roles and respon- 
sibilities as Canada’s Head of State. 


Employees Revenues Budgetary Appropriations 
158 $0.0 $16.5 


Hazardous Materials Information Review Commission 


MANDATE To provide a trade secret protection mechanism within the 
Workplace Hazardous Materials Information System (WHMIS) at the 
federal, provincial and territorial levels. WHMIS is a nation-wide program 
created through a consensus of labour, industry and government and is 
designed to provide Canadian workers with the information they need to 
protect themselves from the harmful effects of hazardous (or potentially 
hazardous) materials used in the workplace, while minimizing any adverse 
effects on industry and the economy's capacity to generate wealth and 


employment. 
Employees Revenues Budgetary Appropriations 
34 $0.6 $209 


House of Commons 


ManpbaTE The House of Commons is Canada’s major law-making body. 


Employees Revenues Budgetary Appropriations 
1,400 $0.0 $275.0 


Immigration and Refugee Board 


MANDATE ‘To make determinations on refugee claims made in Canada; 
to act as an appeal tribunal for appeals from sponsorship refusals, from 
removal orders, and appeals by the Minister in the course of an inquiry; 
and to adjudicate immigration inquiries and detention reviews. 


Employees Revenues Budgetary Appropriations 
250 $0.0 $37.8 
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Inspector General of the Canadian Security 
Intelligence Service 


MANDATE To provide independent advice to the Solicitor General about 
the legality and appropriateness of the Canadian Security Intelligence 
Service’s operational activities and its compliance with operational policies. 


Employees Revenues Budgetary Appropriations 
y $0.0 $0.7 


International Centre for Human Rights 
and Democratic Development 


MaNpateE To defend and promote the universal value of human rights 
and democracy, and to emphasize advocacy and capacity building with a 
focus on democratic development, women’s rights, indigenous people's 
rights and globalization and human rights. 


Employees Revenues Budgetary Appropriations 
a7, $0.0 $5.3 


International Joint Commission 


MANDATE To prevent and resolve disputes between Canada and the 
United States of America concerning transboundary water and environ- 
mental issues pursuant to the Boundary Waters Treaty of 1909. 


Employees Revenues Budgetary Appropriations 
37 $0.0 $7.4 


2 
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Law Commission of Canada 


MANDATE ‘To study and keep under systematic review, in a manner that 
reflects the concepts and institutions of the common law and civil law 
systems, the law of Canada and its effects. 


Employees Revenues Budgetary Appropriations 
1 $0.0 $3.0 
Library of Parliament 


MANDATE To ensure the provision of comprehensive and reliable infor- 
mation, documentation, research and analysis to Parliamentarians on a 
non-partisan, timely and confidential basis. 


Employees Revenues Budgetary Appropriations 
208 $0.0 o2223 


Military Police Complaints Commission 


MANDATE ‘To monitor and review complaints about the conduct of the 
military police in the performance of their policing duties or functions, 
and to deal with complaints of interference in military police 


investigations. 
Employees Revenues Budgetary Appropriations 
24 $0.0 $3.0 
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National Archives of Canada 


MANDATE To serve both the Government of Canada, as a centre of exper- 
tise in the management of essential records of governance, and Canadians, 
by conserving and facilitating access to private and public records of 
national significance. The Archives also serves Canadians as it strives to 
be a centre of leadership in client-focussed and service-oriented archival 
development, nationally and internationally. 


Employees Revenues Budgetary Appropriations 
614 $0.1 $50.8 


National Battlefields Commission 


MANDATE To conserve and develop the historic and urban parks that 
make up the National Battlefields in the city of Quebec and to promote 
and provide quality services to visitors. 


Employees Revenues Budgetary Appropriations 
50 $0.9 | b7e) 
National Energy Board 


MANDATE To regulate, in the public interest, those areas of the oil, gas 
and electricity industries relating to: the construction and operation of 
pipelines and of international and designated interprovincial power lines; 
traffic, tolls and tariffs of pipelines; exports of oil, gas and electricity and 
imports of gas and oil; oil and gas activities on frontier lands not subject 
to a federal/provincial accord. 


Employees Revenues Budgetary Appropriations 


286 $30.6 $29.9 
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National Farm Products Council 


MANDATE ‘To review the operations of four farm product marketing 
agencies and to dovetail federal/provincial/territorial authority over farm 
product marketing granted to agriculture groups. 


Employees Revenues Budgetary Appropriations 
diye $0.0 $2.2 
National Film Board 


MANDATE To initiate and promote the production and distribution of 
films in the national interest and, in particular, to produce and distribute 
and to promote the production and distribution of films designed to inter- 
pret Canada to Canadians and to other nations; to engage in research in 
film activity and to make available the results thereof to persons engaged 
in the production of films; to advise the Governor in Council in connec- 
tion with film activities; and to discharge such other duties relating to film 
activity as the Governor in Council may direct the Board to undertake. 


Employees Revenues Budgetary Appropriations 
490 $8.9 $60.6 
National Library 


MANDATE To develop, preserve and make accessible collections to support 
its own services and those of other Canadian libraries; to create and main- 
tain a national resource sharing database listing the holdings of Canadian 
libraries; to compile and publish the national bibliography; to coordinate 
federal library services; to transfer and dispose of surplus library materials 
from other federal departments; and to enter into agreements relating to 
library services with other institutions. 


Employees Revenues Budgetary Appropriations 
425 $0.0 $36.2 


Pd 


APPENDIX F 


FOURTH REPORT OF THE ADVISORY COMMITTEE ON SENIOR LEVEL RETENTION AND COMPENSATION 


National Parole Board 


MANDATE To make decisions about the timing and conditions of release 
of offenders to the community on various forms of conditional release, and 
to make pardon decisions, and recommendations for clemency through 
the Royal Prerogative of Mercy. 

Employees Revenues Budgetary Appropriations 
ee ee 


381 $0.6 $27.9 


National Research Council of Canada 


MANDATE To create, exploit and disseminate scientific and technical 
knowledge and build Canada’s system of innovation in order to improve 
the social and economic well being of Canada. 


Employees Revenues Budgetary Appropriations 


2,180 $56.6 $544.1 


National Round Table on the Environment and the Economy 


MANpatE To play the role of catalyst in identifying, explaining and pro- 
moting, in all sectors of Canadian society and in all regions of Canada, 
principles and practices of sustainable development. 


Employees Revenues Budgetary Appropriations 


25 $0.0 $5.4 
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Natural Sciences and Engineering Research Council 


MANDATE To promote and assist research in the natural sciences and 
engineering, other than the health sciences; and to advise the Minister 
in respect of such matters relating to such research as the Minister may 
refer to the Council for its consideration. 


Employees Revenues Budgetary Appropriations 
264 $0.5 $606.9 


Office of the Chief Electoral Officer 


MANDATE ‘To be prepared at all times to conduct federal general elections, 
by-elections and referendums; to carry out public education and informa- 
tion programs; and to provide support to the federal electoral boundaries 


commissions. 
Employees Revenues Budgetary Appropriations 
210 $0.0 $36.5 


Office of the Commissioner of Competition 


MANDATE To promote and maintain competition in the market place. 


Employees Revenues - Budgetary Appropriations 
Okey NE S223 
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Office of the Commissioner of Federal Judicial Affairs 
MANDATE To administer Part I of the Judges Act by providing judges with 


salaries, allowances and annuities in accordance with the Judges Act; to 
prepare budgetary submissions for the requirements of the Federal Court 
of Canada, the Tax Court of Canada and the Canadian Judicial Council; 
to provide administrative services to the Canadian Judicial Council; and 
to undertake such other missions as the Minister may require in connection 
with any matters falling, by law, within the Minister's responsibilities for 
the proper functioning of the judicial system in Canada. 


Employees Revenues Budgetary Appropriations 
siete ahh hate ae eee ae eee A 
45 $11.7 $273.2 


nn LEE EESE SS 


Office of the Coordinator (Status of Women Canada) 
MANDATE To coordinate policy with respect to the status of women and 
administer related programs. 


Employees Revenues Budgetary Appropriations 
este ht Late” Naa RE eS 
116 $0.0 $212 


nnn EEE SEES EEESEnEE 


Office of the Correctional Investigator of Canada 


MANDATE. To function as an ombudsman for federal offenders. 
Employees Revenues Budgetary Appropriations 
ease! a ic ileal arene in! 70) Schaar ema EE 


1 $0.0 $2.0 


nnn LESSEE! 
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Office of the Ombudsman for the Department of 
National Defence and the Canadian Forces 


MANDATE To provide a neutral, independent oversight mechanism to 
address issues or complaints received from current and former military 
members and civilian defence employees and their families. 


Employees Revenues Budgetary Appropriations 
55 $0.0 $5.4 


Office of the Superintendent of Bankruptcy 


MANDATE ‘To supervise the administration of all estates and matters to 
which the Bankruptcy Insolvency Act applies. 


Employees Revenues Budgetary Appropriations 
265 $21.0 Part of appropriations for 
Industry Canada. 


Office of the Superintendent of Financial Institutions 


MANDATE To regulate and supervise all banks, and insurance, trust, loan 
and cooperative credit societies that are licensed or registered by the federal 
government; to supervise federally regulated private sector pension plans; 
and to provide actuarial and other services to the Government of Canada. 


Employees Revenues Budgetary Appropriations 
443 $56.5 cha 
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Office of the Treaty Commissioner in Saskatchewan 


MANDATE. To facilitate and coordinate effective, efficient, and orderly 
discussions on a range of treaty issues in a bilateral process between the 
Government of Canada and the Federation of Saskatchewan Indian Nations. 


Employees Revenues Budgetary Appropriations 
ee ete arte SE RE 
6 $0.0 $0.6 


OO 


Patents and Trade-marks 


MANDATE To grant Canadian patents and ensure that information 1s 
made available to promote the exploitation of innovative technologies; to 
maintain the quality of the Trade-mark Register; and to encourage the 
disclosure of trade-mark information. 


Employees Revenues Budgetary Appropriations 
620 $80.0 $0.0 


nnn EEE EEE 


Public Service Commission 


MANDATE To safeguard the values of a professional Public Service: com- 
petence, non-partisanship and representativeness; to ensure the appoint- 
ment of qualified persons to and within the Public Service; to provide 
recourse and review; and to deliver training and development programs. 


Employees Revenues Budgetary Appropriations 
1329) Slee sgl lle 
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Public Service Staff Relations Board 


MANDATE To effectively and efficiently administer the systems of collective 
bargaining and grievance adjudication established under the Public Service 
Staff Relations Act and the Parliamentary Employment and Staff Relations 
Act, as well as certain provisions of Part II of the Canada Labour Code 
concerning occupational safety and health applicable to employees in the 
Public Service; and to administer the Yukon Public Service Staff Relations 
Act and Part 10 of the Yukon Education Act. 


Employees Revenues Budgetary Appropriations 
55 $0.0 $5.8 


Royal Canadian Mounted Police External Review Committee 


MANDATE To provide external review of appeals of formal discipline, 
appeals of discharge or demotion, and certain types of grievances referred 
to it by the Royal Canadian Mounted Police. 


Employees Revenues Budgetary Appropriations 
5 $0.0 $0.8 


Royal Canadian Mounted Police 
Public Complaints Commission 


MANDATE To receive complaints from the public about the conduct of 
RCMP members; to conduct reviews when complainants are not satisfied 
with the RCMP’s disposition of their complaints; to hold hearings and 


investigations; and to report findings and recommendations. 


Employees Revenues Budgetary Appropriations 
BA $0.0 $3.8 
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Senate 

MANDATE The Senate can initiate bills and can amend or reject bills; and 

it investigates and reports on important public issues. 

Employees Revenues Budgetary Appropriations 

sin ted ga i en ma — Ei 2 SD “SSE 
630 $0.0 $52.5 


Social Sciences and Humanities Research Council 


MaNbaTE To promote and assist research and scholarship in the social 
sciences and humanities; to advise the Minister of Industry regarding such 
matters related to research as the Minister may refer to the Council for 
its consideration. 


Employees Revenues Budgetary Appropriations 
Ws) $0.4 $160.8 


Supreme Court of Canada 


MANDATE To provide a general Court of Appeal for Canada that reviews 
cases coming from the provincial and territorial appellate courts and the 
Federal Court of Appeal in civil, criminal, constitutional and administrative 
law matters. 


Employees Revenues Budgetary Appropriations 
156 $0.0 $18.4 
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Transportation Safety Board of Canada 


MANDATE To provide for the advancement of transportation safety in the 
federally regulated elements of the marine, rail, pipeline, and air transporta- 
tion systems; to conduct independent investigations including, when 
necessary, public inquiries into transportation occurrences; and to make 
findings as to the causes and contributing factors of the occurrences and 
to identify safety deficiencies which in turn may result in recommendations 
designed to improve safety and reduce or eliminate risks to people, to 
property and to the environment. 


Employees Revenues Budgetary Appropriations 
225 $0.0 $24.1 


Veterans Review and Appeal Board 


MANDATE To hear, determine and deal with all applications for review 
and appeal that may be made to the Board under the Pension Act, the 
War Veterans Allowance Act and other Acts of Parliament; and to render 
decisions on reviews and appeals of disability pensions and final appeals 
on war veterans allowances. 


Employees Revenues Budgetary Appropriations 


135 $0.0 $10.6 


83 


APPENDIX F 


4 IXINNY 


$ 901 $0 Cel 
sorrejgspnq SUPZIZ) SNUDAD spkojdury 
“SJUBVEQUIOS 


suaioue xne suonesolye sop iso nb a0 snod aourisur a1grusJap op jeunqmn 
Op IAJas 19 ‘pupryeaur_p suorsuad xne syneyjai sjadde p 19 woTstags op sed 
Sa] INS sUOISIOgpP Sap sIpus UsWI[Ieg NP sto] sarne p 19 syuypYguio7 
SUILIUD XND SUOMVIOLIV Sa] ANS LOT ¥] Ip ‘suotsuad say IMs 1o7T ey ap nII9A ua 
jeunqiy ne sastumos ang qaaned nb 4af{ns may ¥ suOTsIDgp sap oIpual 
jo ‘Jadde p 19 UOTSIAZI ap SdpueWOP soy JaeI) 19 sIpusIUY : LVONVY 


(jadde 19 UOISIADI) $JUKeQUIOD sUaIOUR Sap [eUNIT 


C6 


peel $0 va 
soireig3png supeiz SNUDADY spAojdurgq 
soye) 20) 886) 


oJQTURU 2p JUVUUONIUOF SSYSIEUT SO] anb a0 Elo aqeambe d0UIIINIUOS 9UN 
JUDIATT os sastidamnuo So] anb 20 e Joy[Ioa 2p aonb TSUTE ‘epeure’) ne IUIIINIDUOD 
1 TOSTIOALF op Jo JJUOIUTeU 2p 1so yo{qo ] JUOp ‘QIUIAANIUOI VY] ANS 10°T 14 op 
NS LN sarared So] uO]os UsUTEX9 P sajqridaosns SOTTATS SOITES Fe xne 
SOATIEOT sooOuUPUUOPpIO sop oIpuol ae) Sopurluop sop oIpuoiuyy > LVONV 


doUIIINIUOD eT 2p yeunqiy 


$ O'T $ 0 8 


sorreig3pnq sup9itz SNUDADY spdojdury 


"solINe NO soTLOIp9u suOsTeI sop Inod usrpeued UONeIAR p JUSWINIOp 
uN Ja]2ANOUAI 9p sNjos 3] NO UONe|Nuur | ‘uoTsuadsns FJ ‘osTeIQUOTT DUTOd 
oun p uornsodun | s1puaiduroo yuaanod ib ‘sjrodsuesy, sop amsruru 
a] Jed sastid soanesSTUTUIPe SUOISIDZP SOUTEIIIO & JUIUWIIANIL]II S9ssoI9IUT 
sop ospuewop ey e jadde ud no UOTSIAgI Ud sadUaIpNe sap JUST : LVONVI 


oPA vonerar | ap jeunquy, 


Seas $ 0 46 


soreigspnq sup2s7 SNUDADY spdojdwry 


‘9sIOR P 19 SOURNOP Ip IJINeUI Ud JUIWIIUIOANOS Np suoMeUTUTIAIgp 
ap 19 suOTIest109 ap pre89 | & spiaf19IUT sd;qenqisUOD sap sjadde say] ins 
SUOISID9P SOP SIPUAI 19 SINDII9IXS DDIOUIUWIOD J] 19 EPEURD) NP IdISWIUWIOD J] 
quryoNo} suonsonb say Ins AOsaid sd I SUTWOD ‘sUOTepULLITOIAI Sop IITeF 
‘SUOISN]IUOD sap spud ‘saagnbus sap J9usUT ‘sapniy sap site] : LVONV/V 


INSIIIIXS IDJIUIUOD np UoIpeues yeunquy 


NOLLOAUIG AG TANNOSUAd AG NOLLVYANOWaY VI LA ALSOd Na NaLLNIVW aT YAS ALLYLINSNOO FALINOD NG LYOddvu AWANLLYAD 


4 AXdaNNY 


16 


Eat 


$ 6° $ 0 ay 
a 
soireqaspng supzsD SNUDADY sphojdury 
‘guuossad YY ap SI1OAp Say 


Ans auuatpvuns 10T ky YUsUBIOIZUD soruTeyd xne not] pUUOP quede SdATIOR 
Sa] IS JOUTUIOIDP 39 UONPUTUITIDSIP ap soqureyd say ormnsuy : LYVONV 


guuosiod e& op SIOIpP sop UsIpeued FeUNQII 
| 9p stosp sap uarpeued peunquiy, 


ee EEUU EEE SEINE 


$ ZT $ 0 Ol 
eee 
sareigspnq supzs- SNUIADY spkojduiy 
Baad |e 


UONLIOIA d1N0} ap pre39 J ¥ spnbrpur asnf pI nb syusuassarpor $3] aisosaid 
12 <snaionpoad say 19 saisMe P suONeIDOsse so] ‘soastare say Jed sagsodap 
sajeAojap sanbnesd ap saqureyd say ans Janqeys ‘simaydas sod suep IURTALT 
syuepuadgpurt simauardanua say Jo1eszIdar nod sarstze p SUONeIIOSSE Sap 
JoMpeiose SuOMeID089u eT ap suy xne sp1idosdde wos mb 2ye19p9y souaiad 
-WOD PT IP JURAIAT SaTPPINITN spUANoe P sin9I9e8 soy WUE : LVGNVW 


simayonpoid-says1Ie 
so]Jouuorssayord SUONPoI sop Uolpeues yeunquy 


$ 7G $ 0 8C 


sorreigspnq supz47 SNUDADY spkojdury 


‘ajqeinp quowoddopaagp 
np enbnead ey ap yo sadroursd sap ‘sked np suors9z say sano} mod aonb 
SUIQU Sp ‘SUUDIPeURD 919190s ¥] IP sMoIes sa] snoi Inod ‘uonourosd eT 9 
uoneiaidsaqul | ‘UoRTUTZSp e] suBP InasdyeIe9 ap a[9I UN Jonof{ : IVaNVI 


sTusOUOd9 | J9 JUSWIUUOITAUD | Ins oyeuoneu epuol eTGEL 


0 


oN 


$ S°CS $ 0 0€9 
someig3pnq sup9iz SNUDADY spdojd wy 
‘ojqnd aspio_p suonsonb sajueiszodurr p ins 


yoddes iey 19 sargnbus sap auaut [I 19 ‘toy ap syaford sop Jaia{ar no ‘suon 
-eoyyiIpour sap Jouodde A ‘toy ap siofoid sap sasodgp anad yeugg JJ : LYUNV 


UIC 

$ LE Sr iiat O¢ 
solrelgspnq supsIZy SNUDADY spkojdury 
*SOJISTUTU 


-Snos 2p JQ SOJSTUTUT 2p ‘soT STUTUT sroruraid op soTeIJONII91-sayeroutAosd 
a) S3[PIIONI19}-SaTeIOUIAOId-sayesIapey S9DUIIDFUOD 2p JUIWINOISp ne oO 
uoneoyruryd 1 EB SOITESSIIIU SJNeNSTUTUIpE SQIDTATJOS So] JOIMSSY > LVANVI 


SOUUSIPeUPD Saye USWISUIOANOSIOIUT 
SOOUSISFUOS sop JEITEIIIIIC 


$ £7 €0 €] 


sorreig3pnq sip9iz SNUdADYY sphojdury 


"sp1090¥ Sap UNDeYD ap sourso) xne 
sl[qei9 xneunq! sap 39 spo sap ‘xneID9ds sadno4s sap sainp9d0id s2] 
sagsodgp juoras no airersipn{ ad4q ap ayjor3 un sTuayUTeUT 19 ‘sp0d9e sap 
undeyp op NIJaA ud spniNsur sadnors xne JeINsuod 39 JouuOrssayord usTNOs 
uN JOINsse ‘ITYD-epeueD s3uLY2-s1qI] 9p PIOOV J ap 12 JavIsy-epeuer 
asueyo9-sIq]] 2p poy J] op ‘uresigure-psou a8ueKYyd9-sI1qI] 2p prosody] ap 
spuaiayIp sop yuourayZar ne saanejor suontsodsrp soy Jansturwpy : LVONVI 


UTeOTI9We-proU 
asueryo9-cIql] 2p PlO99V = UsIpeued JEITEIIIDIC 


NOLLO@YIG AG TANNOSUAd NG NOLLVYANNWAY VI LA ALSOd Nd NaLLNIVW AT UNS ALLVEINSNOO ALINOZ) NG LYOddvu AWALVAO 


J IXINNY 


$909 $ 6°8 06¥ 


sorreig8pnq supzip SNUDADY spAojdurq 


‘arpuardanua p JouUOpsO Iny nad jrasuod ud InsuIaAN0s a] anb suonsuoy 
sorne so] ‘spanoe sao suep ‘IIyduras 19 ‘sonbrydessorveursurd spianoe p 
preSa ] & Jl9suOD Ud INIUIOANOS Ne stav sap d119UI9 ‘swITL} ap UoNonpoid 
ey & Juedionsed souuosiod op uorsodsip ey & ste1[Ns9JI say 31799UT Ud 19 
sonbrydessoewsuld SPATE Soy INS saydIdYOI sap oie} ‘suoMeU sorNe xne 
19 sqUUaTpeUe’) XNv 19 SUDTPeUT) XNE EpeUR’) I] BLUUOD dITey & SpUTISAP 
SUIT] Sop Jonqiastp 19 arInpod QuourwejoU 92 FeUONeU 19191UT | SUP SLUT 
op uorngmsrp ey 19 UoNONposd xy JastoaRy 9 aIpusidanuy : LVONV 


wy Np jeuoneu ayo 
$ 6°67 $ 9°0€ I8C 
sorreig3pnq sip2i7 SNUDADY spkojd wy 


‘Terouraosd-yespp9y 
prosoe unone ¥ somjaf{nsse 1uos du Inb sazgruuord suorsai say suep ze8 
np 39 gjoned np mmayea ud ast ap spyANoe say] ‘ajomad op 39 zed ap suon 
-e1iodun say anb aswigu ap ‘911911199]9 p 19 zes ap ‘ajonad ap suonriodxa 
sa] ‘sourjodid sap sy1ze2 soy 19 suoIp say I1odsuen 9] ‘sagusIsop sayersuraoid 
-I91UT S2UBIT] sap 19 91191729919 p oOdsueI ap soyeUOTIeUIOIUT soUBI] Sop 
anb isure xneurAosdsaqur 19 xneuoNeUIoIUT sauTadid sap uonenoydx J 
19 UOTIONIISUOD FJ : 91191II99]9 | ap 19 sJgIToIIEd Jo asaIzeS sarisnpurl 
sop sjueains siadse say ‘orpqnd 19I91UT | suep ‘JolUDWIITSDY : LVONV 


13199 J ap euoneu s13O 


88 


$ €°VT $0 LG 


sorreigspnq sped SNUIADY spkoydurq 


‘sualige sinowodsuen sap anbruouos9 uoneuswaygal ej UeYyoNoI suonsanb 
sap ins onbraneuolze p s1gneW Ud JUUDIpeUD 9ITIOINe p o11N & Be 19 
Quowopeg a] red sopadope ysodsuen ap agneur us sonbrrjod say a1ana0 
Ua aIoUW ‘3[e19pZj 29UD19d UID ap siodsueN sap neasys a] suBP adUdIDYap 
oun juede souuosiod sap iuswiaseydap ne syisnqe sapovisqo say Joururys 
‘QUITITILU 19 SITETAOIIO} “UdTIge 1OdsueN ap sopour so] suep siutod sare p 
NO dOIAIIS J] “UOTIFIIE} KP] JURUIADUOD saquTeyd souTeIII. Ja[SaI ‘suaTIge 19 
SOMTeIAOM9} sind Jodsuen Xne sadudd]y] Sop JOIATP Sepeued ne syodsuen say 
yueYNo} suonsanb ap sures 91svA JUN INs SUOISIDSP Sop OIPUDY : IVAONVI 


epeue’) np syiodsue3 sop DSIFO 


$ 6'T $0 61 


soireig3pnq sup9it SNUdADY spkojd wy 


“p1dUUaAOND dP SILSIJIIIIO OP IsTWIII IP SSTUOUIIIZO say Joptsaid 39 
‘p19UUaAOIND LF] IP sInayeA say 19 sidadu0d say oAnowosd ‘p19uUaKo0IDd ap 
sopurwop xne wen JueAe SUOISIDgp sap sIpUaI ‘sudA0ND ITUAASP 9p IOIp Ing] 
Ja0Iax9 Juassind 9139UUaAOND ap sInopueUTap say onb sammssy : LVAONVIJ 


910uU2A0}T9 ey 2p sasn{ 


$ COEF $ OT Cl 


soieig3pnq sip9iz SNUDAD spkojdury 


‘epeury) Ne 91UkS Ud dYydIBYIeI 
ap Soileye sa] SUPP UONUIAIOIUT | 19 BYDIOYIOI op sIQNeW Ud soyeUOTIeU 
SIOINOSSII S9P UONUTPIOOD P| SUBP INdID9IIP 9JOI UN Jonof 19 faydsOYyooI 
P] Op siei[nsgz sop uoresin J Jaswoaey Sepeued ne inowed agsiyess g1ues 
Ud dYSIOYIaI PT ‘[eIgpej WouIIUIOANOS Np wou ne “ATUeINOS : LVONVW 


epeue’) np 93ues US syIJoyo4 op synqysuy 


NOLLOINIG AG TANNOSYAd AG NOLLVYANNWAL VT LA ALSOd Na NaLLNIVW aT UNS ALLVLINSNOO A.LINOD) NG LYOddva AWARLLVACD 


J IXAINNY 


$ L'0 $ 0 6 


sorreigspnq siupz17y SNUDADY spkojdury 


‘soTfouuonesgdo sonbriyod xne sur0yuo9 
ds JAIUJap 99 JUOP asgtueUI PT 19 “PITIND9s op JUSWOUZIOsSUaI Np UsIpeued 
IdTAIAG Np sayfouuonessdo spqramoe sap sduduTIIAd ke] 19 91T[eBg] ek] 
v quenb yer9u93 IMoyoT]JOs ne syuepusdepur stave sap ITUINOT : [VAONV/ 


931IMNIgs 2p qusWIOUBIOsUaI 
np Uolpeueo IDIAIOS np Jer9u93 mmoayoedsuy 


$ 78 $0 9SI 


somreig3pnq sipziZ SNUDADY spkojdwiy 


‘JeISTUTUIpE 19 JoUUOTININsUOD ‘Teudd “[IAID WOIp ap suonsanb sap ins 
epeury) Np IeI9pey INOZ) eT op Jodde p uonda¢ zy] 19 sart0IIIA} 19 ssouTAOId 
sap jadde p sinoo sap suorsioap sop sjadde sa] arpuciua 19 ‘epeueD np 
ajquiasua | nod jadde p uonorprinf ap snssao01d un uno, : LVGNV 


epeuey np surgidns 107) 
SEE $ 0 LA 
sorreigspnq SUPZID SNUDADY spkojdury 


‘sajoorise sympoid ap 
sajqesuodsai sadnoas sureiiao & S900 UONST[RIDISUIUIOD IP XNVIIONIIO 19 


xnepuraoid ‘xneigp9y siroanod say Jostuoumsey 39 ‘sajoorrse simpoid sap 
UONCSIEINIIUIWIOD ap sad1jJo a1eNb ap suonessdo say NWOADXY : LVGNVI 


sopoorse simpoid sop yeuoneu [fesuo7) 


eae 


98 


$ LHS $ 9°9G O81 Z 


soireig3pnq sipeiz SNUDADY spkojdury 


“epeury) ne yeIos saidsoid a] 12 onbrurouo0s9 
QOURSSIOIN FT OANOWOId ap ue UOTBAOUUT P Neasgi UN INQeI9 19 sonbruyoay 
19 onbiyusios UONeUIIOJUT | 9p JosNyJIp No spuaa Toiqng : LVONV 


epeue’) np SoysIoyood op yeuoneu [fesuo7) 


$ 6909 $ S°0 ¥IC 
sorreig3pnq supeiz SNUdAIY sphojdwiy 
‘JOUTUIEX9 P 


opueulop mM] JoTusIop 30 onb sYPJoyool op syoodse So] INS dSTUTU 9] Ja][fasuos 
a) -9]uUes el op SOIDUIIOS Sop uo1daoxo J ze ‘a1u93 np a) Soyfoinjyeu SIDUIIOS 
sop ouTeurop | suep syd tJoyool EP] JTUQINOS Jo JIOANOWOIY - LYVANVI 


a1u93 Ud 9 Soyfernjeu S9DUTTIOS US S9ypIoYoo1 2p [fesuor) 


$ 8°09 $70 cel 


sorreig3pnq supeId sNUIADY sphodurgq 


‘JOUTUTEX9 Pp opuewlop my] Jolusop 30 aonb aYIJIYSaI 9)}99 2p sjoodse S93] 
ans oIsSNpuUy | op oIISTUTU 2] Jo] [f9suo5 ‘SoUTeUNY SIOUSTIOS sop JUuTewop 
2] suep uonipnds | a) IYIIoYo1 12 | JTUQINOS 19 JIOANOWOIT : LVONV 


souTeuiny SO9DUSTIOS US Sayprayoos op [fesuot) 


NOLLOANIC AG TANNOSUAd AG NOLLVYINAWAY VI La aALSOd Na NaLLNIVW dT UNS ALLVLITINSNOO JFLINOT) NG LdYOddval AWARMLVAO 


J IXINNYV 


$ 0'6€ $ 9°0€ SOV 


sorreigspnq sup217 snUudAgy spAojdurq 


‘SaxdUUOD STO] xne nb isure suoypatunmuosgyay say dns 
10T ey ‘uorsnf{iporpvs v] Ans 10T ¥] & YUIWIPWIIOJUOD ‘SI]qGnd 9] JaAe 19ANO 
ansoyeip un & 30 UoTsTAJodns x] & “UONeIUSUII[SAI BT & sINOdI JURA UD 
‘qua;noogp ud nb sjamyyno 39 xne1D0s ‘sonbrusouOo? sadeyURAR XN 1d S9IdDIUI 
UONESTUNUIUIOD Ip SAdIAIOS SOP ¥ DUIGIssoo0e | NUUSTpeued uONE|Ndod xy] ap 
g[quiasua | & JoANsse 39 ‘TeI9pay 1JOssaI np qos mnb suoneorunurW0d9]91 ap 
sastidasUd Soy 19 SSOTAIOS Op snassTUINO] soy onb augur ap “UoIsnyyTporpel ap 
uatpeued suraisds np sqoadse say sno} Jay[IOAINs Jo Ja UIWITS2y : LVONV 


SOUUSTpeUurD SUOTIEOTUNUIUIOD3]9} 
sop 19 UOIsSn}Iporpers Pe] 2p [fssuor) 


$ 67 $ 9°0 VE 


soireig3pnq sup2i7 SNUDADY sphojdury 


‘stojdura sap 19 suyjoid sap 1019U98 ap sTUIOUD9 | ap 
puedes ey 39 S1ISNPUT | INs saTTepUOdes sIaqJo Say IUSTUUTUTUT UD INO} Jreaen 
ne sagsiiin (sasnosasuep UswaJoruaiod no) sasnasjosuep sosaneur sap 
S3]qIsInu sayfa say 911U09 Jo89101d 9s op UeIOWIIEd Ina] sJUaWIDUSIsUOI 
Sop SUITPEULD SIMIT]IeARN XN ITUINOJ ap 1nq J] suep NS5u0d 919 & |] “JUoUT 
-JUIDANOS 3] 19 SLTISNPUT J ‘sIMITPTeAwI} so] DAA SNsUasUOD UN Pp ouns PT & 9919 
919 & inb ‘shed np ayjayoe | & aranso ud stu suTueIZoId uN Is2 T GWIS 
Y] “XNesOWII} 19 xneDUTAOId ‘JeIgpay suoTayD? xne “(T ACWIS) [reaen 
Ne sagsq]IN sasnasasuUeKp S91QHeUI So] INs UOTeUTIOJUT_p suaIshg Np uTas 
NV XNPIDIJOWIUIOD $}9I199s sap UONSIS ap duISsTURIDW UN ITUINOT : LVONVW 


sasnoiosuep SoJQIeU Xe 


Speer sjusUIDUSIasUaI sop 9791005 op [fesuo7) 


$ 1°6 $ 0 L6 


soreigspnq sipeiz SNUSADY spkojduryq 


“SOITONIIA SION say sup 9arsd IM91998 J] 
suep sogdojdura souuosiad say anb tsure ‘oyer9pey UoNoIprn{ op sastidanua 
sop suep sagAojdua souuosiad (QQ 0OZ enbyenb asrp-e-1sa.9 “epeued np 
JUSWI|IeY Np suaigdusoo e] ap yURAaIaI astIdanua 33n0} sup sasnoniony 
[PARI Op SUONILJAI OP USTIUTEUT J] 1d JUDIWASST[GeID | JOSIIOAR > LVONV 


SoTfelasnpul SUOTIEIOI sop UoIpeuers [fesuo7) 


$ 6°L7 $ 9°0 I8€ 
soreigspngq supeiy SNUDADY spkojdwiy 
‘QNUDdTZ]D ap ayeAoI saTIeSOIDId BT ap NII9A Ud DDUDUII]O op aIgIeUI 
Ud SUONePULUIWOSAI Sap sITeJ 19 SUONeITIGeYyI EP] INs SUOISIDgp sop spar 


‘PUAIIDIT[OO ke] suep suenburyap sap 91J9qI] Ud IsTUI 9p SSUTIOJ SISIOAIP IP 
SUOT]IPUOD sop 19 JUSWIOW Np sodoid & suOISIDgp sap sIpUdY : LVONV 


So]]PUUONIpUuosS suonesoqiy sop oyeuoneu UOTSSTUTUTO™) 


NOLLOGYIG AG TANNOSUAd NG NOLLVYANNWAY VT LA ALSOd NA NALLNIVW JT UNS AILVEIONSNOO ALINOZ) Nd LYOddvu ANARLLVAD 


J IXAINNY 


$ HZ $ 0 Le 


soireigspng sup217 SNUIADY spkojduryq 


‘6061 op seyeuoneussquI 
soydosuy xnvo sop 9UeIT, Ne JUIUIPWIOJUOD JUIWIIUUOIAUD | & URI 
-1oddei as suonsonb sap 19 ssydonruny xnea sap jofns ne onbigury Pp stu) 
“SIeIJ Sd] 19 EPPLULD a NIU spUaIAYIP sa] aIpNosad 19 ITUaAZI : IVANV 


oyeuoneusoyul 9} xTUT UOTSSTUTUO*) 


$ O'€ $0 II 


soireigspnq siupziz SNUDADY spkojdurq 


‘MET UOWIWIOD BY 19 JIAID WOIp a] “epeues np sonbrprnf{ 
souaisds xnap sap suoTININSUT say 19 sydaou0d say a1azjar nb ‘onbneursisds 
UOSeT IUN P SiayJo sas 19 epeueD NP NOIp J] WoOAdI 39 Jarpnyyq : LVONVIY 


epeue’) np WOIp np UOTSSTUTUIO*) 


$ 61 $0 OI 


sorreig3pnq sup2i7 SNUIADY spAojdury 


‘IOTUIOP 39 & 
sorpn{gid saj10d ap onbsii wosp neaanou un p InanSiA ua aanua J anbssoy 
imayest]in un & sworp ap sseynany un Jed Jasiaa & DIVUWApUT | IN[qeI? 
‘o[qeANONUI sd Inne p WoIp np asepnan a] anbssoy saouaory] sourey99 suTQUI 
-3] [9 JOIAI[Pp SUOTsaB ap $9191D0s 19 sINaIesTPN a1Ua saNuUsdAIAIUT Sa]UIIUS 
sop s0UR]]IaAINs ap WOANOd uN sJadJaxa {9ATI9a][09 UONsad ap 9191D0s oun 
& I9IFUOS IS9 NOP 99 ap uONsas ve] onbssoy “InsInv p yop ay Jed sag8ai031d 
SoIAn90 Pp uOHesT[N J iMod sagssaa ang B S9dUBAapPaI $2] INGeIg : LYONV 


mone p WOoIp np UOTSSTUTUTO") 


$ 61 $ 0 I 
soireig3pnq supeIg sNUdADY spkojduryq 
‘sored sap 
SOCIO | Op Jomsse s op ure spire sap uoneino32u ap snssasoid 9] Joyfiaamns 


yo sonbruuriig-arquiojo7) ek] op suoneu sasgiuwaig say 3a onbruuentig 
-IIQUIOJO?) P] “epeUeD 2] 21D sp1TeI) op UONeIDOB9Uu eT JoNPIOV] : LVONVIY 


onbruueisg-arquiojod el op SoeI sap UOTSSTUIUIO7) 


$ 8°¢ $0 cS 


sorreigspng supeiy SNUDAIY spkojdwiy 


‘U0YNK Np UOYWINPA ] ANS 10T k] 2p C o1ased ey] 9 UOyN_ 
np anbygqnd uoysuof y supp jiwane ap suowrjas say ans 107 ey ‘snyd ap <onbrjdde 
UOISSIWIWIOT) BT “XNeIDpey sorTeuUOTIOUOF xne Uanbrydde s mb jreaen ne 
piues ey 19 guINdgs ey Ins JUeIIOd jreael Np ustpeued apo) np I] eased 
eR] 2p suontsodsrp soureiss9 onb isure yuawmapyy nv jivavss ap suo1IyIAd 
Sa] ANS 10T ¥| ap 19 anbyqnd uo19Uo{ Vv] suDp JIvavAl ap SUO14HI aL Sa] Ans 
10T ®] 2p NIUDA Ud SI[GeIP sJorI3 sap aeIIIGIe P 19 DATIDaTTOO UOTIeIDOB9U 
OP SOWISII Sd] WUITOIFJ 19 DOvdTJJO UOSEJ op JOTISIUTWIPY : LVAUNVI 


anbiyqnd UOTIIUOF 14 | suep [PeAesy op suonjeyor sop UOTSSTUTUTO*) 


NOLLOGUIG AA TANNOSUAd NG NOLLVYANNWAY VI LA ALSOd NA NaLLNIVW a1 YNS ALLVLINSNOOS FZLINOD) NG LdYOddVva AWARLVAO 


J aXaINNY 


$ 8°€ $ 0 ye 


soireig3pnq sipeiz SNUDADY spkojdwry 


‘SUONEPUPUIWOSAI Sap 19 SUOISN]IUOD sap JaqUaszid 19 ‘ssouaTpNe 
sap 19 saignbusa sap souawl ‘oqureyd imoq 911eI1 & DY ek] JOP uodey ey] 
ap sueysiies sed uos ou syueusteyd say Is UdWeXd UN JONIDAHJa ‘QyYH k] ap 
SdIQUIDUI sap d1INpuUOd eT Ins dIjqnd np sayureyd say WOAI.ay : LVONV 


epeur, np ayedor atsowsepues) 
P] 912009 d1]qnd np sayureyd sap uorssturut07) 


Gulez $ 6°0 OS 


sorreigspnq sipei7 sNUdADY spkojdury 


‘sIMOUSIA xne dUTenb ap sadrasas sap ITUINOJ 19 INITeA 
Ud sIIAUT say Sagan) ap ayfIA e] ap sanbrsoasty ay[rexeq op sdureyo spuess 
sap atased uoj inb sureqin 39 sonbrsoasty sored say JaAJsuor) : LVAONV 


xneuoneu oypreszeqg 2p sdureyp sop UOTSSTUTUIO”) 


$ SO $0 ¢ 
sorrelgspnq SUP2ID SNUdADY sphoydurgq 
‘STTEIUIUTITEOSE | 
e no aInyNorBe | e es yuedke SI|PIPPPJ STO] sap suorsodsip sa] WUTOIUS 


MOAe p saqqednoo snuuodser 919 1u0 mb sauuossod xne 19 sourstue310 
xne Jadde p 19 uorstagi ap aprdes snssasoid un mumnoy : LVGNVJY 


sorrerunsed SoATIeIYSTUTUIpe suor}ouUesS op UOISTAQI op UOTSSTUTUTO") 


08 


$ 8°ZE $ 0 OST 


soreigspnq sipeia SNUDADY spkojdwy 


‘UONUAIYp op SOW sap UdUTeXO | 19 UOTIeISTUTUT J 
ap saignbua say ausaou09 nb 20 ua aniqie p uoNsuOy asey <oignbua aun p 
smmoo ne assturu a] Jed spiafsoqut sjadde say 19 ‘ToAuar op 19 a8euressed ap 
aigieur ud spiafioiur sjadde say anod yeunqin op purenb ua Se sepeues ne 
sapiuasgid g1snj9i op INIels NP suOTedIpudAas soy IMs JonIeIS : LVONV 


g13njar op 3n es np Jo uoneIsTUUT | op UOTSSTUSUNIO" ) 


$ 9°0 $ 0 S 
soreia3pnq sup9izy SNUIADY spfojdurq 
‘sonbriyjod 


Sop SIANIO Ud 31119U ap 19 JoJOGR]P P 19 SIO] Sop JosTuTUIpE p epeue’) Np 
1o[dus9-a9uUeINSse | IP UOISSTUTWIOT) ET OP JepueUT Np dando Ud asTUT eT 
suep UONeIZpIsuOd Ua stId JUATIOS sUaTpeUeD sINdAo]duId sap 1d sIMaTpTeARI 
sap suonisod say 19 suonsanb say ‘s19197uT say anb 99 & JOTPIIA : LVGNVJ 


epeue’) np 1ojdusa-a9ueINsse | op UOITSSTUTUIO") 


rena hi Gaal 67E‘T 


sorreigspnq siipz37 SNUIADY spAojdurgq 


‘UsWIDUUONDaFIed ap 19 UONeUIOJ op souruTeIs0Id 
sop Josuadsip 19 Susurexd p 19 sInodaI ap spiyiqissod sap ssyjo ‘eanbryqnd 
UOTIDUO} k] Ap uras ne sagipyenb ssuuosiod ap uoNeurwou ky] JoInsse 
‘sranequasaidas ey 19 gupensedurr J ‘cous1gdur09 PY JTOAes & ‘aT[oUUOTssayord 
anbyqnd uonsuoy aun quasrigy9eIed Inb sinayeA soy Jopresaaneg : LVONV 


anbryjqnd UOTIUOF ET op UOTSsTUTUO?) 


NOLLOAUIG JG TANNOSYAd NG NOLLVYANONWAYA VI LA ALSOd Nd NaLLNIVW dT UNS ALLVITASNOOS FLINOD NG LYOddvu AWARLVAD 


J IXINNYV 


oN 


ZL 


$ O'€ $ 0 ¥C 


soireigspnq sipzi7) SNUDADY spkojduiyq 


‘amreqyrur sorjod ey ap saignbuo sa] suep souaig3ur p saiureyd soy 
JoueN 39 ‘oIQIOIJOd anIeU Ip SUONDUO} sap dd1dJ9xa | SUP oITeI]TU adI[0d ky] 
ap aINpuod x] Ins queisod sajureyd say JouTUTexd 19 JostAIodng : IVONVW 


odTe yy aorjod 12 | JUeUISDUOD soqureyd sop usWIeX9 p UOTSSTUTUTO") 


$ S°ZI $ 0 €CC 


soireig3pnq sipzi7y SNUdIADY spAojdury 


“SO[QISTA SPUIOUTU Sap SaIQquIDUT sap 19 sagdeoIpuey 
souuosied sap ‘souo1ysoiny sap ‘souUaJ sap 1o;dura | & soTqeIoARjop 
SUOIIIPUOS Sa] JOBIIIOS 19 [IVARI] OP Noy us guyes9 ] op aiurone | & 
Jo]JI9AQ “ag1OeIS QUUOSIAd dp 1819 | NO s.UdTDJEp ky ‘oT[TWey op UONENAs PT 
‘TETUOWINIeU 1e19 | ‘a]JaNxas UOTILIUATIO | ‘9X9s 3] ‘O38 J ‘UOISI[OI ey] Inaynos 
ey ‘onbruyia no ayeuoreu sUIsIIO | ‘OoRI RT INS sppUoJ UOTeUTUNTIOSIp PT 
dIUOD SNPIAIpuT say Jod910I1d 19 sadueYD sap duTeS9 J JOsIIOAR] : IVONVW 


auuosiod 14 | 2p SHOIp sop sUUSIpeUed UOTSSTUITUIO") 


$ L'07 SLAY S08 


soeigspnq sup27+ SNUIADY spdodurgq 


‘dIQITeD9I99 dIIISNpul | ap 19 snaionposd sap surosaq xne 
aipuodss 19 Ssa3ues9 | & 19 shed ne sorrelusUTTye sagruap ua a[qeyy 1uSU 
-ouuorstaordde un mueie3 ap uye epeues ne ures3 np uonusainuew ey 
JoUDW2{S9I ‘suTeIS sap prea J B gueNnb ap saursou sop sonbrdde 3a mJqeag 
‘suaIpeurd surTess ap sinaionpoid sap sigipqut say Jaquasgiday : LVGNV 


suIeIs sop sUuUSIpeUued UOTSSTUIUIO7) 


$ O° $ 0 ¢ 


sorelgspnq sup9iy sNUdADY sphodurgq 


‘aidope e sonbiaijod xne Juenb JUoWIOUIDANOS ne SUONEPUPWWOSoI sop 
oITeF a) ‘omrepodurnoso uoreu aonb Ue} US EpeuUe”) np [yoid 2] Jossneyol 
‘SUdTpeUe’) xXnNe sorrejod SIDUIIOS Sop sourioduit | Ins UOTIEWIIOFUT | 2p 
yanbrunururos ‘sorrejod SUOIS9I xne SOATIEOI SQOUBSSTEUUOD sop uOoIsnffIp 
e] qo quawraddoyjaagp 2] JOSTIOARF a) UOTINTOAD | Jo] [FOAING > LVONVIT 


sairejod Sollefye sop dUUSIpeUued UOTSSTUTUIO7) 


$ L°6P ae C8P 


soreigspnq sup9sy SNUDADY spkodurq 


‘SAQUUDONUSUISNs spIANOe sap GuauTIUUOIIAUD J INOd 39 ssuUOsIad sap dILNI9s 
e] 19 plus eT INod ‘ssouanbgsuOd sa] 19 UOTSSTUIUIO7) BT SP SPITATIOe soy Ins 
‘aaregjonu s1319u9 | sp DUTeEWTOp Np ONE UIWO]ZaI PT JUIZ0U0D Inb a0 ua NO 
anbruysai no onbiynuarns sueyd say ins ‘orqnd ay yaweanNde/qo JoWIOFUT 
‘sorregjonu syisojdxa sursua 19 sasregjonu sowie sap uores9yjord-uou P| 
& SOANAI soInsou sap s1iduroo A ‘sasreg[ONu saduvIsqNs sop 19 d13I9UD | 
ap uonesijnn J op 19 wodsuen np ‘uononposd ey] ap Auaweddoyaagp np 
[euoNeUIAIUT B[QNUOD J] Nod saInsour say dIANDO Ud INOUE ‘spUSWHI]S9I 
syUsUaUBISUAI Sap 19 syUsWEdInb9 sap UONesTMN J 19 UoTssassod ey] ‘UonoNp 
-o1d ve] JaUdWI]S9I ‘sorreg|ONU s2ouRIsgns sap wOdsueN 9] 9 UONeSITAN J 
‘uoissassod ey ‘uononposd ey JoqUaUIA[SaI SepeueD Ne aireg—Pnu sIdJou? J op 
uonesiyan | 19 uononposd ey auauteddoyaagp 9] JoUAWIIs2Y : LVONVI 


oiregponu 9301s op JUUZIpeUueD UOTSSTUTUIO™) 


NOLLDAIUIG AG TANNOSUAd AG NOLLVYANOWAY V1 La ALSOd Na NaLLNIVW dT YAS ALLVITINSNOO ALINOD) NG LYOddVa ANALVAD 


J IXAINNYV 


$00 $ 0 lin 


sorreig3pnq siup2i7 SNUDAIY spkojdury 


‘suaIpeur’) say Inod roy;dura J ap 19 gasadsord ey] 
UPI UD INO} saTeIINgs 39 guenb ainey sp J9WI ap simyy ap 19 suosstod ap 
uononposd ey Jornsse jo ‘sonbnenbe saomnossay sap syqeinp uonesran | red 
sinynoenbe | ap surewop 2] suep auanonpord es anjossoe jnad epeued 2] 
JUOP UOSe} PT INS sTAe sop JOUUOP 39 SUOTIepULUTUTODAI Sap aTe] > LVONVY 


ainynoenbe | ap quswieddojaasp Ne dJTessTurUIO7) 


$ 8°0 $ 0 Ss 
sorreigspnq sipzi7 SNUDADY spkojduryq 
‘epeue) np aed arJawepuey ey red spAoaual 
quos Inq mnb syari3 ap sad surersoo onb surgu ap ‘uonepessonai ap no 


TOAUOI 2p SoINSoU Sop e SJNETOT sjadde sop 19 soavIs sorreut|diosip SoINSIUT 
sop e SJNETOI sjodde sop IUIOIXO INA 2p snssooo01d un JTUINOT » LYANVIY 


epeue’) np ayeAor dTIOUITepuasr) ey op usulex9 p 9UI9}X9 9ITUIO") 


DE 


$ 0°6 $ 0 il) 
sorreigspnq sip9iz SNUIADY spkojdwryq 
‘aSUdF9P PE] op Jofeu-1e19 p Joyo a] ed s919}9I 1UOS IN] 


inb sjaris sap p1pryea eT op 19 sduauTad ey ap Ja8n{ op urge soouarpne sap 
qua} 39 amyeredur0d & ssuuoOsiod sap sJouSisse ‘aignbus ame : LVONVJY 


SOUUSTIpeUrD SIDIOT sop sJari3 sop 911UI0") 


$ 0°SLZ $0 00F I 
sorreig3pnq supeiz SNUIADY sphojdury 


"epeury) NF SIO] $2] 
9919 nb surstueS10 jediourd 3] Sd SSUNUIWOD sap sIquIeY’D BT : LVONV 


souUnNWWOS sop erqurey’) 


S.e.S $ 0 LC 


sorreigspnq supziy SNUDADY sphojdwiy 


‘quuosiod e] ap sorp say anb tsure ‘uonesty 
-EIPUOUL P| 19 SoUaSIPUT Sap SMOIP sa] ‘saUTUIDJ sap susp say ‘onbneioowsp 
quswaddoyaagp 2] Jago surw0d qUeAe Ud spUdeded sap JUSUSOIOJUAI 9] 19 
SITeIIpN{ SoUeISISSE P SISTAIOS SI] INS JUID9R | BINIOU Jd faNeIDOUIp L] ap 19 
auuosiad e] ap suoIp sap puyessoarun J WOANOwOsd 39 sIpuayeq : LVONV 


anbneidowsp 


quowieddoyaagp np 390 auuosiod B] Op swosp sap [euoNeuseIUI aUaD) 


NOLLOFNIG AG TANNOSUAd AA NOLLVYANNWYA V1 LA ALSOd Na NaLLNIVW a7 YAS ALLVIIASNOO FZLINOD) 1d LYOddva AWAMLVAO 


J aXINNY 


Pence $ 0 00! 
soireig3pnq sip217 SNUDADY spAojduryq 
‘jeuoneusury 


9sTURBIO IUITI I] IIJUOD O1IN] kT sURP xNeUONeUIAIUT s}UaUAZeSUA sas 
ayoodsar & BPeURD J] Jopre 19 ‘souuosiod sap agarid aA ey ap UONdaIOId FP] & 
sorressoo9u sonuvies sap aoeyd ua astu ey JURINsse Ud INO} ‘SANIT SpIATIOe 
sino] op unposd np sjaurum say Joa ap yuenourIed Imo] syUsWDUBIOSUDI 
So] 10] eT ap uoNeordde | ap sojqesuodsas xne JURssTUINO] Ud gsTURSIO 
OUILID J] AVeQUIOS ‘UaSIe p JSUTTYSUR]G ep suoNoeUT Pp uoNeNEdIod P| 
B Sagi] soumsinod soz 19 saignbuo say Jouypioey & 19 WUNSIe p JUSWTYDURTQ 2] 
JOSLINOIPP ¥ 19 J9INIIDP ¥ IULSIA SIINSIUT SdP dIANIO Ud dINIYJ : LVONVI 


epeue’) np SoIQIOUPUTT suonerepap ak) suoneisdo sop asAyeue p 31}U97) 


$ 9°0 $ 6 €7 


sorreigspnq sipz47 SNUDADY spkojdury 


‘STUIOUD9 | 19 919190s FP] ‘p1UeS eT INS ssOURpUdd9p soln 
19 STULWIOSTXO} LT & “OUISTOOITL | & SPT] SATQISINU Slafja sa] DIINP9I ap ona 
ud spzodde si10}J9 say aPeEUOTIeU STJ2YD9 J & J9[GIO op aII9UTIAg : LVONVY 


SOTUPUTOSTXO} So] 313U059 enn] op UsIpeueo 33U97) 


SREY $ 8°C £8 
sorreigspnq sipzs7 SNUDADY spkojdwiy 
‘sudIpeued 


sINI|[eAII Sd] SNOI ap UdTq 2] Inod [eae Ne 911IND9gs eT 19 DUaTBAY J 
‘iaetgdooo sped UN sUep ‘astIOARy op 19 JoIpnag p p8reyo feuoneu inansut 
UN JapIO ‘aITeUINYs 19 UTS [IPALI] 9p JUSWIDUUOIIAUD UN & soUUaTpeues) 
Sop 19 sudTpeUey Sop [eIUSUIepUOJ WOIP 9] OANOWOIg : LVONVA 


[PeAe dT ne 9yINd9s 2p 19 auaisdAy p UsIpeueo 31U97) 


$ SOT $0 SCI 


soireigspnq sup9iy SNUSADY spdojdurq 


“epeuey) Np Joyo op 9311] & aJeTUOUIDIZO 19 a]JoUUOTININSUT 
‘Q]JEUUONNINSUOD sIQHeUT Ud spITIqesuOdsal sas ap 19 saTQI sas ap JUauasstd 
0908 | suep [eI9U93 INDUIAANOF) ne FeuNdo uatNos uN ITUINOT : LVONV 


Jespue3 INIUJOANOL) np neoIngd 


$ LT $ S°9G Evy 


sorreigspnq sipzia SNUSADY spkojdwry 


“epeuey) Np JIWAUIOANOS ne 
‘SOINE 19 S[IIIENION ‘SIOAIOS S9IP ITUINOF 19 ‘a[eIgpZ} UOTIeUSWIDTS9I YY ¥ 
smo{nsse spatid 331e1191 Ip SIWISDI $2] JO][IOAINs ‘TeIppey UowIUIAAN0S Np 
stujod un 1UeUDIZP NO IeIDpey a1IeYD & IpPZId op saanvigdood suoneidosse 
sop onb swigui op uauassiisaaul p 19 sigid ap ‘aIONpPIy Ip $7I9ID0s so] 
‘QOUBINSSE P $9191D0S say ‘sonburq say Jo][IOAINs Jo JayUWIITSIy : LVANV 


SoIQIOUPUTT SUOT}NII}SUT sop JUepUSUTINS np neomMg 


epeurs aJIsnpuU] p sosreigspnq 
SIIP9IO so] sup sNPUy] $¢ O'IZ COZ 
sorreig3pnq supeiz SNUDADY sphojd wry 
‘IN IGVATOSUL ] 4a a4ty ID BI ANS 10T XI 
onbrydde s sjanbxne sareyye 19 synoe sap UONeNsTUTUUpe | Jopfiaamng : LVONV/V 


SOUT[TEF sop Juepus Urns np neoIngd 


NOLLOGYIG AG TANNOSUAd NG NOLLVYANAWAY VI LA ZLSOd Na NaLLNIVW a7 YAS ALLVLINSNOOS FZLINWOD) NG LYOddVu AWANLVAO 


J aXINNY 


$ SOE $ 0 OIC 


soireigspnq supeip SNUIADY spkojdury 


“‘saTeIapay sopesoya]9 suoNdrOsuOoID sap UONLIUT]YP op SUOTSSTUTUIOD xNe 
uatnos os Jaigid 19 YeIOIDI]P | op UOTIKONP? p 19 UONVWIIOFUT p sauTUTeIS 
-o1d sap arAna0 Ud 33119U ‘xNeIPp2y SUINPUAIZFAI sap 39 sayjansed suonsey9 
Sop ‘saye19ug8 SUOTID2]9 sop JTUa] F JUSWOW Ino} vk IQId 911q : LYVONVW 


SuOT}D9]9 sop Jei9u93 IN9}D9ITp np neoIng 


CEL $ StL C8E 


sorreig3pnq sipz17 SNUDADY spAojdurq 


“SPYOTeU sop IDUIIINIUOD 12 | JOSTIOACT Jo JTUSJUTRYY > LVANVIT 


doUITINIUOS 12 | op dITeSSTUTUIOS np neong 


$ 9°0 $ 0 Z 
someig3pnq supz1D SNUIADY spkojdwiyq 
"« SUOTINY ULIPUT URMIYIIeYseS JO UONIIpa,j » 
ey 19 epeuesD Np JusWOUIAANOS 9] d11UD [eIDIeTIG snssad01d UN _p sped 


a] suep spirer xne 1oddes ua suonsonb ap surures oun Ins sa9uUOpIO 12 
SIUDIOJO ‘SIMVITJJO SUOISSNISIP S9P JOUUOPIOOD 1d JasTIOAR] : LVONV 


UPMOIYIIEHSeg if | op Souet] xNe oJTesstusuros np neong 


$'GSLG Seal SY 


soreig3pnq sup9iz SNUIADY sphojd wy 


‘epeueyy np asreripn( suaasés np uONesTUTUpe dUUOg P| 
mod ‘yes9] 2uUs19d WD es ap dIPed J] SUP ‘aIFUOD IN] soNISsNf ek] ap arsTuTUT 
aj aonb suorssrur soy spdurosor 12 ‘omnyersiseu eB] Op UdIpeUed JIasUOZ) Ne 
SJIIEIISIUTUIPe SOOTAIOS Sop ITUINOF ‘oImIeNsiseUl eT Op UdTpeued IosuO7) 
np 39 19dui1 | 2p suUaTpeued INO) e] ap “epeuesD Np IeIPpaj InOD ky] ap 
soreigspnq suoneiuasaid say iyqead ‘sadn say uns 10T ke] DA DTWIIOJUOD 
Ud UOTsUad dUN Id SPUWSpPUT sap IUSWIITeN UN yeIape9y WSUIIUIOANOS 9] 
red spururou saouraoid sap samnorigdns sinoo sap sasnf xne 19 19duit J op 
QUUDIPeUeD INOZD eT ap sasn{ xnv ‘epeues Np I]e19pey InO7) eT op sasn{ 
xne JUeSIDA Ud sadnl say ANS 10T ¥] ap T onreg ef] sonbryjddy : LVaNVW 


aero pes ommjensiseur 14 | & JITESSTUSUOS np neoIng 


$ 7S $ 0 SS 


soireiaspnq supzi_ SNUDADY spkojdury 


‘So]]TUTeT SINZ] ap 19 speuONeu asuayoq 
e] op spraro spAojdusa p 39 ‘suatour 19 sjonioe ‘oseqyru Jauuosiod np 
sorquiowl ap soueuaaold ua sayureyd xnev 39 suonsonb xne orpuodsi e& uestA 
yUepusdypur 1d d1INIU DdUETIOAINs op swIsTURDPW UN ITUINO : LVONVT 


souUSTIpeUurs SIDIOT sop a) 
oyeuoneu ssusfoaqd 12 | op oJQ}STUTOS np uewspnqui(¢) p neoINng 


NOLLO@UIG AG TANNOSUAd NG NOLLVYANAWAY V1 LA ALSOd Na NaLLNIVW aT YAS dLLVLINSNOS ZLINOD 1d LYOddvu AWANLLVAD 


4 AXdNNy 


$ OC $0 6I 


soreig8pnq supzi7 SNUDADY spAojdurq 


‘TEAS PF NeOATU Ne sjuenburjap So] mod ueuspnquio p dO olTey > LVANVI 


epeue’) np JeUUONs2II05 majgnbus | 2p neong 


$ LV $ 0 SET 


sorreigspnq supzsZD SNUDADY spkojduryq 


‘JUIWIOUUOITAUD J 19 sUdTQ soy ‘souUOSad sa] spsodxa 
juos sjanbxne siasuep sa] JOUTUIT]D NO sIIMp9l & 19 gUINdgs ey JoJONPUTE 
B SdQUTISOp suOTepuUeUTUTODAI ap Iofqo | o1Tej JUaANed Inb gisnod9s eT ke 
sjuauonbueur soy JayMUapr_p 19 syUswIAUZA? XNe YUEN UO. nb simaiDey 
Sd] 19 Sasned say JoIeISUOD op 389 saignbua sao ap rolqo7T ‘syiodsuen say suep 
JUBUDAINS s]UIWIDUPZA? say Ins sanbignd saignbus sap zk “UTOsaq Ne 449 soluep 
-uodgpur saignbua sap & Jopzooid ‘apes1pp9y soua1gduros ap ‘ourjedid sed 13 
UdLIge ‘OITeIAOIIOF ‘OWIMITeU WOdsueN Np 911IND9s FT OANOWIOIY : LVONV[ 


syiodsuen sap a1and9s e] op 19 
yodsuen ap syuaplooe sa] Ins aignbue p uaIpeued neoing 


Coreen 6 $0 91 


soreigspnq supziZ SNUDADY spdojdurq 


‘yuaiioddes As mb saururessord say 10198 
19 SUIWI9J P| op UONENAs eT & saaNEjaI sonbrajod say JauUOPION : LVONV 


surUururay uonrpuos P| op 9o1tVeUuUOpIOOS eT op neoIng 


$ 0 $ 0°08 0c9 
soireig3pnq supeIz SNUDADY spdojdurq 
‘2oJaWIWOD ap sanbrew sa] Ins UONeWIOJUT p UONeS|NaIp ek] 
JoseINOIUd Id f9dI9UTWIOD ap sanbsew ap ansiSaI np suyenb vy svuaqureus 


‘sarsofouyped sa][2Anou sop uonesin | WOANowosd ap ure apqissoooe 10s 
uoneusozury anb rJainsse 39 sustpeues) xne s19A01q sop JapIOIOY : LVONV 


dDIJIUTWIODS op sonbrew J9 SJOADIG, 


$0 9¢ $ 0 SCY 


soireig3pngq sipait SNUDAIY spkojdury 


“s]UDTASsT]qeI9 sone p IdAe 
anbayiorjqiq ap sed1AJas sap JUeUIIDUOD sa1UdIUd sop sIpuard SxneIZpzy 
soiQisTUIU somne p iueuaaold snydins ua anbayiorjqrq ap siuswnso0p 
sop msedap as 19 Josgysuen eIgp2j YUaWIOUIDANOS Np sanbayroryqrq sap 
SSIAIOS $3] JQUUOPIOOD ‘ayeuONeU sTYydeIZoOTqiq eT JoI[qnd 2 sayiduros 
‘souuatpeued sanbayiorqiq sop spuoy sa] JULIDUINUD sddINOssaI sop UNUTUOS 
Ud ISTUT ap sfeuOTeU sapUUOP ap aseq oUN ITUDIUTeUT 19 J99IO ‘soUUSTIpeUed 
sonbayiorqig soiine p xnao 19 sad1Aras saidoid sas IruaInos ap Inq 2] 
SUEP S2]|qISS2ON" SIPUAI SI] 19 SUOTII]JOO Sap JaAJasuoD ‘9IOGeYT : IVONVI 


gyeuoneu onbeyiorqig 


$ 8°T7 $ 0 807 


sorreig3pnq supeiz SNUIAIY spkojdwry 


‘sa[qery 19 syoyduroo asdyeur p jo sydsoYyoeI 9p 
‘UONVUIIOJUT Pp sjusUINIOp op auasodsrp sasrequswiased sa] onb ‘ayjanuapy 
-U09 19 sues eduou asatuew oun p ‘unioddo sduray ua Jamssy : LVWONV 


quoWayIeg np enbeyorqrg 


NOLLOGUIG AG TANNOSWAd NG NOLLVYANNWY VI LA ALSOd Nd NALLNIVW dT1 YAS SALLVLINSNOO ALINOD Nd LYOddVva AWARLLVAD 


J IXINNV 


69 


$ 8°0S $ 1'0 y19 


sorreigspnq sip277 SNUIAIY spkojduiy 


‘s]EUONeUIOIUT 19 sfeUONeU 

ITJPEYIP, | B 99 19 ‘ADIAIs J] 19 UDTID 9] INs saxe sanbnstaTyose sdd1AJos ap 
uond3ou0d be] suep a]If ap Joy uN ITUdAdp ap 1UeSIOFJo $s US sudTpeURD 
So] JUDWIITESD JUIAIAS SaTPUONLU SSATYDIY SIT ‘Teuoneu igI9IuT p sonbrqnd 
19 S99ATId SAATYIIV SI] JURAIASUOD Ud ‘sUdTpeUR’) So] Issne 19 ‘sked np 
UONeIISTUTLUPR | SP sjauassa s1UdUINSOp sap UOMSsas eT SUEP astJadxa | ap 
moiusigp op auyenb es ua ‘epeues np UsWIDUIOANOS dy JTAIOG : LVONV/I 


epeue’) np soyeuorjeu SOATYSIV, 


$ 9°TT $ S*E S6 


soreigspnq siup277 SNUDADY sphojdwryq 


‘[EJUSWISUUOIIAUD UOTIeNTeAD P [eJapay snssaoord ne yuourTesa Jodronsed nad 
orgnd a] anb samnsse s 39 YUoUISUIDANOS dp SUOTAYD? sa] snoi & “epeuesD Ne 
inowed seJUSWSUUOIAUD UOTIENTeA? p spade sop uONestuoWTIeY J 39 
UONKSTLUIOFIUN J JOSIIOAR} ‘sinayerpgu xne 19 sorpucjosdde sapni9 xne ‘sayeI 
-USUIIUUOIIAUD SUOTIENTPAD S9P UUWIEXS P SUOTSSTUTUTOD xne JIIeITNsSUOD 19 
joensrururpe mdde un musmoyx suoneorydde p syusuray8ai sas 19 10'T ey] Jed 
I]qea9 speqUSMIDUUOIIAUD UONeNPAD P [eI9pey snssaoord aq Jas95) : LVAONVI 


d[EJUSWISUUOIIAUD UOTeNyeA p sUUaTpeuLd souesy 
(sre]]Op op suolyyrur Ud) 


SNOISSINWOD .LA STIASNODO “SHONADV SAT UNS 
XNVYANAD SLNAWANODIASNAY 


4 9xXJUUV/ 


89 


JusWIOUW 39 Ud a3sod unony 
IIBIOUD | op FeuONeU dO 
SIQUIDUT 19 [IasUOd Np IUEpIsarg 


PpeUe”) np siiodsuen sop IIHO 


eIquiour ake) WUSPISoIg 


SOUUZIPEUPD SUOTIBOTUNUIWIODI]9} sop a) UOISnFIpOrpels 12 2p [fesuo7) 
eIquiour 19 [fesuoo np yUSpIsoIg 


NOILLOFUIC Jd TANNOSUaAd NG NOLLVYANNWAY VI La ALSOd Nd NaLLNIVW AT YS ALLVLTINSNOO ALINOZ) Nd LeOddVa AWANLLVAD 


FW AXANNY 


L9 


soIgIoueUTy SUOTNINSUI Sop JULpUaIUTINs Np neaing 
quepualulng 


dIUIIINIUOD EP] 2p dITeSSTUTUOS np neoIng 
oITeSSTUTUTO") 


INITI9IXI IDJOUTUIOD np UoTpeueo yeunquy 
JUSPISIg 


duuosiod e] ap sop sop ustpeueo yeuNqIyT, 
JuUapIseig 


So]]oLISNPUT SUONeTAI S9p UdSTPeULD [I9SUOD) 
WuAapIseig 


So]]2UUOTIPUOD sUONeIAIT] Sop s[eUOTILU UOTSsTUTWOD) 
dIQUISUT 39 JUSPISZI J 


SIBNJDI op INIeIs NP 19 UONISTUWUIT | IP UOTSSTUTTO’) 
quapIseig 


SUTVIS SIP JUUDSTPEULD UOTSSTUTUIOZ) 
WepIser gy 


guuosiod 14 2p SHOIpP sop JUUSIPEUPD UOTSSTUTUIO7 > 
VUspIsoig 


dITEJPINU 919INS Ip IUUSIPEULD UOTSSTUTUO7) 
dIQUISUT 19 JUSPIsZI J 


8 =O 
d1BIDUP | op FeEUONeU I1JO 
dIqUIDUT 39 [IasUOD Np JUaprseid-a01 A, 


epeuey) np siodsuen sap 2917 


eIquiour a) quapiseid-ao1 A, 


SSUUSIPEULD SUOTIBSTUNUIWOD9TAI SAP 19 UOISNIJIPOIpe k] IP ]I9suo7) 
sIquisut 39 JUapIsasd-s01 A, 


22 


JTEUOTILUIIIUT 91XTW UOTSsTUTWIOT) 
JITESSIUIWOD 39 JUAPIseIg 

anbruuriig-a1quiojoc | ap spires sap uorIssturu07) 

saad Urea t| 

anbiyqnd uornsuoj ey suep [reaen ap suoneyas sop uorsstuU0Z 
WuAapIsei gy 

UPMIYIVYSES PE] op Spe] xNe dITessTUIWTOD Np neaing 


oITeSsTuUTUIO”) 


JOIOUTUIOD 9p sonbyeur 10 sjaaoig 
9IOUTUIOD ap sonbieur sap arTeI\st3aI 39 SJ9A0Iq XN ITeSSTUTUIO7) 


s]UBITeqUIOD sUdTOUR sap JeUNqIIT, 
(jaddp 42 uotstag4) AIQUIIUT 12 JapIszig 


IN91I9IX9 IdIOUTWIOD Np UsTpeuKd yeUNGIIT, 
quapiseid-ao1 A, 

sinaionpoid-saisiie sayjouuorssajosd suoneyjas sop UsTpeued euNqHT, 
WEePIseIg 

auuosiad e] ap siosp sap ustpeued yeunqHy, 

queprseid-ao1A, 

M1BIIUP | op [eUONeU s1JO 

sIQUIDTAI 

epeue’y np sizodsuen sop 291JO 

SIQUISTAI 

[eigugs IMsWdT]JOs np s1gIsTUT|Y 


Je19uas imoyedsuy] 


“rays |e | 
yuepusiuTING 


epeue’) np suigidns Ino 
oer sido 


NOLLOANIG AG TANNOSUAd NG NOLLVYANNWAY VI LA ALSOd NA NaLLNIVW a7 YAS ALLVLINSNOO F2.LINOD NG LYOddvu AWARLLVAD 


 IXINNV 


$9 


S][21ISNPUT SUON[AI SIP UdTpeURd [IasUOD 
queprseid-ao1 A 


Sd]]PUUONIPUOD suOTIeIDq]] SOP I[eUOTILU UOTSSTUIUIOT) 
dIQUIDUT 39 JUSPIsZ1d-dd1A J9TUWIIIg 


oyeuoneusojul 91XTUT UOTSSTUTUO") 
oJTeSSTUIUIO”) 


epeur’) 

np ayeos arawIepudary ke] 917U0D oI[qnd np saqureyd sap uorssruTUTO7) 
WapIsig 

QIBNJ9I Op InIeIs Np 19 UONISTUTUIT | Ip UOTssTUTUTO7) 

(atonfas ap InqvIS Np U01ZIaG) 2IQUIAUT 12 YUapIseid-ao1 A, 


anbrjqnd uonsuoj 14| 2p UOTSSTUTUIO7) 
oITessTurUIO”) 


SOUUIIPEULD $I9IOJ 

sop 19 seUONeU dSUaJIC P] Op dQIsTUTUT Np UeWISpNqUIG | ep neaing 
ueuwispnquicC 

siiodsuen sop 9117n99s 


1 | 2p 19 wodsuen 2p SJUSPIIIe So] Ins aignbua p UsIpeUurD neoIng 
eIquoul ake) WUOsPpISIg 


Oe ORO 
JOUNITINODUOD | 2p yeunqiy 


sIquious ony 


o]TATD UONPTAE | 2p yeungquy 
dUapIspid 
INITIIXO d0IJOUTUTOS np USTPeURD yeunqiy 


SITEYEIVA / oITe[NI sIqurayyy 


auuosiad | ap sop sap usTpeued yeuNnqiy, 
sIquIsy] 

epeues np sweidns m0) 

qurofpe sirensiday 


Va) 
SSUUSIPEULD SUONBTUNWIWIOD9I91 Sop 19 UOISNJIporpes ey ap [lasuo7 
Jeuorsax sIquIay] 


sasnoiosuep 
SdIQHLU XNV SJNAI syUSWOUSIasUDI Sap 3[QIIUOD ap JIasuOD) 


quapIsrd 


S3][PUUOLIIPUOD sUOTIeIDqT] Sap FfeUOTeU UOTssTUTUTO) 
(eddy p uo1sa>) siquisut 1a yUapIs3d-ao1 A 


So]]PUUONIPUOD sUONeIDqI] Sap 9FeUOTIeU UOTSSTUTWIOT) 
(701394) aIQUIDUT 39 JUSpIseid-o1 A 


inane p WoOIp np uoTssTuTUIO7) 
quapiseid-so1 A 


anbiyqnd uonsuoj ey suep reaes op suoneyas sap uorssturur07) 
quepiseid-ao1 A, 


sorrerunsad SOATIENSTUTUIPe SUOTIOUES 2p UOISTAQI 2p UOTSSTUIJUTO™) 
quapIspid 


913NjJ91 op InieIs Np 19 UONeIZIUTUTT | Sp UOTSsTUTWIOT) 
(addy p uo1sa¢) exquasur 12 yUapIsesd-a91 A, 


odTeqM TU aorjod 17 JUCUIIDUOD soqureyd Sop uSUTeX9 P UOTSSTUIUIO7) 
quapispid 


SuIvIS Sop SUUDIPeULD UOISSTUTWIOT) 
quapiseid-so1 A 


suTeis sop suuoIpeues UOTSSTUTUIO“) 
oITeSSTUIUO7) 


dITeJ|ONU 919INS Ip SUUDTpeUD UOTSsTUTWO7) 
quoueuled s1quisy] 


PpeuUe”) np apedor oTIOWIIepuor) 1 | 2p USUTEX9 P 9UISIX9 p10") 
quepispid 


SOUUSTIPEUED SIDIOF sop syori3 sop pUO") 
quapispiq 


epeurs) Np ouUONDIII09 maignbus | ap neaing 
Jeuuonse13109 mmajgnbuyq 


TOC OR. 


NOLLOGYIG AG TANNOSUAd NG NOLLVYANNWAY VI LA ALSOd Nd NaLLNIVW aT YN ALLV.IINSNOO FZLINOZ) NG LeOddva AWARLVAO 


q IXINNY 


€9 
9109uU2A0}19 PB] ap jedroursd asn{ 


sjuveqUIOS suaIoUe sap [eUNGHIT, 
sIquisul 39 quaprseid-aor A 


sinaionpoid-saisiize sayjouUOTssayoid suonelas sop UdTpeUed [eUNIIT 
quapriseid-ao1 A, 

Sa]JaLIsnpul suonNeyas sap Udtpeued Iasuo7) 

(stnahojdug / satojduq) srquasjy 

inoinv Pp WOIp np uorssruUTO7) 

sIQUIs|\] 

Sd]]PSUUONIPUOD sUOTIeIDqT] SOP sTeUOTIeU UOTSSTUTWTO’) 

(addy p uo1sa¢) s1quasyvl 

Sa]]PUUONTPUOD suOTIeIDqT] Sop ayeUOTeU UOTSSTUTUTO’) 
(]2U018AL) SIQUIZ\W 

anbiyqnd uonsuoy ey suep [reaes) ap suONe]aI Sop UOTSSTUTUIOT) 
quapiseid-ao1 A, 

epeur’) np ajedor 

dLaWIepuary e] 211U09 dIjqnd np saiureyd sap uoTsstuTWIO7) 
quapissid-s01 A, 

Q13NJ9I Op INIeIs Np 19 UONeISTUTUIT | Op UOTssTUTUTOT) 


(g13nfa4 ap INIVIS Np Uo1IaS) eAquIauE 19 yUIO{pe yUaprssid-91 A, 


gI3Nj9I ap 1NIeIs Np 39 UONIZIWIUTT | ap UOTSsTUIUTO7) 
(j2ddv p uoysas) srquisut 12 yuTO[pe yuaptsesd-aor A, 


EpeuUe) np 1o]dur9-sdueINsse J 2p UOTSSTUTUO* ) 
(sinalojdug / SANIJIVAVAT ) oITeSsTUrUIO”) 


s1iodsuen sop 9117998 
PR] op io yodsurds ap s]uaprooe say Ins aignbua p uarpeued neoing 


sIQursyAy 

v-O)-)») 

sjueyequio5 SUSTOUPB sop yeunquy 

(addy 42 UOISIAPA) AITEYEICA / JITETNIT sIQuIdy[ 


SJIAIOD UONRIAR | op FeUNGHIT, 
quapiseid-so1 A 


C2 


sinajyonpoid-saasise sayjouuorssajoid suOneyal Sap UsIpeued [eUNHIT, 
sIQUIs|\] 

Te] ao1jod e] JUeUIIDUOD soqureyd Sop USWeXd P UOTSSTUTUOT) 
dIQUIS|\ 

onbrjqnd UONUOJ LP] SUEP [IeAeI] OP SUONIAI Sop UOTSsTUTUTOT) 

urayd sdwis} R SIQUIa|\| 


gISNJ9I 9p InIeIs Np 19 UOTIeIZTUTUT | Op UOTSsTUTWO7) 


(addy p uo1sa¢) arquiay| 


QISNJaI op InIeIs Np 19 UONeIZTUIUT | Op UOTssTUTUTOT) 


(atonfas ap InIvIS NP U01IIAS) SIQUIZ| 


M1BNJ9I Op NIeIs Np 1d UONLISTUTUTT | Ip UOTSsTUTUTOT) 
INI}JeUUOPIOOS sIqQuIDTA 


SOUUDIPEULD $39I1O,J SIP SJo1IS sap 9ITWIO7) 
quoprseid-ao1A, 


SAO) 
s10uUa40}1D P| op o3nf{ 


SUIIS SOP JUUDIPEULD UOTSSTUTUIO7) 
yuIOfpe airessTuIUI07) 


SOUUSTIPEURD SQOIOT sop syori3 sop pTWO7) 


dIQUIS|A[ 
GOs) 
qusuajuasaid aisod unony 


P= (Ora. 


AVAAIN UVd O-D+5) SALSOd 


Y exX9UUV 


NOLLOFIG IA TANNOSUAd AG NOLLVYANOWGY V1 LA TLSOd Na NaLLNIVW 7 UNS ALLVLINSNOO ALINOD) 1d LdOddva AWARLLVAC) 


C aXdNNy 


[be 


epeue”) np 91Ues Ud syIJoysoI 2p sIMINsuyT 
JUSpIsoig 


epeuUe) np S9YIIOYIoI 2p yeuoneu [f9suo7) 

1UapIs?iq 

aug Ud 19 So]JomnjeU SQDUITOS 10) SOYIIIYIoI 2p [fesuo7) 

JWUAPIsSzig 

souTeumny SQOUITOS 1) Soy IJOYoI 2p [fesuo7) 

1UapIspid 

wy np jeuoneu DIO 

arydeisojeursurs Pe] e JuoWwsUIDANOS np oITeSSTUTUTOS ake) JUSpIsotg 


SoOUNUIWOD sop oI Quiey”) 
eiqureyos 14 | op Jotfyferr) 
epeuUe*) np SoyeuOneU SOATUIIV 
yeuoneu SISTATGOIV 


SUIOUOSD | 19 JUIWIIUUOIIAUD J INS JTeUOTIeU ApPUOI IIqGeT_ 
. ¢ . 4 . 
Jei9uas imsiDeIIq 


yeur:S 
sjuaulaied sap Joljjors 39 YUIS NP JotfJoryy 


epeue’) Np WOIp np uorssturW0T) 
WUSPIszig 
anbreisowsp 


quauraddoyaaap np 19 ouuosiod P| 2p SIOIpP sop yeuoneusoqul 3J1U9") 
dUapIsziq 


epeury Np soigioueuly suonesepeap 19 suoneigdo sap asdjeue p aud) 
moe71q 


SUTUTU DF uontpuos 12 2p ddI eUUOPIOOS 14 | 2p neoIng 
9so1IJeUUOpIOO") 


09 


syeuoneu anbeyiorqrg 
Je19u93 mma19a11q 


o[EJUSWIUUOITAUS UOTIENTeAD Pp ouUsTIpeues aouasy 
queSSIIIp Joruroid 19 JUSPISIg 


Lae) S) 
dUIIoF 2p sumpoid sop yeuoneu [fesuo7) 
sIquiour ate) [fesuo5 np jyUSpIsoIg 


SSUNWIUIOD sop sIquTey7) 
Jayjor3-snog 


SOUNUWIUIOD sap aIquTeyy) 
airequaweyied Ja]]Iasuod 39 a1sI3a] 


[eJgu93 INduIANOry np nesing 
337819199 


quswaIeg np onbeyorqrg 
areyuowiayred arres9yio1qig 


SUBIC) 19 SOYA SAP dIASTUTPY 
ainynoenbe | ap yuauaddoyaagp ne osressturu07) 


SUNUWIUIOD sap aIquiey) 
SOUIIe Pp 1UdSII¢ 


soUNUWIWOS Sop oIQuiey”) 


qurofpe Jatyyzorxy 


[react ne SINS 2p 19 suaisdy p UsTPeURD 311U97) 
quapIsetg 


SUOTIDI]9 sap [eJpug3 maqoeiq np neaing 
suOoT}da]9 sap yurofpe [ei9u93 m9 10911 


a[esIpey sINIeNsIseU P| & OITessTWTWIOD Np nesing 
oITessTuIUIO’) 


OD 


NOLLOAYIG AC TANNOSUAd AG NOLLVYANNWAY V1 La ALSOd Na NaLLNIVW aT YAS ALLVIINSNOO A.LINOD) NG LYOddVa AWARLLVAD 


C aXdNNY 


6S 


SOUUSIPPURD soTeUSWISUIIANOSIAIUI S9DUIIZFUOD sop JETIEIDIDIS 
9ITPIDIDI 


UTPITIZUI-PIOU ISULYD9-dIqI] IP PIOOY — UdIPPUPD IIILIZINIG 
34T19IIIG 


2uIJaJ ap sunpoid sap yeuoneu jrasuo7) 
siquisu 39 JUSpIszid-391 A, 


soirejod sairejye Sop DUUSIPeURD UOTSSTUTUIO7) 
WuapIseig 


SOTUPWIOSIXO} S23] 9IJUOD 919] Sp UdTpeued a11UaD FY] 
JuUeaSIIIp IoTWIDIg 


JUIWI]IET np anbayorqig 
g1Osse orrequowoyied orTes9 YON qr 


Vero Fe. 


WeUIS 
ugg Np Joissnpy 


xneuoneu a]Iexeq op sdureyd sop uoTsstuTWO7) 
9ITe19199¢ 


ns) 
qusurajuasaid aasod unony 
Cas 
quswaiuaszid ajsod unony 


[Na ie), 


AVHAIN UVd D5) SALSOg 


(] 9xX9UuUVy 


8S 


soisod sap suuarpeued 9191906 


Ol aanowy 


EPeUeT)-OIpeYy 9IZI90¢ 
epeury np onbueg 


6 AdNOU 


yuswa380] ap 19 sonbeyoddy p suuatpeued 9191906 
agi] epeueyy np onbrwoie s1319uq 


8 adNOUs 


ton Oi eh leo Sr IAN 

suone1iodxa sap uorsuedxa J inod 919190 
quusIpeued syedol areuUOs/] 

epeury np iuswaddoyjaaap ap onbueg 


Z AdNOU) 


Q]OorIse paso Np 9191906 

uojoig-de np jusuraddoyaaap ap 9191906 

epeur’) np sigdgp-aoursnsse p 9191906 

euoneusaiur yusuraddoyaagp ay anod sayssayser ap a3u97) 


9 AdNOU 


PEPE Ue DP ts OUT 90S 
SUONPSI]IAID SOp UdIPeURD d9SNYJ NP 919190 
‘y'9'S onbnuepy oureyy 

QUUDIPEUED J[eIOIOUTUIOD UOTIeIOdI07) 
epeues) Np sie sap [lasuo7) 

syeuoneu ayeideo ey ap UOTSsTUTUTO™) 
JUISIINO] NP sUUSIPeULD UOTSSTUTWOD) 


G TdINOUS) 


NOLLOAUIG AG TANNOSUAd AG NOLLVYANNAWAN VT La ALSOd Na NALLNIVW AT UNS ALLVITINSNOO FZLINOD Nd LYOddvu AWARLLVACD 


>) AXINNY 


LS 


aIZoTOuYIAI P| Ip 19 s2dUaIDS sap [eUONU a9sNYJ NP 937190 

si sop JeuUOTIeU 3I1U9Z NP 919190 

quuarpeues onbrydessoyeurgurd aisnput | ap yuswaddoyaagp ap 719190 
epeue’) Np sire-xneaq sop s9sny[ 

amnieu P] op uslpeued sasnyj 

We] Np suUsTpeued UOTSSTUTUTO?) 


% AdNOUS) 


agi] xnesgpej suod sap 9191906 

aonop ned p uossiod np uonesieIOIOWUWIOD IP I1O 
dpNUITT ([S6]) esueJap ap UONONNsUO7) 

SSUIIOU SOP UdITPPUPD [I9SUO7) 


€ qdNOU) 


uojoig-de np uorsuedxa p 9191906 
sayeIoes SUONIAI Sop sUUaIPeUeD UONepuOT 
anbiyioeg np aseiojid ap uonensturumpy 
sopnuaine’y sop aseiojid ap uonensrurupy 


Z AdNOU) 


dNUITT ‘soe'] spues£y sap aseiojid op uonensTulUpy 
onbnuepy | op aseiojid op uonensrurupy 


| adNOUy 


dqdNOUS UVvd LVL. SALAIDOS 


() IXIUUV 


9S 


‘oijgnd espuai 19-myao mb y0ddei un suep ‘“osiy_ 
np Jiasuoz np aiuaprsgid ey e sagridosrdde suonepueurwsosal sap JoIues2Iq 


“Q0URSSTEUUODAI PF] 19 sasudduTODAI So] UOUIDITeN ap XN} $3] 

anb sayjaa ‘UoneIpUNUUAI eT & 19 UONPITISsE|D e] & sagt] suoMsanb sazine p 39 

Io[]duIa p sUONIPUOD soy ‘soUTeEUNY sddINOssaI ap dIQIIeU UD soWURIS 
-oid say 19 sonbrayod say samme amua ‘sayeigu93 UONsed ap suonsonb sap e 
‘uonesJguNUTaI op sadiourid sap 19 Savd9IeIIS Sap e 

‘saguue soureypoid (| say nod sourewny 

S20INOSsdI sdp UOTSaS Ud suTOSsaq xne s1puOdai assind nb ‘onbijqnd 
UONDUOJ LE] IP UONIATIP op Sorped SI] 1USIA d1d9IeIIS DUN _P UONeIOGE]D | 
: o]gnd smaqdas 93] 19 
apesppay onbrjqnd uonsuoy ey suep fiasuoo ua moausaano3 9] Jed sapuru0U 
souuosiod sare xnv 1d SamSTUTUI-snos xne ‘UOTIDAIIP ap sorped xne s|Ne]OI 
sjueains sjoadse say Ins ‘aquepuadgpur s1gIUeW ap ‘OssIy_ Np [lesuoD np 
auapisoid ek] & SUONePULUTUIODAI Sap JO|NUIIOJ 19 spiasuod sap Josusdsiq 


FLINOD NG LVGNV)] 


q IxXJUUVy 


NOLLOFNIG AG TANNOSUAd AG NOLLVYANAWAY VI LA ALSOd Na NaLLNIVW a7 UNS ALLVIINSNOO ALINOD 1G LdOddve ANARLLV! 1O 


V AXINNY 


SS 


LOGI Ue 
apang ud vou) susIoATUY) J 2p enbytouoy yeI0ID0p UN NSai B | 19 YIOX 
DUSIIATUL) J OP JeIOIDOpP UN jd dsTIIeU 9UN “eqoIURPY NP sUsIOAIUY) J 
ap IIINeTLIIeG UN IUOTIPP SIOARIT, “J ‘OUOIOT & YIOX JISTIOAIUL J 
& sue sap 91[Nde,J e] op uddop 19 UOITIDpay & YOIMsUNIg-neaANoONy Np 
ausioaTuy) J op (onbrugpese) auaprsaid-sora 919 & pI Gueaeredny ‘suorpeurd 
siomburg sop ininsuy J ap JeiNsuod g1rwi07> np jo JUSWID.URUTy 3] 19 
uONeoNp9 | INs saBa]joo sap 19 saUsIDATUN sap UOTIeIDOSsY J op UsueUTIOd 
aio’) np ‘onbnuepy ] op spusiaarun sap uoneDossy ] op dueprsgid 3s |] 
“YIPEOMUOUIWIOZ) NP sausI9ATUN sap UOTIEIDOSsy J 9p 19 EpeUD NP sasdaqjoo 
Sop 19 SPUSIOATUN Sap UONeIDOSsY ] Op ‘oININsUT ULIDQ JeUONeUIAIUT 
np ‘drysisuiseg xepyepy Jovessry np ‘diooyAONU] ‘20uelypy yoreasay 
suoneoyddy ASojouyse] ap ‘aInsuy WnosjoNeg epeurD INuEpPYy Np 
‘SIA-d0ueINsse p s1uUseduOZ) sUIMIIePY BT] Op UONeIsTUTUIpE Pp JI2suOD Np 
DIQUIOUT 89 TT “CG6T sIndap sisnoyyeq PUsIoATUL) J Op Japrssid Asa soavIT 


sIsnoyyed susisaluy) “WapIssig 
‘add “WW “Wd ‘SOARIT wor 


¥S 


‘URBIYSIPY Np ausiaatuy) | op Pouuonestuesso usw 
-o110dw09 39 anbisaens sunsysreu us onbryqnd uonensturupe ua astnayeur 
aun ja (ssgnbydde sonbneurgyieur) ssouaros ud JepINeTeD9eq UN JUATIIp 
SsIEY SW] [Jog UeSIYySIPy & saisod sinatsnyd adnos0 v aja Jo ‘sayeloossy 
2Q JopZIeYl ep seidne jrosuos-aisodxa syedtourid ‘yooussury op [J ue 
UdTINOS NP 19 UOMCUIIOJ kT IP ‘2JQIUdI] eT & IdIAIJag Np aqUaprsaid-ora 
souy dnossy ssiey “q"$ op auapisaid 919 & aya “powuury souradig epeurs 
-sueiy & 0380d 99 Jadnd50 p URAY “SUOTILSTUNUIUIOD sap 19 JINEUNUTUIOD FT 
SUEP SJUSWIISSSOAUT SIP UONPUIIOJUT P SIOTAIJOS SOP UIWIIUIIANOS 9a] DdAe 
suONe]al Sap ‘souTeWINY s2dINOssai sap a]qesuodsai sd ayJo 19 astidanua | 
aP S2TAJOs “UOTIDOIIP eT & aIUApIspid-ad1A USWATJONIOe 3S9 ssTeY YRIES 


sourjadig 
epeur surly ‘ostidanua | ap saorasag ‘uonderIp e] & ayUapIszzd-a01 A, 
VaW “sd ssteu A qeres 


‘BUOIIS {J DOUDIMET 
red 9piszid ‘([ 007-2661) UONSeIIp ap Jouuosiod np uornespuNUWDI FT 19 
aisod ud ustUTeU 9] INs JIeINsUOD 9ITWIO7Z) Np sIQUIDUT 919 B IOISSN’T “J 


‘Quy JeUI[ND ap uoNdeIIp ke] ap 
Jey 19 quaprszid usu ‘OUT SeqEN?) UOIsa,\ saTIasUL[NOg so] Iuaprszid 
usluy ‘epeuey uoneIsWW] 19 1o|dwiyq “uaprssid ustoUR 19 dJISTUTU 
-snos ualouy ‘epeueD aiminousy ‘ansturuw-snos uspuy ‘omMIyNousy | ap 
stooaqenb araisturur ‘amsTUTUI-snos UsTduUP 19 JUTO[pe sTISTUTUU-snos Us1OUYy 


S9TDOSse Jo JoIssn’y] UPIIEL) ‘UspIserg 


‘A'Yd “2S'W ‘(38V) 25° “OO FIssn’T ueazeD) 


NOLLOAUIG AG TANNOSUAd NG NOLLVYANNWAY VI LA ALSOd NA NaLLNIVW JT YAS ALLVLINSNOO ALINOD) NG LYOddval AWARLLVACD 


V IXdNNY 


€S 


‘9918 a[qeiduroo ap ain ay 19 9aqand Np puss9aTUQ J 9p onbryjqnd uonenstu 
-TUIPe Ud dsINTEUI 9UN JUONp I] “SoPeEUONLUIAIUT Jo SITPUONLU S7IZIDO0s sap 
mod uonsad us uoNeyNsuOd eT ap 12 UONITFLIDA BT Op 9]qesuodsas agioosse 
19 Sagan) 2 IMod sasgioueUTy suUOTININsUT XN S2dIAIas sap s[qesuodsa1 
‘BUNOX 29 ISUIG JosULTIg UOIeD op I]eI1DUDS 9dITIDaIIp agIOOsse S9aqanNC) 
‘ajeAor anbueg e] ap ayeue. uONeNsturUTpe | & a1UapIspid-sora opedioursd 
SOUT Jooagan?) ep uoNeUo;dxa J ap Joyo 19 aUaprszid-so1 apediourd 99 
e xNOIJIT IW ‘sInata1ue saisod sas suR( “s1USUTASSTISDAUT Sop UOTISAS P| 
ap 12 aIONpyy ap Sad1Asas sop ‘souvssse | sp sourewop so] suep surpselsaq 
saTesINIONs sap sPUATIov sap UONeIOgE]P | IP aqesuodsas 1s9 xnoIF] SW 


Soyesmmoons Sos op UOTDoIIp 
14 | op Jeyp ate) ouusuaIne y-sulpselsaq eTQgIoueuly 9191908 ‘a1USPISaI 


VOI WA “xnoreyq yy enbruopy 


‘BUONS \J DUDIMET 
red apispid ‘([Q07-Z661) UOHSesIp ap Jauuosiod np uonessunu9s P| 
19 aisod ua usNuTeU Jy INs JIeINsUOS 9ITWIOTD Np eIquIoW 919 B JOAT “Y 


‘orjqnd imaioes np xnei9U93 
sp4ojdura sap Teuoneu yeorpuds np quepisgid 39 onbruuewsrg-s1quiojo7) P| 
op JuswauIIAN08 np sadojdurd sap iweorpudg np [espugs d1Te19IDIS 919 F II 
‘smnatigiue saysod sas sueq ‘ayesJppey anbryqnd uonouoj ej suep sapeorpuds 
-sajeuoned suoneyar soy Ins JVINsuOd gWIOD Np uepriszid 19 ‘onbneso 
-ow9p quaweddojaagp np 19 suUOsiad eT ap sop sap PeEUOTeUIOIUT 31397) 
Np voneNstulUpe p [lasuos np siquiou 3s9 JaATJ ‘Wl “(qSDANS) Gnd 
mmaqoes np xneigu93 spkojdwio sap euoneu yeorpudg ‘o9UI9 JuUoprsid 
PLOIIA ap pussoatug “onbiyqnd uonensruruupe p axooy ‘urofpe massayorg 


PIIOIIA op SIISIOATU) ‘urofpe INossofor 


WW ‘(U99"g) OSE “WO te4aq “T UYof 


‘preAIep{ op sayerosau 
“W109 sapnig Pp aoog | ¥ aNarigdns uonses op swuressorg ne pdionsed 
e [1.19 UOIssuTy op [AOI ssTeI]IU ISQT[OD Np ssoua|ds ud yepInePeIIeq UN 
juanap UMOIg ‘Jl ‘SoUTTIePY sop somsturur sioruaid sap [Iosuoz ne 39 
JOSPIT, NP plasuod np yerreI9199¢g ne ‘onbrqnd uonosuoy ve] ap uorssruru07) 


cS 


e] & “epeued np onbrwoye arssouq e saisod sap pdnos0 1uawiaye89 & I] 
‘g7eUOIsaI a]JaLIsnpuT UoTsuedxy J ap a1gisTuTUT Ne JUTO[pe axstuTUI-snos op 
myao stiduroo A ‘apesrppay anbiyqnd uonsuoj ey suep smarsgdns saisod sap 
adnoso & uMmorg ‘Jy ‘snjd aq Jerprequiog - astidanua J ap wuawaddojaasq 
uopiszid-so1a ‘Jorprequiog — astidanua | ap wawaddoyaagp 3a onbisarens 
uoneoyiuelg uaptspid-sora Joruaid ‘pion np onbugury — onbraneuosge 
Joiprequiog adnois np eprszid ‘onbnneuoige Jorprequiog ap uoneuojd 
-x9 | op Joyo 19 uaprseid 919 & JI ‘sInarIgIUe soisod sas sURC] *666] Ud ‘OUT 
JaIprequiog sp UOTIDeIIp kT ap Joyo 19 JUaprssid JUIWOU 919 & UMOIG “\V 


‘OUT JoIprequyog ‘UOTID9IIp 1 | 2p Jeyp 19 VUSpIsoIg 


IO" ‘UMOIG a | WIqGOYy 


“uOsIaAY PUSIZATUL) J 
ap o1u93 ua onbiziouoy yes10190p uN ndoq WUAWITeSD & ITT “preasrepy 
usIaatuy) J & Inatadns uoNsas op suTUTeISOIY 9] 19 AdpoyIOg & BUIOF]ED 
RE] Op USIOATUL] | op UONeNsTUTUIPY ssauIsng JO JOOYDS a1eNpeIy ey op 
smorigdns sarped sap suturerZord 3] USWIDTeSD QUTUTIOI & IT[q “OUOIOT op 
SUSIDATUL) J 2p 29uQTdIp 1s9 UOsuaydarg su “epeUeD [Jag op a1Uaprszid 
“991A 19 SOUT aTIUAD) DOINOSIY IJOIAIS sp UONDITIp eT ap Jay 19 auaprs9id 
SOUT BIPIy FO op (sanbrpury) uoneo0yjdxa | ap Joyo 19 a1uaprspid 919 
& a]]2 ‘smnars9yue saisod sas sued] 666] Ue epeue’) sarsojouypey JusoN] 
ap UOTIDAIIP PT Ip Jays 19 aquapriszid spuTUTOU 319 B UOSUdYdaIg SUT 


epeue’) saigojouysey, JUSIN'T ‘WUOTID9IIP el op Ro 19 aUspIsai 


(3TWI09 np 91 UapIse1{) VW" ‘uosusydaig ‘W JOLTED 


(007-1007) 
NOLLOFYIC Ad TANNOSUAd NG NOLLVYANOWaAa 
VI LY ALSOd NH NALLNIVW AT YAS ALLVIINSNOO 


ALINOO Nd SHAWN 


V oxouUuV 


NOLLOANIG JG TANNOSYAd AG NOLLVUANQAWAY V1 LA ALSOd Na NALLNIVW a7 UNS ALLVLINSNOO ALINOD NG LkOddvea IWATe LVAO 


SHUXHNNV 


OS 


NOLLOUIG AG TANNOSYAd NG NOLLVYANNWaye VI La ALSOd Nd NaLLNIVW AT NS ALLV.ITINSNOO FLINOZ) NG LYOddva AWARLLVND 


6Y 


"IBYNOS 99 J9sI19I9U0D 
® suoasesua snou snou 39 SO]QeIIDA sTuUre sas quatos mb S1UBISIIIP sop 
que duos anbiyqnd uonsuoj sun p utosaq ev sed anou anb suodos9 snoN, 


(uononpel) « anposd vp ap aosoffas 
inb 4a aya nod 3g as mb ‘souayjasxay ua q1049 mb ayaa no mao 3809 ‘shod 
29 ap aqvilsga 1uYT » : epeued np rueied ap esp ve ueyseyjesD AapIopy 


“‘JEPULUT 91IOU Y IUSWPUIIOFUOD ‘sJULABINIP Sop 9IANII2TJOO ke] IMs 1UD0e | 
suolour snou “xneaes sou sueq ‘sinbas syuswaSueyp say 1o1s0dde 19 
Janus mod srnosar vime onbrjqnd uonsuoy ey sjanbxne sraqlosuos ap 


NOISNTONOD 


8Y 


XN¥ISPI SOP SIQUIOU Nv 119 _Pp UOTsedO | Issne JUSUTATGRIOARY suOTTIaNION 
snou ‘xneaeii sao suoaseinoous 12 ‘onbryqnd UONDUO}J P| suep souTeUNY 
Sd0INOSSOI SOP UOTISIS k] IP UONsTUJOpoUr ey IMs [eae ap odnoiry 
Np xneae sap xnoioepne sjuswasueyp sop evsajnoogp ji nb suossdsa sno 


‘uondaIIp op Jauuosiod 9] JURYNOI 
souTeuINyY SddINOssas ap souueisoid sap 10 sanbraryod sap aswwes e] 
23N0} Ins JUaWTAUIaANOs 9] JUSWIDANINe JOT[I9sUOS ap UONUAIUT | SUOAR SNONY 


‘agseiied 39 p uosTes oun 39 
suNUIWOS UOTsUaYPIduIOD aun IOANOWOId & saguTsap 19 siUeaSINIp sap 
yUSMDUUONSo4I9d J] JULUIDIUOS SUOTIEPULUTLAOAI Sop J_NUIOJ SUOAK SHON] 


‘saisod sap spiyjiqesuodsar say onb tsure suoneurusou sao ap onbrun 
augioereo Py duawayenbepe snjd a1gYJor UoNeIpUNUAI Ins] onb nod “DT saasod 
sap seo 9] sURP sjaInIONNs syuswasueyo syueizodut p suosodoid snoyy 


"SUOISSTUTUTOD 39 STIasSUOD 
‘s90Ud8e Sop & [IaSUOD Ud INdUIIANOS 92] Jed sapuTUTOU souUOSIod Sy « 
12 VIG P SpIZIOOs sap sURasIIIp sratuaId S93] ° 

‘WC 2° Xq Sodnods sap s9i1andaq]09 S23] 

: wos ‘onbryqnd 

UONDUO} k] op siuvasiIIp op sadnois ston sap uoNeIZUNUIDI PT URYONOI 
sosiogid suonepurwuosar sap suojuasaid snou Is0ddei sarwiaid 39 sued 


‘soUTeUNY S20INOSsaI Sap sINJONIseIJUI | Ip suotsanb sap sjquiasua | 
queyono) ssuruesiz03d sop 39 sanbrarjod sap anb isure sarsaiess sap 19 
UOISIA B] Ip UONTUTp ey] e JUedIoNIed ua ‘xnaseINOD Jo snjOspI TIF IP soy 
sop red ag81i1p onbyyqnd uonouoj oun 39310] & Japre p aos nod suuop as 
SUWIOD a110U “pred9 190 Y “xnaseINOd dy ap sfoyo ap dustwasesud J Ins 
sosodar lop puojyord qouasueYyD no} aonb anuowsyp snou aduatigdxe aN0N 


"SOOBUDUT SI] JOdIssIp ¥ 19 SUOTSEIDO $3] IIsTes B d1sTSUOD dryssopes] NP Yep 
YJ ‘SOOWUIUT IP 19 SUOTSEIDO P STOF kT & S9BIVYD 19 ‘sUSWASUPY) soiseA op 
quoszanbas mb ‘synsafqo xnoiquie p elo, ‘sadnos 39 saisnqos ‘sadumts 
‘SOUIOPOUL STO} ek] & JUSTOs Nb soureumMy saoInossay sop sIMIOMseAFUT JUN Pp 39 
soururerzoid ap ‘sonbrayjod ap ‘sarsg1ens ap Jasodstp ap urosaq 2] 2AnoNaI 
uo 9afoid 39 ap inzoo ny ‘onbrjqnd uonouo} e] Jojaanoual ap jo Jostuso 
-poul ap urlosag 1ua8IM J suoyeIsuOD snou : sagpr sso aindde p1rw0D anoN 


“UOMIALIP 
ap jauuossad 

a] JuDyINOJ 
SIUIDULNY SAIANOSSAA 
ap samutnasord 

sap qa sanbyyod 
SAP AULULDD VY A4NO4 
ANS JuaMaUsaanods 
ay quaMantjIV 
LAp]1aSUuod 

ap uo1uaqut ] 
SUOAD SHON 


‘saqdnos 4a saqsngod 
‘saqdulis ‘sauapoul 
s10f 1 B Juat0s 

mnb sauipuny 
SAIANOSSAL SD 
MUNIJINAISVALUL JUN 
J9 SIWULDIBOAE 

ap sanbyyod 

ap ‘saldaqvdys 

ap sasodsip ap u10saq 
aq aanodqad uo Jalosd 
a9 ap nao ny 
‘anbyqnd uoysuof 
Dy Aajaanouad 

ap 1a sastUsapoul 

ap u10saq JUadAN J 
SUOJVISUOI SHON] 


NOLLOAYIG AG TANNOSUAd AG NOLLVYINAWAY V1 La aLSOd Na NALLNIVW JT UNS ALLVLTINSNOO FLINOD 1d LYOddva AWARLLVAD 


LY 


‘syeqns9i sap 1a sanbrayjod sap ‘snssasoid sap ‘soureurny sadInossai sap 
d9Ud|[99x9 | IMueIes nod sonof e sgjadde auos anbryqnd uonsuoj ey] ap 
sjuvasiip soy onb ajgs np aires Issne ¥ [J ‘2]aIs a, Z NP sinoo ne uonepndod 
es Jo EpeueD 9] INs WeINe NeaAnoua 99 onb aduapidur | ap 19 ayqissod 
neaanoual np gyied ve {I ‘uorssed ap 19 soua3In p JUdUIMUAS UN Pp 991UTAI 
uonNoo]ye aun sued ‘aneionesing ek] ap 39 sswuresdoid sap ‘sonbniyod sap 
‘INIONIISeYUT | 9p SoUTeWOP sey sueP sazINe axUe ‘onbrjqnd uonsuoj ey suep 
souTeUINY S2dINOssal Sop UOTSIS kT ap d[eIUSWepUOJ UONeUTIOJsURI OUN 
Jaipdo p guss2o9gu F] Ins 19 onbryqnd uonsuoy ke] ap sarped soy nod dryssapeay 
NP Y9p 3] ns uous | Jo1s0d arestey addey jay ‘TOOT UN! ud “KACV J 


2p e[Jonuue ddUIZFUOD | 2p UOTSED5O | 12 gououold SINOOSTP uOS SURC] 


100g unl 9 aT 
(XIdV) vpvuvy np anbyqnd uoysuof yy ap 


saupoo sap ajauuorssaford uouwiz0ssp 1 1uvaap 
Jauiquy np adtvigzas ta gated prasuoy np sarffasy 
addv) J2W 


« * JIUATI[IIXA IBV SAUUBIPVUY’) Sa] Ja SUIIPYUY) Saf Atasas ap 
A10aap af SUOAD SHONT ‘anuapIaIxa ] JUaBIXA agOJs Np a1saL a Ja YPVU) 
aT ‘uorpaouut 1a aauayaoxa] styuvl anb syd abtxa inb apuou uj) 
‘uouvinul auiad ua 1a Inb apuUoUL UN Sup JUanjON SUMUAaUsAANOS sa] 
uloays np apan v apjatassnpursod aimouora] ap suossud snopy ‘sasoy9 
say sod aaytof au UortISUDLY ap quaMOUL 99 Ua sadIvUUOLIIUOL aULULOI 
suoata snou anb uorisuvy ap apotsad VT ‘xt0y9 sinay ap suahoul 
sy sod 1a unssoddo sduaq ua sgoyguup saoiasas sap suorssiusnof 1nay 
snou anh quadixa suahoyi9 say tavd aan p ‘ta ‘saxayduog snd ua 
suyd ap suousanb sap ans xnataypnl srasuos sap sansipoad ana 
ap tuapuvuap snou sasisiuiuL say avd aun p ‘azubyoque 
juaunposqn spotsad aun j1a yppuvy np anbygnd uomsuof v 


UOTSTLJIUOT ) 


SANIVANH SAOUNOSSAA SAA NOLLSAD AC SUNNVADOUd .LA SHNOLLITOY 


» 


oY 


‘juoWoprdes d1Anao Ud sasTuT as39 JUeANOd sanbresd 
soyooidde sap ins quao08 | 9119UT JUDIAUIDANOS a] aonb suopuURUTUTOIII « 
9 ‘ITUDAR | SUPP 
urosaq eine anbiyqnd uonsuoj ey JOP aI ap sjoyo soy a1sod ua sJopres 19 
some inod samsaur sap yUsuTUINSIN sIpuaid op jaruasso 389 JI Nb suod01d e 
‘SJURIBIIIP Sas & JUIWIIATIL]AI 
syjap syueodurt p Joaajar weaap onbryqnd uonsuoy ey anb npouoo suoae e 
: snou ‘souTewuny 


sdoINOssdI sap uoTIse3 ey op sasreyduroxs sonbneid xne qoddes seg 


NOLLOGUIG AG TAINNOSUAd AG NOLLVYANNWAY VI LA ALSOd Na NALLNIVW AT NS ALLYVITASNOO BZLIWOT) NG LdOddva AWANLLVNC) 


SY 


‘UONDIIIP op saped soy Inod suBas Jo) uN. p uondopr | 
ap suoneoydul soy 19 91yiqesiey ey Jonyeag.p osiowsed snou snod 
sosAyeur 19 sjuatoUsIOsUaI soydure snjd ap ITUINOJ snou ap IeLIeIDIDIg Ne 
9pueLIAp SUOAR SNOU ‘saTqeIIeA XNEIDOS sodeIURAR Sa] UIBDUOD INb 90 UT 


"saUeISUODIIO 
sasIoAIp xne d0ej ostey nod sienbgpe syuswmnnsut p 19 enbrijod aun p 
qjuasodsip saireuuonses soy anb asagruew ap uaWeIpessuod a] IuRdYIP 
sed 9] 19 UOTIeIDAeaI By UauaUUOTDOFIOd ap 19 UOeUTIOJ ap suryd so] 
samne anuo ‘suondo p 39 sansaur ap a1g]duroo sures oun TOAgId IeIASp 
anbnijod anao uesyyNsur WsWpuaI Ip sed sop JUSWIIITeN J] JUeUIIDUOD 

anbnijod aun sJor0geyP & IOSZIT, NP [IosuOTD) NP IkIIeIDIOIG J] SUOISLINOIUD « 
19 QUeSIJJNSUT JUSWIApUdI dp Sed Sa] JO193 & 19 

Jousad & UONUSNe p aseIUeARP JapsoooK WeIpney pI Nb ysusuTIIy SUOAOID « 
‘uaWopual Np UONses ap sWTUTeISOIg Np syeqnsyi say WUaWTJanuUe 

sarjqnd ap asestaua JOspIy, Np [lasuor) Np yerseIZIDag a] onb suossBSns « 

: snou UaWepuaI Np uoNsas ev] SuIZDUOD INb 99 UY 


‘onbrqnd uonsuoj ey] suep 
yeIJOWUSW J] JUSWASIE] syd asin JUsuIAUIBANOS a] ONb suopuLUTUTODAI « 
19 QUaWEpua ap sydafqo say suep asessnuaidde p suryd sap smnjpout p 
suoig3sns 19 JUoUPUTIAd asesstusidde | ap piussod9U PT & JUSUIOUTIAT SUOAOID « 

sonbrjqnd uonsuoj ey] ap 

ssumueisoid sap soyueiodun soanenrur sap 19 sapeyuauauIaAnos sonbniyjod 

sap ‘sonbisgiens suonelUudiio Sop “UOISTA k] ap JamnosIp op ue snatodns 

19 JUIO[Pe dIISTUTW-sNOSs ap xNedATU So] JURSSTUNYI dJonuUe UOTUNYI 
aun Jouressed op asestaud Zarid Jiasuoz np Jarjors a] anb suosg38ns « 

‘SJURIBIIIP Sd] ZOY9 

apseiied 3119p uosTeI ap 19 DUNUTWIOD UOTsUaYZIduIOD ap ‘s’INUApI_p 
JUsUUTIUAS UN JUasTIOART adessnusidde | 19 UONETUT | ONb stave _p SOUTWOS « 
: snou usweuUOTDezIAd np amideyo ny 


‘QuINsdI UT 


SNOL[LVONVWWOOdY SAC LA SNOISXTONODS SAd AWNSAY 


SANIVWNH SAOUNOSSAU SAA NOLLSAD AC SAWNVUDOUd LA SANOLLITOY 


vY 


‘JUSWapuUal Np uoNsas ek] ap ude¥dTVJa J onb rsure apeqoy3 
uoneigunurss ey] e woddes sed a[qeiseaA UONeIDQUNUIAI e] aIUasgidar aonb 
uonsodosd ey ‘uoneigunuig1 ap syuswaysnfes sap [Noyeo ay nod agstjan 
apoyrpur e| [Ie1gp ua snyd progr p ino} IUeUTUTeXa Ud “UOMDaIIp ap JauUOs 
-Jod ne sguiisap soureumny sadinossai ap soururessoid op ja sanbrayod ap 
a1g[duros sumues ey anAal ud Jossed ap UONUAIUT J SUOA sNoU ‘STUAAR J INOg 


“synoealqo S99 op SIUTONL | & JUPUDIUTEU SQp JONGIIIUOD ‘STAB 9I10U & ‘UaTesAap 
mb 310ddez 39 suep saigi9u09 suontsodosd sasiaarp g[NWIIOJ suOAR SNONY 
‘TTUDAR | SUP UTOsaq eINe anbrjqnd uonduoj ey] OP ITF ap sfayp say aasod 
Ud Jopres 19 Jom Inod somsour sop JUSUTWASIN aIpuasd ap Januasso 389 J] 


‘oueyred uontsodoid 
eB] UepUdNe ud sUTIGowwT | & B]qGeI9J9I1d smno{no} 1sd QOT ‘d Og e 2UUOG 
UOTINJOs 9UN 39 UONsas ey & YUSIDYUT Isa onbsis aq ‘aprdes s1anco ud astu 
aun ins sapxe ‘sanbryeid 39 sagyqid soydoidde sap suopurururose1 sno] 
‘spujiqesuodsal sap uoneoisIIe[D e] ap onb tsure saureurny saoInossaq xne 
synejar sppgooid sap 19 samnjoNs sap WIIOJDPI PT ap JusuIIUUONDayIOd Np 19 
asessnuaidde | ap sourewop sa] suep Jornonsed ua ‘saaneniurp s1quiou 
UTe}I9I UN JULUIIUOD SOA JUUOG Ud 3s9 JUSUIOUIOANOS a] anb suodoId snoyy 


SANIVWOH SHOUNOSSAY 
SAG NOLLSAD VI SNVC SaYIVIdNAXE SANOLLVU 


‘spuolid sane p 19 ayeqoy]s UoNeI-UNUIAI ET Sp 21x99 J] suep UONsonb eT 
Joipnig sroanod k asarueur ap ‘suondo sap jo sadeiueAr 19 s1N0d sap jo{ns 
ne uonewsoyur p snd gpuewop suoar snou ronbinod 4sa.9 19 axajduro5 
uonsanb oun Os sayqeisea xneId0s saseIURAR So] IUepusdar ‘pITWIOD Ne 
ssurureisoid ap suondo xnap diuaspid & JOspI]_ NP [IasuoD Np ywLeIZINIg FT 


‘ayqissod aonb 
SPIJISIOAIP Issne JUaTOs syeapNoey syuaUI|P say aonb 19 uorstogid Soa sup 
UDTOS aseq ap saseIURAR say onb spueUTUOSAI B JITWIOD JT ‘aIA op 9poul Np 
19 SUIOS9q Sop UOTIOUOJ Ud IIsTOYD eIINOd uo sjenbszz tured sjauuondo 


‘sfgaalgo 

5a) ap aquiayyy J 

py JUDUIIUIDUL 

Sap LANGIAIUOI ‘S1AV 
auqou Y Juatplaap 
inb jaoddva 

99 SUBD SA1QLIUOI 
suortsodoad sasaaaip 
anuLsof suoav Snopy 
u1uaaD ] Subp U10Saq 
panp anbugnd 
uo1jIUol My JUOp 
apf ap sfaya say agsod 
Ud LIPLVO 19 ABLIYID 
anod sainsaus sap 
quauuadin apuard 
ap jatquassa 15a ]] 


NOLLOANIG A TANNOSUAd AG NOLLVYINAWAY V1 LA aLSOd Nd NALLNIVW JT UNS ALLVITASNOO ALINOD Nd J WOddVea AWARLLV! 1O 


eV 


sa3eluear sap juaresoinole s sjanbxne ‘snoi & sizayjo ‘aseq ap sasviueAe 
sureqsa9 JueIoduros surwes80Id un jresgjgid gruI0D 2] enb uenbrpur 
yoddes awison aq ‘anbryqnd uonsuoj ej ap UoTdeIIp ap sorped say inod 
so]qeiyea xneI90s sa8eiuRAr p ouT391 uN p uoNdopr |] asestaua uo | onb 


SPULUTWTODAI WAL [eTITUT FIIVIPMsuOD 91TWIOTD 9] ‘odds Jorws1d uos sue 


SATAVINVA XNVIOOS SHADV.LNVAVY 


“JueSTNsuUI JUSWApUAI 
ne sauuosiod sap dueT[IOAINs ouN Jd JUdWIApUaI Np uONeIOTPWIe p sueyd 
sop msgnbar issne qeraop onbiarjod ey ‘ssourisuodd sasIoAIp XNe dej 
airey inod syenbape syusurnmsut p 39 onbrijod oun p isure quaresasodsip 
SOITPUUONSIB SIT “JUIUIIIPYSUOS I] “URIYDP sed I] 19 UOMIeIDOTFe-91 ET 
QuowauUONdasiod 3] 19 UOTIeWTIO; eT sormNe amUe ‘suondo p od somnsouw 
ap aigjduroo swwes aun Ioagid wesAap onbrayod ayyja1 ou ‘aTOA 91299 
sueP SUCASEINODUD | SNOU 39 IURST{NsUT JUSWAPUAI op sed soy Joie Inod 
onbrrjod aun sarogey9 & 98eSud Isd$ JOSZI] NP pl9suoD Np Ie1IeI9I9Ig JT 


‘d1UEI[NSPI Isso] qIej VP] IP UOSTeI Ud ONOYDP JUSWASUeYD ap snssad01d 

9] ‘eouasqe UOs Ud Ia JUDTASURYD ap astidamua 3IN0}I ap aussn9I 

By & oNuassa isd drysiapea] IY] ‘UsWI."dIIJa suUOTIISUR Say JaNIDIHJO 

¥ sed JudArIe U souUOSIod sauTeIIAO ‘OIJUOD Jeg “SPUTEDI SaTJIANOu ap & 
iaidepe s yuaarop ‘onbrjqnd uonsuoj ey] stiduroo A ‘suonestuesio say onb 
19 sJUsAaSURYD sop WeUUOD spuoUT a}0U onb Issne JUoWATIEPD Weredde |] 


‘mainey Fe] & sed 
juos ou nb souuosiad sap sed a] suep o1puaid e somnsaur say yuenbrpur 
xnonqoedsai 19 saqqeuuosres sonbrrjod ap 19 saururessoid ap sagAndde 19 
JUDUISITE]D S99OUOUD 9119 USTRIANP WSWpUAI op dQNeUI UD saa S3] 
‘UOTIDAIIP PT 19 ssUUOSIad sa] s1aAua 91INb9 p 1onos Jed onb suodosd snoyy 
“‘JuesIyNsurl JUswapuas ne spAoydusa sap yusuend1][dxe queen snbriyod 


sunone aanoyjor Au uo ‘onbiyqnd uonsuoj ey suep soureumny soomnossar 
ap aigneur ue sanbrjod ap anpuai sutures eT 19 QAd]P aIQuIOU J] 2I3TeYY 


‘JEUISIEW NO d]qQIey JUDWApUAI ap sed soy 19193 ¥ 19 IIUIIO 
e uonusne p snjd soisod iney pinb yowaursay suodo1d snoyy ‘sydefqo 
sma] irene sed yuede U SUTUTOD spnyeAd xnod op alueOodu UONeUaUIsNe 
sunone ieiou ou uO Nb sroye ‘syrdefqo sinoy « JUTOIIe» yUeAe UOTIDATIp ap 


SANIVWOH SHOUNOSSAY SHA NOILSAS AC SHNWNVYOONd LA SANOLLITOd 


CY 


sorpeo ap asequsomod 9] asjossov p anb raya nod na vu vyao ‘asnamosii 
snjd uoneoydde sun oaae orpuane As weanod uo ouruioo ‘syroalqo 
sing] « gssedgp » yueAv UTUIOD snyeAg UOTDaIIp op sarped ap ase1usosnod 
np UoNNuUTUNTp suTe1J99 JUN 91eISUOD Ie UO Nb uarg ‘sITWIOD a adnos091d 
mb suonsanb sap aun | Jus JUsWIApUaI Np sonsour sop sieI[Nsai sa’T 


‘sojqnd sss1uap sap aauapnid 
39 asnoioipn{ uoNesiaN Ina] suep onb sure JusWwapues op s1aNeW UD 
SUOISID9p Sap auins Jed sjuIII7e $19I9UOD syeINSPI Ip IUIIOJ snos ayuesyyNs 
uoneoynsnf{ aun juesstuInoy ua ‘sazine sayj anb saysar saurgur say JURATNS 
auTUOD sndiod 3119 JUSTeIPNOA soIQISTUTU SI] “PITWIIOJTUN p 19 INONBII op 
sjnoafqo sap mdde J & ‘« sired soy red uorssaid » sureqsao dun WesoyOsNs aII9 19 
‘XNINPZ} UONIIIIP Ip SoIped sop UONeIZUNUIAI op ouTTs9I Np presa |] e UO 
-etndod e] ap souriyUOd ze] 19 DdURSsTeEUUOD e] IWeIIJoOIOON ayJo : souaredsuen 
e] op omideyo ne saseiueae xnop aquasgid mb amnsour sun “uawiopual np 
uonsas op sWWIeISOIg Np sieqnsos soy YUoWATJoNUUe Jor[gnd op p1TTIGIssod 
P] AIpNi9 JOssIy, Np [lasuoy np yerse19199¢6 a] aonb asasBns 9I1WIOD JT] 


‘QUIWILIZOIY NP assngI sp Nedaru 9] JopfIaamns nod p119edyJo Pp 21ped 
UN JaIOge]P WoAdId YerIEIZI99g a] onb JoyeysuOo ap xnamMoy 3s 9ITWIOD 2] “UT 
a1190 Y ‘suOyTUN Jo asnamnosi argrueur ap gnbrydde smofnoy aso [nb samsse s 
mod smnbar qos sysoy2 sap onb sreur ato Suu FY] suep assaisoId suTUeIsoId 
29 onb asgpisuos 9iTWO7) ANON “UAWOpuUeI Np uoNses op suUeIsOIY 
nevaanou 9] d0eId ud WeNIUT JOSZIT Np Jlasuos) Np 1e1Ie191996 2] “6661 UA 


LNAWAGNAY 1d NOLLSAL) 


‘uonesTueSIO | op odessnuoidde moj yuepuad indde un Pp ruarsy9uaq 
soiped xnevaanou say aonb sipuri sayjaanou sagpr xnev uoTeIUOIUOD P| 
op quaiyjoid spyusumti9dxo sorped say ‘jauuosiad uryd ny ‘ayauuoNNInsut 
ITOWIPUT PT 19 DDUDTIDdXa | ‘s2oURSSTeUIOD sa] IsUTe dArasZId UOTININSUT | 
19 syuedronsed sia] snoi e sosequeae sop yusIndo1d sawruressosd sya 9q 
‘anbyqnd uonsuoy ey] suep yeJolUsW ap souTurersosd sap mefduue J a1puai? p 
auyiqissod ey arpnig yuUaWIOUIIANOS 2] onb Issne suopuRUTUTODII sNON] 


‘uoTNaNIp ap JauUOssod np yUsuIEpUaI ap sy139afgo 
sa] suep asessnuaidde p sueyd sap omnpour wesaap uo J aonb asaprsuoo 39 
quoueursod aSessiuaidde | op piissa09u PI Ud JUIWIUWIA} WOID QUWIOD aT 


UOUMIAAIP 
ap jauuossad np 
quaumapuad ap 
sfiggalqo saj subp 
asvssyuaddy p sud 
Sap adNjIUl JIvAaap 
uo] anb asapisuor 

ja quauvusad 
asvsstuaddy J 

ap pqissaIgu 

Vy] ua quamaulsal 
J10AI PAULO) IT 


NOLLOAUIG AG TANNOSUAd AG NOLLVUANAWA VI La FLSOd Na NaLLNIVW FT UNS sLLVLINSNOO ZLINOD Nd LdOddval AWAMLVAO 


quawuauuoysafiad np 
ja abpssiquasddy ] ap 
J104pua ] 2 UOIZIALIP 
ANDY V] ap aqqisia 4a 
q40f Juauaspoua 

UN. p aqissazaU By] Ans 
Aa4sisut GOs4 SUOLANDS 
au snou 9014944] 09 
JIUIUIGXA AAJOU ANS 


guvinddy snonyy 


IV 


‘9deINLISZI IP UOTS 
-e900 oun nb tsure ‘sasreyduraxe sanbneid ap anaai ek] 19 s¥eo ap sapma9 sap 
queyoduros ‘asessnusidde p un qesas ua WSWIIUZA? 19> ‘souTUTeIsOId sop 
snjueiodui saanenrur sop anb tsure sapeqoys spurorid sop ‘sonbr391e11s 
SUOILIUDTIO Sap “UOISIA ¥] ap JoNosIp op ue ‘oureuas oun v sinof sanbjanb 
op lure aporad oun mod Quourayjonuur dueresuNgs as sinotipdns 19 
quIO[pe arIsTUTUI-snos ap xneaatu op sorped sa] ‘anbiyqnd uonsuoy ey] ap 
sjuvasiIp sop uorungs oun Jouresred op o8estaua ‘onbijqnd uonouoy ey] ap 
JeYO ap a]9I uos sup ‘gard plasuoD np sJoyJers ay anb a1gsns pirwo0D a] 


‘queqodurr 2791 un sonof 4 yuoresaop onbiyqnd uorouo; ey ap 39 
JUSWIIUIIANOS Np uONdeITp aaney ky] op sueUasgidai say Jo aQUD 9] Jed 
spureised 19 sp1oqgeya a319 JuaTerAsp soururersod sjai aq] ‘WoTIsa8 Ud saa) 
-eITUT 39 xnafud sap 19 UOISIA P| ap suNWTUIOD UOIsUaYyZIduIOD JUN JUINsse 
Ud INO} ‘sJUKaSTITIp say Ted gINUEpI.p JSWMUIs UN p JusWaddopeagp 
a] JuasTIOARy aBessnusidde p syuswIUZAg so] 19 dryssopes] Ne uOTeNIUT J 
anb suodos9 sno ‘JuawauUONdazIAd np jo asessnusidde | sp WoIpua & 
UONaNp aney kL] Ip IGISIA 19 OF JUSWASeBUd UN P 9Usssd9U LJ INS JoISISUT 
dom suornes au snou ‘aamqda][09 aouaTI9dxo am0u Ins yUeAndde snoy 


‘JuoWoUUONDaFIOd 
a] SIoaua JuaWASseZua J op srideyo ne gard mmaioas ne ysoddes sed 
yuewodun preqas un srnof{no} asnooe ayesJppey anbryqnd uonsuoy ey Iuoueu 
-Jod a8essnuoidde | mms astur aniooe aseyduna | gisyeur anb suonessqiap 
SOU SU¥P 91e]SUOD SUOAR sNoU ‘sUTOUTURAN ‘10s ap kA [I Nb asQpisuos uo J 
anb yeluaurepuoy ts sd ‘ared oan p ‘sieqNszI sop d}UTONe | 39 JUSWepuss 
a] 19 Qsed oun p AuowouUONdesIAd a] 19 UONeUTIO; PT] oud WOddeI aT 


LNHWANNOLLOATaA 


‘soureumny 
sdoINOssal sap UONSAS op ardaxeNs oun p yodse un nb 3s9U UONeIpUNUII PT 
quourwapgoeid QUUONUIUT IUTUIOD ‘STOJAINOT “ITUSAR | SURP UTOSIq sUOINe 
snou 1uop sjuvasiIp sap aisod ua usTUTeU ap 9 JUSTINA ap soPe xne 
JUOIONGINUOS sUTeWIOP 39 sueP sUOPpURUTUIODeI snou onb suonrsorpsue 
so] onb suoipdsa snoyy ‘siuap9ogid somideyo soy suep sog[nusoy suoae 
snou aonb uonesigunugs op aJgneul ud suoNepueUTUTO.aI sap ‘masdyeie9 
UN 919 Issne sTeUT ‘91X9]U0D 3] 9NIs JUDWATNIs UOU UO sUOTIRAIaSqO S37) 


SANIVNINH SAOUNOSSAY SAG NOLLSAD AG SANWVUDONd .LA SANOLLITO| 


OV 


‘apinole inayea oun uasjo mb sauuossad 
sa] 9180d Ud I9AIOSUOD ap PSTAP $2I1 389 ]I “oTUUDD9p duTeYPoOId e] ap sino 
ne elonurunp sasnanjusyei ssuuosiod ap p1yI1qruodsrp ey aonb amsauw V e 

‘JUI]eI J] INod aarssoiZe dN] uN suep IBIe]9 s1[qnd smaqd—s ne 39 sarid 
IMaIDas Ne 31UOIFUOD ag & sIpUsHUe $s nod ayJa “oIAN2o P-ureuT ap suTOsaq sas 
Ja]quIOS nod sammsaur sap pusid syer9pez onbyyqnd uonsuoy ey anb ssopy e 
"saisod sa9 Jayquioo snod sjuvasiIp xnesanou ap JusUTUTesTyJNs IUIOJ ou 
uo nb surow e& Jueiodum saorossai ap onbueur un JuoJa9I0 sarreuUONsas 
sap saienad say ‘sapnas sayfa enb yuenbrpur sonbrydessourgp sopuuop soT e 

‘epeue’) np yeros 1a onbrurouos9 

sgoons nev anqimuos anbiyqnd uonsuoj ej anb astsap uo | Is ayJaruasso 
JUSUINTOSge ISd UIA | INOd sad¥dIFJo SIULISIIIP OP UOTIVWIO}J eT e 
“SJUBIBITIP Sas OP Sed a] SUP 29]UOIFUOD 
asd onbijqnd uonsuoyj ey sayjanbxne sanbrarso saiynoyyip soy WuaWIAAQTIG 
qrequasgid 91107) Np wo0ddes suwatstonN aT ‘a1SaIeIIs 91190 sup oINPUT & 
SJUSWIZT9 Sop jolns ne 19 saUTeWINY Sd0INOssaI SP d1QHeWI UI IWIID1 SUC] & 
a1da1eMs JUN P JoIOP as IP dUssa09U FP] JULUIIDUOD sUOTepURUTUTODAI Sop 
gnusoF year 9 onbyqnd uonosuoy ey] suep saureumny ssomossai sop uoNsa3 
e] Op xneUSWIEpUO] s]UsUII]P say Ins 9yduad 3119's IMdTIZIUe 9ITWIOD J] 


If ACT XVI (uousnpus) « ‘quamadunys 
a tod aassud suvs aig suoaap snou anb a9 atuanap suoanod 
au snou anb snaddva as ap asodust 11 ausy ap nog u : 


soUTEUINY SddINOSSaI Sap 
uOTISIB ap sourueslsord 
19 sonbryog 


NOLLOGYIG AG TANNOSUAd NG NOLLYYANNAWAY VI La ALSOd Na NALLNIVW aT UNS SILVLTINSNOO ALINOD Nd LYOddva AWNARNLLVAC 


6¢ 


“UONLIJUNUIDI IP 19 UOTESIFISSE]D Op DINIONIs d]JOANou FJ & sarepnyy $9] 
INJ2AUOd ap uodeJ eT ap 19 sanbruyjod sao ap jo{ns ne saurstuesIO say snoI 
yowoyurp yuekoagid 19 “yr oMNION IIs aJ2AnNou eI & DID) ednoss np 
UONIFISsEp op sIMIONNIs ey smdap uorsI9Auod P| WOIA TOK nb sonbaiyod 
Sop JOIOGE]D & JURISISUOD ZarId JIasUOD Np neaing np uejd a] suodndde e 
jo Suostereduroo ap adnois 
3] Inod sayjonioe snyd saguuop sap Ins yUapuOy as C)-D45) 19 D4 sodnois 
sop UONeIDUNUIDI eT ap sInInj syuawaisn{es sa] onb suopueUIUIOdII « 


NOLLVYANAWAY VI LNVNYAONOOD LYOddVa AWARLLVAO NAG SNOLLVANVWWOOAY 


8¢ 


‘suosodosd snou onb sagstagi uoneigUNUIDI ap sammionss say 2Anosdde 
yUSWIUIBZANOS 93] aonb suopuvururOdaI snow 39 “OF Neaatu ap souuOssad 
sop pied9 | & dI[qei9 o119 WeIAp WIT P Sp1ZIOOs sap siuvasiIp ssorursid 
$2] 19 SdTISTUTU-sNOs Sa] “UOTID9IIP ap samped say] inod sarjqei sayjao ap 
aOUNSIP UONeIDUNUIDI ap 19 UONROYIssEpD op aIMIONNs uN Nb npouOd suoAe « 

: snou “9UINSOI UY 


SNOLLVONVNWOOdE 
Sacred SNOSMIDNOOSAG aS 


“UONPIDUNUIDI IP 19 UONBOIFISsE]D ap oINIONIIs 
d]JeAnou FJ & sorepnyN sa] II9AUO0d op uOSey eT ap 9 sanbayjod sao ap jofns 
Ne sowWIsTUeSIO Sa] SNOI eIDWIOJUT |] ‘sodnos3 xnesanou xne uOTsIaAUOD 
e] WOISITIOey Nb sanbrirjod sap s1oqej{9 gard JIasuoy np neaing a7] 


"QAd]P SUIOW [eWIIOU xne} UN zk ‘sazINe P 39 9Aaq2 snyjd 
jewsoU xne} UN & so{qisstuupe sorTepNIN suTe1I99 sIpuar ap JojJo nod uomne 
UONPSIFISSE]D OP SUOISID9P Sd “INILIPJUI Nedatu uN Fk ‘sane P 39 gaa]p snjd 
JPET NKIATU UN & SPTISse[D YURUDIUTEUT IUOS sUTeIIAD ‘19-xN9d aI1Ud SANIETAI 
IMgyeA PJ 12 saisod sap uoNenyead | JUeYNO) syusWAsULYD sop UOsTeI UY 


‘aisod a] ans onb 19 anjd asreynan 9] Ins sagpuoj somnarigjue uON 
-BOIJISSE[D IP SUOISIODP ap 19 saisod sap sauypIqesuodsai sap suoneoiyIpour 
sop ‘uorzenyead p uryd ne sogiiodde suotstagi sop a[noos9p uoTeNIs 31197) 
‘gsueyp wear sarine p & ioddes red saisod surejsao ap damepaI INITLA P| 
anb ‘saisod sap uonenyea9 Uos suep ‘9xeIsUOD ¥B 9ALId JIasUOD Np neaing J] 


AASOdOUd NOLLVYANNWA 
AC FUN.LONALS VI AC JWANAO NA ASIPY 


‘ossney FY] & 
asa sagipyenb yuswainey soureumy sadInossai sa] Nod sduasINIUOD eT NO 
anbod9 oun e ayjanuarmmouos Jomnowap ev onbyqnd uonsuoj ze] esopre amrey 
IP UOSeF 91197) “IeIG_P $719100s sap siuvasip sraruaid say Jo saTasTUTUI-sNos 
So] ‘UOTIDAIIP op sorpeo sa] Inod gpueururoser auTUIOD ‘UOosTereduI0D ap 
adnois 9] nod sayjonqoe snjd saguuop sap Ins JUapuoO; as UONeISUNUII op 
anon ek] ap simanj syuowaisn fer say onb spueururodas gUWIOD 2] ‘anno uy 


NOLLOAUIC AG TANNOSUAd NG NOLLVYANNWAY VT LA ALSOd NA NALLNIVW aT UNS ALLVIINSNOS ALINOT) NG LYOddva AWNARMLVAO 


ae 


LINDL 


(0007 =2quI299p) Avy 2p SUeIp? 1) aaame 
sasodoid 55) 


agsodoid 0-5 we 


$ 000 0¢ 


Zn Zn Za a Z 

A\0\B Bie 

—ZiYi Bibl & 
4 AiwAiw $000 0ST § 

A\ | | ae : 

0\0\ Oe cS 

0\ | ae 5 
ay | eee $0000cz = 

4 4 4 5 

g % 

me G 5 

Preaek B 
py $0000SE 2 

g % S 

g 3 

g 4% 3 

g s 
4 $0000Sh $ 

y 

y 

Z $ 000 0S¢ 


WW] GLAIOOS V1 

Ad NaIGVNVO FAM UNALOIS AG NOTILLNVHOG 1 Ad 
ANVIGAW VI Y LUOddva UVd D5) LI O-DH SadnNowd 
Sd FASOdOUd SAOTdSA NA ATVLO.L NOLLVUANNWAY 


NRIATU IWIQISION a] gssed ‘auerpaur ev] op eSap Ua UdTq XNeAATU SdpP 
® JUapuOodsaIIOD 0)-7)5) 19 D4 sodnoss say JuesIA sUONePpURUTUIODAI So] 
‘ABH 919190s e] 9p uarpeued darid Inajoas Np UOTTMULYD? | ap nesatu a] onb 
Isure ()-2*) ednoss a] mod spspuewrurodal ay]99 ‘ayeurxew onbsi e uoN 
-eIgUNUIDI eT snd yeurIOU xe} J] SITP-k-1S9.9 “D+ adnoss a] nod s9puew 
0991 sadadsa ud a]Je10) UONeIZUNUIZI eB] aIeduIOS ins Inb surweIseIp FT 


NOLLVYANAWAY VT LNVNYAONOO LYOddVa AWARLLVAO AA SNOLLVANVNWOOAY 


9 TANI 
997 QT neaaIN 
OFT 6 NeaAIN 
[E07 g neoAlN 
COLT / NeaAIN 
9€SI 9 neaAIN 
CGI ¢ NeOATN 
9‘TI II V NBIATNY 
bie € neaAIN 
1°¢8 Z NeaAIN 
O%L ] NeOAIN 


(sIe]]Op op ssaty]ru ua) 
xnewsou xney 


OOD AdNOUS AT YNOd SASOdOUd XNVWYON XNV LT 


“xneWJOU xneI sap 
OOT ‘d Cg & spxyy JUOTEIAS soTeLTETeS SaTJOYDP sop suNUATUTUT SFT “C)-DH ednois 
3] Inod ajueams UOTeI.UNUIDI op sINION IIs ey WeIIMposd aysosdde an197 


‘saysod ap adnoas 39 & 0-)-d5 ednoss ap wou 93] JouUOp ap asodosd patu07 
9] UaWepual ne UONeIZUNUI eT & I]QISsTuUIpe D+ adnoss np ayjao daar 
39 OID ednois np apenioe uonesguNuII op 19 UONROTFISsepD ap ainIONIIs 
eB] 19 JINIONIS J]JAANOU asINe 91199 aIUS UONSUTISIP uN IN]qQeI9._p UY 


‘sorreroipnf tsenb saapiqesuodsai ap siiosse saisod sap 

xNPUWIOU xNe} sa] |UENbysuod ua Jaisnfes ap yenbape s1gptsuoo 9ITWIOT) 2] 

qo ‘onbsi & UONeIZUNUIAI eB] ap UIAOW JUdUIASIOA Ne puodsasJO0S JUeIUOU 

a9 ‘suuOnuaU efap & | UO sUTWIOT) ‘oyeUTxeUT onbsis & UONeIZUNUIAL eT Op 
/ ° Ned ¢ . . \ ° 7 7 

S191] XNop soy PeWIOU xne} Ne gInole & UO ‘sed JOTUJOP 39 SUR] “9[GeADIOIII 

a93n{ 1so JUsWApUaI Ne UONeIgUNUIAL ey jonbsy snod ‘epeued np onbueg ey 


NOLLOAYIG AG TANNOSWaAd NG NOLLVYANNWAY VT La ALSOd NA NaLLNIVW AT UNS ATILVITASNOOS ALINOT) NG LYOddVa AWAY LVAD 


GE 


ap IMausJsano8 ap aasod aj nod aramns ayjao & JoIUaTedde s WeIAdp onuaIoI 
ayooidde J aonb njouoo suoae snony ‘suOMdUO}J sINd] ap sTeJUIWII]991 NO 


ameroipn{ isenb ammieu ek] op uosies ud uoWapud Ne UOeIZUNUIDI | & 
sjqissturpe sed yuos ou mb sasrepnan sap sqsofeuw ey mod uonespunurgs op 
sINJONAIs JUN JDIOGR]P P spoyIPU sINITPIOU e] PYDIOYIOI Issnv & 9ITWIOTD J] 


S$ WUNDIA 
001 4 02 a6 OT nesaty 
001 4 0z CTI 6 NeaAIN 
oor dct 9F8I g NeOAIN 
oor dct S‘09I / NRAIN 
001d cI 9'6el 9 NBIAIN 
001 dor aval G NPAIN 
001 dor 9°SOL f NEOAIN 
oot dor 816 (e1adaz) ¢ neaatn 
001 dor 8°6Z Z NeIAIN 
oot dor 7°69 ] NesAIN 
onbsii & peeling 

uOoneIsUNUIDY xneuou xney 


5) AANOUD AT UNOd SASOAOU 
ANOS ¥ NOLLVYANAWaY La XAVAYON XNV I. 


‘xnewsou xne} 
SoP OOT *d Cg & SPXIf JUDTOS soTeLIETes saT[aYD9 sop sumNuUTUTUT say onb Issne 
suosodoid sno] “D5) adnouz aj snod uns mb uonesgunurgs op amionns ey 
jo nvaatu 99 InNOod ¢ QO 16 2p [ewOU xn} UN JUANGO UO ‘UosTereduTOD 
ap Indias Np suerIppu eT & € NevaatuU op aisod a] a1puodsass09 JuesTey UY 


‘JUdUTApuUaI Ne 
UONeISUNUIDI PT & saTqisstuupe ores nb saisod sao e+) adnois ap urou 2] 


NOLLVYANQWAY VI LNVNYFONOOD LaOddva ANTRLLVNO NG SNOLLVAONVNWOOdY 


VE 


yguuop ap asodoad p1rwt0>D 2] ‘OY ednoys np ayanioe uonespuNuDI op 19 
UONCIYIssE[D sp sIMIONAIs kf ap sINIONIIs a]JaAnou 91199 JonSunsip op ulpy 


‘JEIT_P SppIOOs sop syuRasiuIp sratweaid sap 19 samsTUTW-snos sap 
‘UOHDAIIp ap SoIped sap UONeIZUNUIDI Ip soIMIONIIs say Isure yuesInposdas 
‘spaa]9 xneaatu soy Inod QQT ‘d Oz enbsnf rueyype ‘spaaya surowr xneaatu xne 
OO “d OT & 2exy p19 v onbsii e UONeIUNNDI eT WUoWApuUaI Ne UONeISUNUIAL e] 
® saTqissturpe saisod sap sed a] sued] “xneaatu soy aud QOT “d CG] ap zed9 
un sanbrdde p nos aeaq Pp spagioos sap syuvasip srotureid say 19 samastuTUH 
-SNOS s2] “UOTDaTIp ap sorped say nod agsrjMn ay]20 & aJquyqures sydosdde 
UN TAINS & 9ITWWO7) 9] “xNedATU sorINe sop xneUIIOU xne} So] I]qQeI9 INog 


‘ABH 919100s ek] op sagUUOP ap UOTTNUeYDP J suUepP 
aalid inaises np sayqe[quias saysod sap myo & aIpuodsarIOD JUESTey 3] UD 
€ NKSATU NP yeUIOU xNe} J] 1]qQeID 21INsud sUOAR UD snON ‘anbiBo] asada1 
uN enIsuUOd NeaatU 29 onb gprogp suoae snou ‘saisod sop anIo0UI eT Op 
snjd 110s ‘agsodoid uoneoiysissepo ap sInjoNIs eB] suep sorTeyNan op snyd oy 
aiduroo mnb neaaru swaiston 3] 182.9 onb guuOp iUeIq “OUIDIUT 9ITATIEIOI 
e] op surly xne osQdar op wesasoas nb neaatu 3] TOUTUNIOIgp proge p no} 
MCAIP PIUUWIOT I “OJ Sop uONeIPUNUIDI sp sINIONIIs ke] IN[qeI2 Pp UW 


"s}ue]NsuO7) 
quawaseueyy APE] 919190 eT ap gard IMaioes Np uOT|NUeYDE | sup stIdu0S 
sa]qe|quuas saisod sap uonesgUNUIDI P| Sp SULIPPUW kT op eSop Ud UdTq ends 
as sadadsa ud ajeqoys uoneigunurai ey anb ‘spaaj9 sutouwr sap uordaoxa | & 
‘XNBOAIU $30 9p UNDeYD INOd 91eISUOD SUOAR SNONY “XNedATU QT Ud 9I]Ns9I 
e gard Jlasuo7Z) Np neaing 9] sed usw DIF UONKOTISsED e] Op USUTeXI‘T 


[TD DVAAIN 4d SaLSOd SAT aNOd 
APAONVWWOOAY NOLLVYANOWAY Ad AANLONULS 


‘odnois 99 ap sazarpnonsed sanbnstip1ere9 sap a1dur09 suuen mb uon 
-eIQUNUIZI ap aInjonIs sun assijqei9 uo J onb asodoad jrreynsuoo gw1077 JT 


‘MUS ap SIUDUTASsI[quIP sop 19 SPISIOATUN sop samne o11U2 
13re]9 o1]qnd inaqdas np stored yUeUDAOId suTeIII9 ‘gATId IN919a8 a] SUP 
sayNJoaI JUSWITeI9UAZ JUOS sorTe|NIN Ino] 39 WowWEUIIANOS Np uepuedspul 
JUIWIUUOTIOUOJ UN IUO VOTIVIUSUIITSZI Op saWISTURBIO Sa] 1d SdITeID 
-Ipnf tsenb saurstuesio say ‘ano ug “3v1g_P $717190s sap Jo sa1gisTUTU Sap 


NOLLOGUIG AG TANNOSUAd NG NOLLVYANNWAY VT La ALSOd Nd NaLLNIVW 21 YNS$ ALLVITINSNOOS ALINOZ) NG LYOddva AWARLVAO 


€€ 

SIOUTISIP SouUsTURSIO Sop suep d1ANco edn] ey] aonb nuay a1dwio9 ‘Ie P 
S919190S sap sjuvasIIIp ssoruosd sop 19 saTIsTUTUI-snos sap ‘UOTIDaIIp ap 
SdIPLD Sop a]J29 ap JusWIpIed9s a91Te) WOs DJF) NedATU ap sosTejNIN sap uon 
-eipunial ve] aonb suopueuruosai snou ‘uauTWapsdaid JUUONUSUT SUTUIOT) 


SdOddSA NA NOLLEVYANNWaY VT AC AALLVYVd WOO ASXIVNY 


‘uaduTexa 199 Jed SISTA SUOTSSTUTUIOS 19 S]lasuo5 ‘saouase 
So] JULCUIIDUOD xneiguas syUDWIUBIOSUaI sop 4 IXIUUP | & PIQANOI ud 


‘uonestigesuodsar ke] ap 19 saouad 
-9dur09 sap ‘saourssteuuoo sap suryd say ins saisod say annua saiueiodun 
SQOUdIDHIP Sop a1dus0d JUSUUIN SIOTUIAP $3 *(q 19 (J SoXxoUUP XN spIgUINUD) 
UONLITFISse|D 9p XNIATU QT 21[NSPI ISO UA [] ‘spdnosBaI 919 JUO xnd anus 
DALIVOYFIUSIS OUdIDYIP ap sed yequasgid ou uONenyeag | JOp saisod sa] 


‘OOF & INotI9dns 31e19 spsta saysod ap s1quiou 2] ‘(gISNJ9I ap anaeas Np 
19 UONPISIUIUT | IP UOTSSTUIWIO’) BT OP samquiaut —YC] ap snyjd ap jpreaen 
9] Wealogp xno sue p un J “pdusoxa sed) saisod smaisnyd ap suonsuoj 

. . é r¢ ¢ . . 
sa] WUaTeALIOgp spyod sure1sa9 aonb nuai a1duro7z ‘sanyeag 919 Isure 1u0 
‘suonestuesio ()/ anbyanb ap queuaaoad ‘syuasyy1p uonestiqesuodsai ap 
sjyoid ap surequao aun p sng ‘syueyNsuoD uowaseueyy Aepy ap auuosiod 
9] D2Av UOTIVIORTTOD Ud ‘sa3sod say gnyeag v& garId [IasuOD Np neaing a] 


‘splyoid sai op gredgid & uo ‘suonestue3i0 sap sunseyp sue] “ueyd ne 
qoddes red uonenyea9 Uos op sul xne sartessad9u syUaWIaUSIasUAI $2] sNO} 
yueUaUOD ‘a1sod np apmMIoNs 39 asINUOD UONdLDsap sun mej Ua Asa yoId ap 
2dAq a+) ‘saisod sap unseyp snod uonesriqesuodsar ap pyord un p sasodsip 
OP aTessad9U ISA JI ‘SIUDUIZ][9 S99 9p UOTIDUO}J Ud saisod say JonyeAr p UF 


‘FART OP SUONTPUOD 19 NIT « 

jo fsuOTeST]qGO 19 spuT]Iqesuodsal « 

‘S9DUIIPAUIOD 19 SIOURSSTEUUOD « 

: SJULAINS SUSWZ]9 S9p UOTIDUOJ ud sonyead 

919 1u0 saisod say ‘APP 9391908 BY ap gstagi UONeNyeag p ueyd np nada uq 


‘auuossad V7 ap SI10dp Sa] ANS FUUAIPVUD) 10T ¥| SP SOMUIBIXI XNV JUDUDWIOFUOS 

‘FeAeI] SP SUONIPUOD sap 19 Noy] Np UONeNyeA P WUT]? UN IaIZ9IUT_P e 
jo ‘sommne 19 UONSa8 ap saisod 

sap spuiqesuodsar xne woddes sed 19 suorsstururod sap 32 sjlasuod sap 


NOLLVYANOAWaAY VI LNVNYFONOD LYOddva AINANLLVNO Ad SNOLLVONVNWNOOFY 


(42 


‘soouade sop sayjomoe spupiqesuodsax xne y10ddes sed ueyd 9] JostuJopour op e 

: Inq 9] suep ‘adnoss 20 ap saseynan sap 
sonbnstipioeed sap UOTUOJ Ue UONENTeA? p ueyd 2] gadepe 12 ayTpow ve uO 
‘sluey[NsuoZ JUawaseuRY APEY 9191908 k] Ap apie | DAY “OTD ednoss np 
saisod sap uonenyea9 p ueyd 2] snof ¥ ainoUI & gIsIsUOD ¥& gAIId [IasUOD Np 
neaing 9] Jed sniooya uoNeIgUNUIZI Bj <p UdWexa | op oder asgrwiaid eT 


‘oporsad augur eB] Sp sInoo ne 
DID Neaaru ap saisod say sno ap agyjre1gp apnig_p aonb snjd sed ‘sue 07 
ap said sindap D]+5) neaatu ap saisod sap uonenyeag p uryd np apes9ug3 
uonenyeag sumone no & Au I ‘oyfanqov ainay | Y ‘SJarUJap sao aud spuyiqes 
-uodsai sap 17e99 | Jomnsow op urfe saisod sap uonenyea? oun ¥ Jopzo0id ap 
Jeuasse Iso [I ‘UOTeIZUNUIDI ap sInjons snbuosjanb aun Nyqei9 _p wueAYy 


SNOISSINIWOO LY STUSHSNOO 
‘SHONADV SAC Y¥ TIASNOO Na YNANUAANOD AT UVd 
SHAWNON SHNNOSUad SAC SALSOd SAd SNOLLVIVIVAY 


AIDOTOGOH LAW 


"I9-9]]99 B UO} J] JouUOp ap onb rE njd gard maioes NP UONIPUNUI ET] SAIS ¢ 
19 ‘yoIOueUT Ue] a] Ins sdUSpnid op sUSIOUIDI 

‘sked Ina] ap sd1AJos ne 

saqueiodumt 19 sayUvdISIXd SUOTIDUOJ Sap JoINDaxa nod sastnbaz sauyenb 
sop juesodsip souuosiod sap soInsio91 op JUSWOUIAANOS Ne syOUWNIIOd « 
: IMPURLIWIOSII UONeIZUNUIDI 
ap sions ey onb 29 & gy]IaA suOAe snou ‘sluvasIIIp siatuo1d ap saisod 
sop 19 WC 29 xq Sednods sop simoripiue suswexd sop IeISUT] & ‘OIINO UY 


"JBI P $9191D0s sap 
sjuvasilIp sroruoid sap 39 salsTUTUI-snos sop ‘UOTID=IIp 3p sorped Sop o]]29 
e woddei red D]5 neaatu ap saisod sap uonespUNUIZI P| 9p PUANL]AI Pe 
19 QuaWapusI ne uoNeIgUNUIPI 
eT & somaja(nsse omg sed quoreraap ou nb uoneiusue]s91 ap suotou0} 
sa] 19 sarrerorpn{ isenb suomsuoj say inod arenbgpe uoneigunwid P| e 
aresonbydde s yuowrapual ne uonesguNUIZI PY sanbxne 
saasod say Inod a]qerrea Jo oxy UOTeIPUNUIDI op ayenbgpe UOsTeUTqUIOD PT 


NOLLO@UIG Ad TANNOSUAd NG NOLLVYANAWAY VT La ALSOd Nd NaLLNIVW aT UNS SILVLTASNOO ALINOT) Nd LYOddva AWARLLVAD 


‘adnods a9 Anod 
aaidopp aig tiwlaap 
IAT P $7191908 sap 
squvastdp ssaiuasd 
SA 19 SALISTUTU 
-SN0S sap “UO1IIAAIP 
ap Sadpvo sap 

SaqJa9 ap aqgurgsIp 
UOLIDAIUNULAL 

ap 12 UOLIVILISSHI 
AP IANJINAIS JULY 


ist 


Te 


‘saoqdsa ua uoneIpUNUIDI P| JURSSIZ9I 
sonbnijod say Joreduroo sjanbxne yoddes red syuauniod sausayxa saisod s2y « 
: Ins spyduad sauTuOs snou snou onb sure 1s3.y 
"JeIG_P Spagioos sap syueasip ssoruoId soy 19 samsTUTUI-sNOs $2] “UOTIDAITpP ap 
sorpeo sa] Inod sgsijan xno & sa_qe[quyas 1UOs D]+) Neaaru np sasrepnan sap 
uOneIJUNUI BT 9p xpni9 anou suep spidope suoae snou onb sadiourd sq 


SNOISSINWOO La STIASNOO 

‘SHONADV SAC Y TISNOOD Na UNANYAANOD 

HT dVd SHAWNON SHNNOSUdd SHC NOLLVYANNWaAY 
VIdd LNAWASSITAVLA TT LNVSSIOdY SAdION 


‘adnois 30 nod agidope ang wesAop 3817p 
s9191908 Sap suvasiIIp sroruoid sap 19 samstuTW-snos sap ‘UONDaIIp ap 
SAIP¥D Sap Sa]]ao sp DIOUTISIP UONIZUNUTAI op 19 UONOTIssep ap amon 
un nb amypuoo e iW J] QuaUTe & ‘sarrernan say red sagdnoo0 sazne 39 
UONsad ap suOTIDUOJ sap PrIsI2AIp eT onb Isure uowauUOTOUOJ Np myI0 
anb suorsiogp ap astid ey ap arideyp ne ue “D5 neaaru ap sauuosiad sap 
Jed s9BIIIP SUOISSTUTUHOD Id slasuOd ‘s2ouaSe sap UepuadapuT s1AQIORIL J] 


‘juawa[Ieg a] Jed sarqei9 sonbiSaiens suoneqarso 
SapuvIs sop 19 IepuURUT INI] ap samgurered say sueP sAITANOe SIMI] 1UI0IOX9 19 
JUSWUIIANS Np Juepuadgpul JUSWEUUONDUOJ UN JO sarTeIDIpn{ 1senb 
SoLUSTUeSIO soy ‘ed MI] INOg ‘soURUIZANOS ap aIMIoNNs Ina] 19 FepueU INI] 
UPSSTUTJYP TOT FUN P NIA Ud SdgNINSUOD 919 1UO saya e119 _p asednyd eT 
‘souTeuNyY s2ormossai sop uoTsas ap sonbnijod sardosd simaq ap 12 safeuoned 
-SofeoIpuAs suOneyar sIN3] ap a1IMpuod kJ ap sagreyp 39 sjounsip smaojdurs 
PUIWIOD SagusIsap Issne INOS sd9UIIDUOD sUOTIesTURSIO sap sIMdIsn{g 


‘Jeuoneu alstAryose p Myao 19 saydssyoeI ap yeuoNeu flasuo_ np 
quapiszid ap myso anb sya ‘saisod samne p no sasrerpni isenb sourstued10 
S20 ap sluapiszid-so1A s3j 19 sluapiszid say aanonaI uO “uoNsad ap spuyIqes 
-uodsay ap s98reyo someynan ap g11J0UTUT eT THeg ‘ouUOsIad eI ap suorp sop 
uaIpeued JeUNQH] a] J0oUD NO souUaTpeULd sUOTIeSTUNUTUTODYIAI Sap 39 
UOIsN}JIporpes Le] ap [lasuoD 92] ‘PIsnj9i op imeIs np 19 uONeIsUTWT | ap 
WOTssTUWOD eT ab sya “uoNeUSWII]s9I sp soumsTUeBIO p Id sosrelorpni senb 
SOUISTULSIO P SoIqUIDUT ap 31311 B 19IN]d JUSaIs sreuT UONsad ap UOTIDUOF 
oun sed quadnoo0u Dy] Neaatu op sosepnan sap p1ofew zy] ‘snyd aq 


NOLLVYANNWAY VI LNVNYAONOD LeOddva AWANRLLVNO AG SNOLLVONVNWOOFY 


O€ 


“UONLIUIUII]39I Ip SUOTIOUO} ap no sasrerorpn{ tsenb suomsuoj ap 
‘sofeluatouIaAnos sanbinyjod ap uonndexa J ap sp8reyo Ios suoTsstUTUOS 
19 splasuoo ‘saouase sa] onb srpuri ‘oyeIoJauIUIOD UOTIeD0A 9UN UO yeIy P 
s919190s sIMaisnyd ‘91INO UY ‘SUOTSSTUTUTOD 19 spIasUOD ‘saouase sap isednyd 
PT OP 229 ap aUsIPFIp 1s9 ‘sjuaprsgid sas 19 UOTIVIISTUTWPe P spIasuOd 
S28 D9A¥ “IIT P $719I0s sap sduULUIJOANOS ap sIMIONIIs eT anb ez Np IeIG_P 
$919190S sop s}URaBIIIP sioTUoId sap InJao op Issne asaqFIP DTD ednozs a9 


‘Toydura aane uN J9Yo19y9 Issne stoyred yop sreur sguTUTIAIgp 
a9inp aun mod gurmouas 9119 nod aiepnan 3] IepueUW UOS op UY eT V 
‘saasod s99 ap sosreynan say Inod a1Q1I7ed ey suep UOTssoIZ0Id ap sed & ku 
[I ‘(sue burs & ston ap iuswarjanigqey JWosTIeA syepueUT sa]) 9PUTUTIOIDP 
aporied oun snod sgururou 2 ‘garid Inaqoas a] suep Juaanos ‘onbyqnd uon 
-DUOFJ ET IP INIIIZIX | & SPININII JUSUIITLI9US 1UOS SoITeTNIN sas 19 SdpIFIS 
-IDAIP sooua19dWIOD XN¥ 19 SSdURSSTRUUOD xNe JIIDAFJo UN _P gnINIsuOd 3s9 ]I 
: SONISTUTU-SNOS Sap 19 UONDAIIP ap SaIped sap INyaA0 op aAayIp OTD ednois 7 


SHYATTOOLLAVd SNOLLVAACISNOZ) 


‘DJ[D xneaalu sop xnewsou xnei xne ssgnbrjdde Issne 
que19 sadnoi3 siatuJop xnop soo op suoneUsUIsNe sa1UIO9I Sa] ‘saasTUTUT 
-SNOS SP 19 UONDAIIP op sosped sap saqjao Ins sagnbyeo yuos Dq]+) adnoi3 
NP SOTCLILTLS SITJOYDP So] ‘SUOTSIZAUOD $99 sindaq ‘syuapeanbe JID xneoaru 
SION] Ud SIOAUOD UONPOTISsE[D INI] NA IUO PC] XNwaATU STON sop UN] op 
UONIUOJ Ud SPIDUNUADI SoITeTNIN Say 19 9ZUO & assed Iso dIQUIOU 39 ‘/86| 
Uq “OID Xneaaru ny Ud saJaauod 919 1UO UONDaIIp op sarped sap 19 
soumtueisord IP SINIILIISTUTUIPR SOP SITELILTES SIT[IYDP SI] UOTAs szIPUNWIDI 
soisod S2] ‘OSGI SopuUe sap iInqap ne nb tsure 3s9.7) ‘luawaatssarsoId 
JULI ISIS DID) UONSTISSE]D ap dINIONIIS EP] F UOTSIOAUOD BT ‘saTsTUTU 
-SNOS SdP 19 UOTIDIIIP ap sozped sap ‘soumte sold ap sinoyersturUpe sap 
SOTPIILTES SITJIYP so] sgide p spigUNUIZI JUSTeID SoITe|NIN So] Queariedny 
‘O86 SapuUe so] sUBP IDdIOQRTD 919 & D5) UOMOTFISsE]D ap sInIONIIs VT 


‘JID ednoiz3 np xneaaru [|] ap ayyayoe 
UN UOJas SZIfISseID 39 saNeA IOs soisod soy ‘afjanqov amnay J Y “sdueINs 
-u0Z JUaWaseuLYy AvP] WIG e] ap saasod sap uonenyeag p uryd np opie] 
& IkIW_P SpI9190s sap syuRasIIIp sioruo1d ap 19 UONDeIIP ap Sorped ap xNao 
anb syai ‘adnoi8 a0 ap saisod say anyeag 1uswaTeIPUZS B UO ‘yssed a] sue 


NOLLOGUIG AG TANNOSUAd NG NOLLVYANNWAY VT La ¢LSOd Na NaLLNIVW JT UNS sLLVITOSNOO ALINOT) Nd LYOddVu AWAMLVNO 


67 


‘gnqoayjo 919 sindap & UsWeXd 197) “[I9sUOd Ud INdUIBZANO3 
9] Jed sapuruoU souuosiad samne sap myao ‘samped op odnoi3 swatston 
np vonesigunurzs sp omnionAs e] ap assaisn{ ev] op UsweXd UN anIDazjo 
palid [lasuo> np neaing 2] onb spueurwrooal Issne Ieae [ENTUT gWIOD JT 


"$Q0ONS DdAP JIANO 
Ud SasTUT 919 UO 1kI1q _P $719I90s sop sjuvasIIIp siatwaid sap onb tsure 
SdJISTUTUU-snos sap 19 uoNDaNp ap soIped sap uONeIPUNUAI ap somnionss 
So] JURSTA JITWOD) NP SUOMepULUTWIOSAI Soy ‘sdpUUL S3IQIUIOP Sap sino. ny 


“SUOTSSTUTUTOD 
aP 39 sflasuos ap ‘ssouase P sIqUIDUT Sop 1d slUvaSIIIP sap duaurayed 
urd adnosgai 19 “uondarIp ap Jouuossad np r9uNsIp adnos3 swaision 
3] JUSWIIOF [la9suod ud IMdUIOANOS Jy Jed sapuTUTOU souUOsIod satINne sx] 


ALXALNOD) 


‘WHSNOO Na YOANUYAANOD AT UVd 
SHAWWON SANNOSUAd SAULAV SAG NOLLVYANNWAY 


"spaa]p snd sodnoss say Daav uosTereduros 

e] ap JuLIJOSsaI syIv99 sap Nua a1dusOd ‘ePY 919190 v] ap uOstereduros 
op ednois np uaurexd un Juda | suep stidamua ios anb suosodoid « 

Ja ‘sINod 

ud JUaWaIUaszid slUvasIIIp sored sap s[eqo]3 uONeIUNUIAI eT ap 
UdtUeXd | 9p 91a ne anaas os onbsi e uoNeIZUNUIZI ey aonb suosodosd « 

‘uostereduros ap adnois 3] 

mod sayjanise snjd sapuuOp sap Ins apuoy as syueasrp ssatwaid sap uon 
-eIZUNUIZI ap aIMIONAIs e] ap IN Ny JUSuAIsn{er noi onb suopueurwOsaI « 

‘oasod 

20 nod apqeaaoaii ag3n{ 919 JowWNbiosty & asTeTUNdad ayqeiseA ON 

-ergunus e] aonb nuai a3dwoo ‘afeurxeu onbsi ¥ UoNeIPUNUIAI PT ap sion 

xNap say oasod np yeuou xnei ne Jainole p anunuos uo “(6 adnos3) 
epeues np onbueg ev] ap mnausoanos np sed a] suep onb suopueurw0daI « 

‘UOTILIISTUTLUPe P S[IasUOD sap SUOTIEPURLIUTODAI Sap 19 JUDUTApUaI 

Ina] ap adwioo esipusn xnewsJou xne} xnevsAnoU soy SIDA syURaSTIIp 

sraturaid sap uorssarsord eT ‘Ieyq_P $919190s sap dUNDeYD op srQIOUeUTT 


NOLLVYANNWaAY VI LNVNYAONOD LeOddVe ANWANLLVNO NG SNOLLVONVNWOOFY 


8C 


aguuUe J 9p INgGep Np ayep eT & ‘[QOZ Ua IMoNBIA ua iueNud QOT ‘d 6¢‘C 
op uoneiususne dun apsod.R JusWIOUIBANOS ay anb suopuewUOdaI 
19 UOsTeIedw0d ap suly sop & IURAIJOS QYyDIeW Np aysenb satuosd ne 
yioddes sed preias np stid e | adnois np yeursou xnei a] anb suonpou0d e 


- SnouUu ‘uINsI Uy 


SNOLLVONVWWNOOFE 
SOTSNOGATIONO® sad AWOSa yy 


‘spaaqp snyd sodnoss soy nod uosteredwoo ey ap 
JURIIOSSAI $1899 sop Nua a1duroo ep] 3191908 vy] ap uosrereduros ap adnos 
np usurexs un sipuaidanua werpney jrnb suodoio snou Auawoayayyeseg 


‘yuauTajuasaid 
gjhosgp as mb syuvasinp ssorwoid sap syeqo]3 uonesIgUNUIAI e] Op USUTeXd | 
ap 9131 ne nAai wos onbsis e uOTeIpUNUIDI ap d8eIUDINOd 92] onb Issne 
suosodoid sno] ‘UdUIDINIDII Ap IIQHeUI Ud SPI;NOIFFIP say Janugue k& 
JUepIe Ud INO} siuvaSINIp siarussid sap UONeIZUNUIAI PT ap [aUaIINIUOD 
9IQIOVIED J] JIIOJUII IP I1IDUI J] Issne EIN 1d sdTISTUTUI-sNoOs sap 19 
UONDIIIP Ip ssrped sap sed a] suep suosodosd snou onb a0 e auJOJUOD Isa 
uOonepueUTWTOdar 91197) ‘uOsTeIedur09 ap adnoss a] 9UIZ9U0D Inb 29 ua 
sayjamioe snjd saguuop sap Ins spuoy as syueasiIp siorusaid sop UONeI-UNUIDI 
ap sinjonss ek] ep Im ynj quswaisn(er yno1 onb suopueuruOda1 snoN 


"Je1'q P $p191ID0s sap syURaSTIIpP 
sioruaid xne 1JaJJO JUSwAIUAsSZId NeaATU a] anb aatid IN919aS J] SUEP d9A2]2 
snjd dnooneag 1ueI9 aIQTUJOp 9999 ‘onbsis e UONeIZUNUDI eT ap o1Ideys 
ne Jaynonsed ud ‘uosrereduros ap odnois ne yo0ddes red asnooe syurasisip 
siomuaid sap uoneigunurgs ey onb prejas ay red gdnod091d As9 g1WOD JT 


‘sqyusursne 1o;dura | ap 
moaydure | onb arnsour & JUesstoID JUETTe 1ed9 J ‘oparenb sJorusard 9] 19 apIOgp 
Jomuard 3] 217d JUIANOII 9s SaTINe XIS $3] 19 aIO9p Jorwoid 3] snos yueniIs 
as sadnoi3 anenb ‘arej uq ‘oueIpsw ke] op eSop Ud UdTq UONeIZUNUIDI 
op neaaru un juasinpoid suonepueururosal say aonb arey ay 19 ‘AePY 9391908 
e] ap uorpMueyse | e aoddes sed 49 ayjanqoe ammjonais e] & oddes ied — 
anbsi & uOeIgUNUII ey op UNUTXeUT 9] snyd [ewIOU xNe} J] DIIp-k-1s9.9 
— as9pururutosas saoadsa ud a]e101 UONeIZUNUIDI PT BIS]! 7 aNsy eT 


‘anDstA 

Vy UOlIvQUNUAA 

yy ap adqidvg9 

nv saynaiysvd 

ua ‘uosivivduLor 

ap adnows nv s0ddvu 
Lud asndIv SJUDABIAIP 
suatuaad sap 
UOLMVAJUNUAA 

1] anb paviad 

ay avd adnsz0a4d 

489 QIIULO) IT 


NOLLOGUIG AG TANNOSUAd NG NOLLVUANNWAY V1 LA ALSOd Na NaLLNIVW dT Uns SILVLINSNOO FALINOD NG LYOddVa ANARLLWACD 


LE 


(0007 S#quISs99p) AEH] 2p SueIP?TN yaaam 


agsodoig oR 
ayjen1oy on 


= 
oN 
ec 
~ 
No 
WY 
~ 
foe) 
N 


NAAAAN 
NAAN 
= 
me 


ss ss 


MAX ANS 


X 


ek. WAAAAN 


Cres 


WAAR 


Tere 


b TUN 

$ 000 0S 

$ 000 0Sz 
re) 
Ox 
2 

$0000Sh 2 
s 
é. 
=) 

$000099 g 
i 
a’) 
5 

$0000s8 5 
a 
O- 
8 

$ 000 0SOT 

$ 000 0SZ I 


AVH FLaIDOS VI AC SATTARALSONGNI 

Ld SHYdIONVNId SNOLLVSINVOYO.d NOTILLNVHO# 1 
dd ANVICGAW AUNATVA LA ATTAN.LOV NOLLVYANNWAY 
“AASOdOUd SAOAdSA NA ATV.LOL NOLLVUANAWAY 


‘Isure gisn{e 2119 ,p JoNUTIUOD WeIAap JeuOU xnw a] anb stav_p 


4S9 QUWOD 9] 19 agsioa anbsis & UONeIQUNUIZI e] ap sUUSAOUT PT aNINIsUOD 


NBIATU 97) “OTEUNT XE UT onbsii e UOTIeIOUNUIOI el 2p SION} xnop So] yeusou 


xnej ne ieinofle uo ‘gssed a] sueq ‘aisod a0 nod ayqeaaoain ag8nl 919 


quowonbrs03st e oiterunsead JJGeIIeA UOTIPISUNWII & aonb QUUOp 1UP19 
° 4 ee ( I 4 < 7 7 7 7 


NOLLVYANNWAY VI LNVNYAONOO LeOddva ANANLVNO na SNOILVONVWWOOAY 


IC 


Juapzogid pITWIOD 2] ppueUTUTOSEI ITeAv J anb sure jeurrou xne} ne onbsti & 
voneiguNWAI P| op onsed aun Jor891UT_p snuNUOD UO “(6 adnoz3) epeued 
np anbueg ey] ap InsuJ9An038 np sed 2] suep anb spuewurosal 911WOD oT 


€ NDIA 
001 4 ¢z Z06€ ZTOLE OT adnory 
001 4 0z TSTE C‘80€ 6 ednory 
oor 4 cI OuWZ Ke g ednory 
OOT dc] L‘'SET 9ETT Z ednosry 
OO ‘4d cI 6407 FOI 9 adnosry 
001 4 Or TSL1 0691 ¢ ednosry 
001 ‘4 Or 16SI 60SI y odnosry 
001 401 OCH LYEl ¢ adnor 
001 ‘dor 8971 E071 Z adnoiry 
oo dor ane yLOI | ednosry 
(ste][op op (sreTJop op 
SIor [Tu ua) SIaT]]MUr Ua) 
sosodoid sjanjoe 
onbsis e xnewsIoUu xnewsou 
UOTLISUNWIY xnel xney 


(IV. .d SALAIOOS 
Sad S.LNVADMIC SUFINAUd) SASOdOUd LA STAN.LOV 
anos Y NOLLVYANONWaa LA XAVWYON XVI, 


"xNeUIOU xnei Sop OOT ‘d Cg & SPXT 9199, p JUSTeIONUTIUOD siURASITIP 
sloruroid sap soyerseyes sayjayoe sop surmurrurur say “yns mb agstagi uon 
-eIDUNUIDI Sp aIMIONNs kJ suep wesoynsai QO] “d GE‘¢ op UoMeiUsUISNe su) 

‘syuvasisIp sioruaid sap ajeqoys uoNeIgUNUIDI BP] 9p UdUTeXD 


9110U ap siped aj suep ‘onbsii e UONeIZUNWDI e] ap aonb syuswoqeN 
sap omideyo ne ive) ‘uonesJpUNUIZI op sIMIONIIs eB] sp sjanuaiod 


NOLLOGUIG AG TANNOSUAd NG NOLLVYANNWAY V1 LA ALSOd NA NaLLNIVW dT UNS sILVLINSNOO ALINOT) NG LYOddvu AWARLVAD 


SC 


syuauaisn{er samne p s9uUR 91120 suOIAIpMI snoKy ‘se1sod sao nod ouI93 
BUC] & JaUATINIUOD JUSUTAINIDI ap p11Deded eT odes 19 UONeIDUNUIDI op 


dINIONS By Ip sjquiasua | Iqreyye Wemme uo ‘Neaatu 39 snos uoNvAZUNUIDI 
PB] JUEXIF Ud ‘91TWIO7) J] saide_q “UOsTeredWIOD ap suTy sap & JURAIOS JYSIeU 
np ayasenb sorwaid ne mmorgyur ginduap esos | odnoss np jewsou xnei 
ay nb jnes ‘xnewsou xne} say onb 19 ynqd ‘sjueasiIp ssorweid sap onbsis 
e UONeIDUNUIAI PF] JOUIUIBNe P IOIPULUTWIODAI Op 9SESTAUD SUOAR SNON, 


‘syuRaSIIIp stotUoId sIMd] J9AIasUOD dp 1d JaINIOII 
ap 181q_P sp19190s sap g11dedeo ey JURSIOJUDI Ud INOI (TQOTZ 19 YOOT) SUR 
xnop op aporied oun piye9I Ud WeITIANOD UOTeUSWIBNe 31199 ‘QQOT UP 
aodde 929 eu yereyes yUsWAIsN{eI UNONe nb nuay aiduso7>) ‘uostereduroo 
dp SUI] Sap & JURAIIS JYSIeW Np spIenb sorwasd ne | sdnoss np yeuriou 
xNe} J] JURUSUIeI Ua ‘sURASTTIp siorwoid sop UOTeIDUNUIDI ap sIMIONNs P| 
op 9111991UT | I]qeIDI ap rOIJa Inod ene sinsouT I]JO1 DUP) “31 _P s919190s 
sop suNdeYD op sIQIOUeUT] 9QUUL | Op Nap Np arp xT] & ‘T00z ua 19]J9 
D9Ak ‘QO “d 6E‘C Op xNeUTIOU xnF} soy JoJOfeU Sp xpUPLTUTODAI JWIOD) JT 


IVa SH EIOOS SACeS NV aa acl 
SYHIWadd SAT LNVNYYONOD SNOLLVONVNWOOFY 


‘uostereduioo ap suly sap & JURAIOS JYyDIeW Np sparenb sotwasd 
ne yoddei sed 666] stndop pseiss op QO] “d 6¢<¢ std e ‘aradar adnoi3 
3] ‘T ednoss np sig100s sap squvasiip sioruaid say nod axij 919 wear mnb 
¢ OOF LOT op jewurou xne 9] anb jusTaags AvP] 9191908 v] ap sapuUOp Sa] 


“‘spagyp snyd xneoaru xnev JURSSIOINE S UONRIDUNUIDI ap 17e99 | ABP] 919190s eT ap 
uoyULYD? J ap aasenb sstwasd ne 9 suLIpPUT FJ & SOF KT & BIMITIDTUT 1e19 
sadedso ua ajeqoys uoneigunuIas ey anb 93¥1su0d suoOAe snou ‘sadnol3 QT 
sop uNdeYS MOY ‘sa]JaAsnpur 3d sorgueUTy suUOTIesTURSIO (CZ ap snyd 
pussduroo jonboy ‘kez 319190s ke] ap UOTTMUeYDP |] op syUeTeamnbe saasod sap 
oueipsw ey e ‘(anbsis & UONeISUNWAI ey op WNUTxeU 3] snyd yeuroU xneI 
3] Hos) ssoadso ud aJeqoys UONeIpUNUIDI IMI] UTqea? ajonbey ‘syuessr1p 
sraruraid sap ayjanioe uoneI9UNUIDZI ap ainjonIs ey aIeduroo & 9ITWIOD) AT 


SLVIEINSAY 


NOLLVYINNWA VI LNVNYFONOO LeOddva AWARLLVAO AG SNOLLVAONVNWOOdY 


VC 


‘0 ednous np seo 2] suep QOT “d Cz & ‘MarsayuT Neaaru ap sodnosd sap seo 9] 
suep oleres np QOT ‘d QT 213uUe area azjonbey ‘onbsrz x uonespunuial ey & 
so] qisstuupe Issne qos syueasiIp siorwraid sa] ‘JuayuauIsNe spupiqesuodsar soy 
aonb ainsaw & UONeI-UNWII eT SUEP 1Ted9 | BTIJOIOOe & IURISTSUOD PYoIeUT 
np anbread ey aiazjar mb 20 ‘sadnoss say anua got ‘d oz & QOL “4d ZI Ap 
yueIIeA 1e99 UN Iuenbrydde ud sgpnoyed 1uos QT & Z sodnois sap xneussoU 
xnej sy] ‘palid imayeas a] suep safqeieduros saisod sap aye101 asrerunsad 
uoneigunuigs ey ap apasenb szaturaid ne saxty 919 JueAe 1eIY_P spagI90s 
ap ednois soruraid np aye101 ssrerunded uonesgunugs e] ms d9Puo}J 389 
IIT P $719I90S sop syuvasiNp siorwasd sop UOTeI9UNWI dp sINIONNs eT 


'666[ stndop mmonsra ua 
SINIONS E] SP 91X9IUO J] SUEP S99UUOP $Id JUTUTXd B DITWIOD JJ “TOOT Ua 
sjuvasip siarwioid sap uoneIgUNUIDI op aInIONIIs eT Joasnfes ap pussao9u P| 
TUYYp op JuswOU ne sagipnig eB 911WI07) ay anb saguuOp ‘ouraIKS gySIeUT 
a] SUeP UONeIZUNUIDI e] Ins sdatieIedusod sdgUUOP sop nudigo k& gard 
[lesuo’y) np neaing 97 ‘pirwr07 Jorwasd oy ppueuTUTODar jreAv J onb isury 


SaOadSa 
Nad NOLLVYINAWAY VI AG AALLVUVANOO ASATVNY 


‘efop sdurai ureqsa9 un sindap jueoeA Jsd JURABIIIp JorWId ap a3sod 9] 
juOp ‘epeueD Np s}UsWAsstsaAuT sop JUdUTaddojaagp ap UONIOdIOT) FJ « 
19 ‘gored sduray & suONIDUOJ sINZq] JUIOIOXo suUKaSIIIp sioruaId s3y 
qUOp ‘uOojoIg-de7) NP JsUTAssTISAAUT P spuOT 9] 19 ‘OUT sjeuTUIAT ADTPNY e 
‘uonepmnbiy 
dP dIOA Ud 1UeID 9191D0s 91199 ‘UoNeIOdIO7) pur Is24\ ANC) SUdANC) FJ « 
‘JI2suOd Ud INdUIBANOS 92] Jed spuruTOU sed qUOs dU sJURASIIIp sioTUaId 
simay anbsind ‘orgnd smaqoas np suorsuad ap sourtses sop YUSUASSTISSAUT pP 
dQ] 12 epeueD np suorsuad op sunday Np oUAsSsTISPAUT_P 2d1O] 
: WOs e177 P $7IZIOOS sduTeIIAO sed asTA JU UDeXa 
quasgid a] ‘suOsTeI sasIoAIp mod ‘syuapzoaid sizoddei say suep auTUI07) 


">) axouur J e ‘odnois sed ‘a1gjdurod aasty eT 
PIOANON Ud UC “IIG_P $9I9I0s gE Ins a170d snossap-19 p1uaszid UDWeXI’] 


qAALIOg 


NOLLOGYIG AG TANNOSUaAd NG NOLLVYANNWAY V1 .LA A.LSOd Nd NaLLNIVW aT YNS ALLVLIINSNOO ALINOD) NG LYOddvu ANANLLWAC 


eC 


‘aguUP 93399 s]URaSTIIp sroruaid 
sop ayeqo]3 uonespuNUIDI Pe] eIIOAOI [I Nbsso] sip spuUOpIOgns sap 
uoneIgUNUIAI ey Ins UONeUWIOFUT | Op onb sure 19-a]]99 ap ITAIIS 9S JITUIOD) 
a] 19 sadequeAr soo ap IMsyeA ve] JUOWOIUASZId UTGeIP UE ‘sIaIIP spuUOP 
-JOqns xnv a9sIoA UOTNeIDUNWIZI op Neaatu 2] onb isure (UoNneNstuTUIpE p 
[fasuoo 29] Jed saxiy JUsWATeIDUDS JULI sodeIURAR $39) sJURASIIIp SidTUIDId 
XNV SJSIOA S9BKIULAL Sa] IN]qeIp Inod 1e1q Pp 9191908 anbeyp ap saidne 
aignbus aun snyayjo & gard lasuo_d np neang YJ ‘sloaIIp spuUUOPIOgns xne 
yioddes sed ayerseyes uorsiaAul p no uorssaidusod ap sed sap ayosoYoaI P| 


suep 19 UedSIIIp Jord ap soisod sop unoeyp op aeqoys uONeIZUNUIDI P| 
Jomsour Inod siJO}o sas suep uatq assoisoid arid [lasuoD np nesing J] 


‘s1UvaSIIIp slorwaid sap speqoys UONeIpUNUUAI PT PIJOAII UO | NO JUSWIOU 
ne a3duro9 ua astid ang asstnd jaf{ns a9 & UOTeUTIOFUT | aNb 39 syuaIgdwI0D 
SJBPIPULD Sap JOIINI P $7191I90s sap p1udeded e] JoT][I2AIns & JoNUTIUOD ap 
ue OduI eas |] ‘aTEIOISUIUIOD UOTIBIOA & $919190S 9p NO 3eIY_ P 89391908 
sopuvs3 ap sed oJ suep saimmpord inoums 1uOs 9s suonenis S95) ‘soureynos 
syepIpuvd soy Jomsoor nod ajqeordde syerseypes ayoyo9,| aenb snd myo p 
aiessao9gu 929 & [I ‘sastidar sanbyanb e ‘amuoo reg ‘s}ueasiiip ssotuaid 
sop Jomsoal & ‘apeIpuas aIQIURUT dp ‘IssngI B JUSWOUIOANOS 9] ‘s]URIBIIIp 
sIotuaid sap UoNeI-UNUIDI sp sIMIONIIs a][2Aanou ev] ap uoNdope | sindaq 


‘TOOT Op Jaaduroo k ‘onbsiz e uon 
-eIQUNUIDI P| & 19 JpeLEpes oINION IIs ey e Wasoduuts mb syuswuasueyp sj 
rouodde ‘oyeqoy3 uoneIpuNUIAI ey Ins aIgnbus sun Pp suoneyeisuod sap 
19 sissap-19 (11) 19 (1) somnsaur say Jed simposd syeqns9i sap ansed & (Ar) 


19 {s]DaIIp spuUOpsOns xne 10ddei sed uorssorduro9 ap suone 
-NUS $3] JOJO9P ¥ JULSTA XNIINOBII susUTeXd Sap Jon Dao 19 UeASIIIP 
romuraid ap saisod sap unseyp op asrerunded uoreigUNUIDI P| JomMsou (IIT) 


‘LOOT op Ja1duroo & ayerseyes 91] 
-onns ey Jaasnfer ‘oanereduroo aignbus sun p sieyns93 sap UoTIDUOJ UD (1) 


‘squaigduroo syeprpued sap Jomme mod ayjonuasrmsuod zasse 1e19 WIT P 
SpIQIOOS SapULIZ So] SUBP UONeIPUNUIAI P| IS JO][IOAINS 9p JonuUOD (1) 


> SOJUPAINS SOINSIUT So] suuaid 


uo J anb gsodoad sioye eae 9110+) a] Guepueday ‘6 GG6T sIndap apsofew 
ayelreyes ormjonss Inoy na sed yuo U 19-xne0 ‘souanbgsuos ug ‘s}uvasIIIp 


L_ 


NOLLVYANNWAY VT LNVNYFONOO LYOddVa AWARLLVAO Ad SNOLLVANVWWOOFY 


Ge 


satuiaid sap seo a] suep xneiieyes syuouraisnfes sarin p sed wepurwui0ses 
U PUUIOD) 2] ‘OOO 22qQuIB09p Ud eTqnd ji nb 1sz0ddes swarston a] sueq 


6661 Ua spistodde 319 1u0 
syuauraisn[ed Sad) ‘SIITUJap $39 asp JUaWIapUaI Np UONsUO}J ud ‘s1URaSTIIp 
storuaid sinay inod xneiseyes syusuraisn{er sap [losuoo ud InduIIAN0S Ne 
PPURLTUODAI UO IeIT P SPIPIOOs sop UONeMSTUTLUpe P s[l9suod say ‘uNs eT Jeg 


‘sapidaoor & JusWIDUIBANOS 9] onb suonepueuTUOoaI 
‘adnoss 39 Inod uoneI9UNUIDI op 19 UOTILOTFISsepD ap aINIONNs ayJaanou 
oUN WeEPUPWIUWIOSII UO ‘QQQZ Siew UD atjqnd ‘yerur fiyei~nsuos gwWO07) 
np 3oddes awgixnap a] sued "1817 P $919I908s sap sluvastp ssotuasd 
sap Inyao 189 UOTIDOIIP op jeuuosiad np younsip odnois susarxnap oT 


ALXALNOD 


WL. SALAIDOS 
SHd SLNVASMIC SYvIWAad SAd NOLLVYANNWaAY 


‘JUDWApUdI Ne UOTIeIDUNUIDI PF] Ip Nvaatu Ne dgaaq]9 snjd 
asequaoimod oun p uoneoydde | sruainos yuaanoad sayja nb samnsse s mod 
JUSWAPUaI Np uONsad ap suTUTeISOIY NP S2OLIDIIIP SUSI] SOT SUOIOUTUTEXO « 

19 ‘Jeurssew No UesTyNsuT JWIpuaI uN UeAe 
ssuuosiad sap uonsas ej e UONUANIe p snjd Japroooe any [I Nb suodoId « 
sonbyqnd uonsuoy ej ap anynd ve] sup suTDeIUD Ss JUDWIOpUAI Np ssnssuT 

eT op 39 ssuaduroogi | ap adioursd a] aonb urye uoMdasp ainey ey op indde j 
IIOAINII NOP JUswWapual Np uoNses ap suweISoIg aj onb suonpouod « 
‘patid mnaqoas ne yo0ddes sed ajqrey asa onbiyqnd uonsuoj e] suep 1a;jo 
‘onbsii & no ‘a]qeizeA UOTIeIDUNUIDI op a8eIUD0INOd ay anb iz 3] sUOIOU e 
‘onbryqnd uonsuoj e] ap a]quiasua | suep s]qrey JUDWATeI9UIB IS9 
UOIssaIdUIOD Sp NO UOISIOAUT Pp suOTIeNAs sap dduanbgaj ej onb suonpouod e 
‘19-myjao & oddes sed prejos un Joyoyye p aonb 191nJd ‘uostereduro0s 
ap SUI} Sop & WUAIIS DYSIeUT 9] IUSWOTIPTy snyd JodIpTJoI op urze 
I9STADI NOS UONLIZUNUIAI eT op osdTeuK Pp spoyisur ey onb suopueWUOdAL « 
0OT {de JReine.a10s= 
jonqoe 1799 | 
Ja{quiod nod got “d #7 ap ayjauuonrppe uoNeiuswsne sun — 


NOLLOAUIG Id TANNOSUAd NG NOLLVUANNAWAY VT La ALSOd Na NALLNIVW dT UNS ALLVITNSNOO FLINOD Nd LYOddve AWARLLVAD 


‘anbyqnd uousuof 
Dy] ap aangyna 

2] SUDp quautIvLUAaSs 
quaulapuad 

np asuaqduLorad 

D] 12 dANsaUl YY 

anb utfy uonsasip 
ANDY VY] ap 
squaupuLsad uatqnos 
un 4a UOLUIIIV 

JUN ALONIIAA 

lop quawmapuad 

np uo1ssad ap 
IULULDLBOAT ay and 
MQPISUOI IIULO) JT 


Le 


QOOT [Av Ud INaNSIA 
ud spud xno Nos ‘sa10dde 919 UO syUsUIAIsN{e sJorUIAp saj onbss0] 
juauauraanos a] sed sanbydde uou uoneiuew3ne p ggt ‘d Z‘0 - 
: SJUBAINS s1UDUTP sop 9sodurOd ds UONeIUSWIBNe 91197) 
“LOOT [Av JoT np Joiduroo e uoneusuISne ‘pq 19 xq sednoas say snod 
OOL “4 [‘¢ ap soyerseyes sayjoyos sop UONeIUIUTSNe UN SUOPULUTUOIAL e 
SUOTISa8 RT Op spuyge 
-suodsar say 19 sonbsts say yua1da09e nb sauuosiad sa] asuedurod91 uoN 
-JdIIP Ip sorped sop uoNeI9UNUIZI eT aNb Jaruassa 3s9 JI Nb sUOIZPISUOD « 
: snou ‘surnsoI UY 


SNOILVONVWWOOd" 
SAd .LA SNOISNTONOD SAd AWNSAY 


‘udWOpuar ne 
uONeIgUNWAI ey Op Neaatu ne Zao] snjd a8e1Us0Inod un p uoneoydde | 
yodndde p auanouriod 19-saqja0 anb saimsse s mod yusweapuas np uonses 
op swWeIZOIY NP sao1NIDAIIp sousyy $2] WOAII 9p UONUAIUT | B JWOD JT 


‘yenbgpeur no a] qrej 
JUIWOpUaI 9p sUONeNUS sa] 2uUaTIS snos Jassed ap anb snarigdns Juswap 
-ual UN & JUeINe JUASINU 39 solURSTTeIOWIDpP snyd Wey Ud 1UOs sasoyp ap Nag 
‘JUBSIJJNSUT NO EUTSILUT JUIWIPUAI IP Sed Sa] I9I9S & 19 JOIN & SIIOJa P 
snjd soroevsuoo inex [I nb yUsudUTIAy suodoD snoyy ‘anbryqnd uonsuoj e] ap 
aIn}[Nd ek] suUEp JUDUTORIUA Ss JUDWIOpUaI Np asuadurodgI PY 19 sINsou ey aNb 
ulye UOTIDAIIp aIney P| Pp sdusueUJad UsTINOs UN 19 UONUSNe UN ITOAIIII 
WOp Jswdpuel Np uoNses op surweISOIg a] onb asQgprsuod gWIOD FT 


‘gard Inaqdas Np sduaTIA9dxo J op s1QTUIT] PY & 

‘suorpuone snou snou janbne myao anb ayqrey snjd asa syoafgo smoy yuTaNe 
sed quedke U UOTIDAIIpP ap sorped ap Iqrey USWOANIeIOI BdeIUDDINOd JT « 

‘sasnamosi snjd 919 UO suorenyeag say onb ast0I9 asstey 

snou Inb a9 ‘amnarigjue aguue J op xnao onb sayqrey snyd quarei sadequao 

-Inod sav) *s2]9 sjusWASeSUD SIN] Op pses9 |  UOTUSUT 91399 NS5aq 1U0 

OO ‘d 99 10 squoueUTIad sjusWTaSeSuUa sap aIUTAN | Inod oussn91 ap 
uonusw oun ndoz uO yy samepNIN s2y ‘OO “d [Z ap uonsodod oun sueq e 

‘snO} & JONqINe & [eIDUDS NKIATU J] SUTUTOD 909d NO Nyosqe uNUT 

-Ixeu uN suTUTOD sndsad 919 sed yuo QQ “d / say anb aso039 & JUaIIOd 


NOLLVYANAWAY VI .LNVNYSONOO LYOddvea AWAMLLVNO NG SNOLLYVONVWWOOFY 


OC 


snou suey sa_d) ‘snjd nad un ‘sazine p 9 anja ay sed sgoueuy QQ ‘d / $3] 
anb surow gsued9p iuede xno az1ua p surersa0 ‘ouueIS01g Np sso1daTIp 
sousI] So] 1UdSIX9 | sWUIOD GuauaSN{ ap aanosd ay IUO SoIDISTUTU SIT 
*‘sy1q9a[qo sa] sgoons 9aAv IUTANIe ITOAe Inod nuaigo ang nd aremne mb 
wnuixew np QOT *d OZ ap surour nad un 94090 1uawayesgua3 & uo nb 
qossar [I “QOT ‘d QO] duessedgp 1uswapuas ap sourtid sap ¥ WOIP ITOAe 
quaanad gaa]9 snjd 19 FYY xNeaalu op sasrepnan say aonb nuai a1dwo07) e 
‘ayelseyes assew e] ap QOT “d / ap saad quarequassidai sorereysoy syusUT 
-9SI9A $3] ‘UOTIDIIIP 9p semped CQQO ¢ onbyenb snod ‘ajquiasua | sued e 
: aims tnb 99 93e1suOD & 19 
‘anbsiz & uonespunuigs ey adndde z asta Jonboay ‘uonsamp ev] ap adnoss np 
yUSWapUaI Np uonsas op suTUTeISOIg Np 991 DouaTIadxa | NAaI & AUIOD J] 


‘yoddes ureysoid 
amou suep said snjd ap uonsonb 93309 Jorpni9 p uoTUAIUT | SUOAR SNON, 
‘gatid rmajoas ne yoddes red ajqrey YUsWIADAN IAI Ie19 onbsr & UONeIDUNUII 
ap SWIOF snos 9Jjo JUDWAIUASIId UOTIeIZUNUIDI Op aseiUsoINod 9] 
anb 9ye1su0d suoAe snou “xnoniUdITe} SaIped sap Jose p sInsduI Ud 9119 p 


ule sousaixe sinajoos xne 1s0ddes red quawarenbgpe sinariadns saipeo ‘uoussad vy) ap 
sas JOIQUNUIZI WeIAIP JUSWIIUIAANOS 2] aonb girw07 np uorurdo | ueAN 

‘UONDAIIp ap JouUOsiad np uoNeIpUNUIAI ap s1d91eNs ET Ip assngu PJ & sanbstd sa quaqdaIIv 
JonUAssa JIU] UN Isd ‘onbsiI e UONLIDUNUIDI NO S]quITeA UONeIDUNUWAI PT mb so. Upvd 


ANOIMANd NOLLONOA VT SNVC ANOS Y NOLLVYANAWaYy* 7 uauannbapy 
APLIUNUIA ap 


“uoTsa3 eT ap sp1jiqesuodsas soy 19 4NOJ JUDAD agsoqust 
sonbstz say yua1das0e mb sasped say yUsWaIenbepe JoIDUNUIDI sp NOI JUeAe /t nb S1AD p 18d 
azodun jinb stav p 3s9 g17WI0D) JT ‘Neaatu JorwaId ap UONDaIIp ap sorped MUD IT 
sop aonb sgigunurgs xnorur Jaros saasiyeroeds sureiia9 onb arses sed 189 u 
JE ‘gatad inaqoas 3] sued] ‘soururersoid sas 191nd9xo Inod uTosaq & 19-a]]99 
juop saouaigduroo ap adi np 19 uoNestTuesIO | op YepueU Np uOTIDUOF 
Ud ‘saraisTUTUT suTel29 suep siueizodum snyd amg Juaanad sj1 ‘<aonbryqnd 
UOTIDUOJ kT 9p afquiasua | suep syuanbgyyz nad juaros sed sao anb uarg 
‘sonbynuars sinaypsoyp sap afduraxa sed ‘sagstperopds quswo mney souuosiod 
op [reaes oy Wuastarodns uONdaIIp ap sosped sap No suonenius sap ynowins 
JUDUIIOUOS UOISIIAUT P NO uOTssardurOd ap sed say anb xyuOW Issne v apn3z’] 


NOLLOGNIG AG TANNOSUAd NG NOLLVYANNWY VT La ALSOd Nd NALLNIVW aT UNS ALLVLTINSNOO ALIWOT) 1d LYOddve AWAY LVAO 


61 


‘9109U9 JONUIWIpP WerAap suorenis sao ap sduenbey 
ey “QUIOIXS QyoIeUT J] DaAv UOsTeIeduIOD ap apoyirU | & SUOTSTAZI say 12 
OOL “4 [‘¢ ap aasodoid uoneiuswSne | DAV *G66] Ue sprVisuOd QOT “dG 
sop preSar ud aduonbay ey] WNpes JUSWOpuUrIS 1U0 Ud (YY(Z [ABP Sarpes 
sap sayereyes suonequaw3ne say onb iuaussep> 10ssal [] “OOI “d Z ap 
suTOUT JUaUAIAZJT 2yONO} Ud UOTSIAAUT] onb stpuei [XY sop uoNeindod ey 
2p oOI “4 [ ap snjd nad un nb yuayono) ou sed sao ‘spnbrpuds szkoydua 
sap s]uacai xnerseyes syusua[saI sop 21dwro09 yueUAI ‘IsuTy ‘s1uanbeay nad 
juaWa]qeuUOsTeI JUaTeID UOTsszIduIOD ap sed sayq aonb 93eIsuOD sUOAR sNON| 


"UOISIOAUT J 19 UOISsaIduIOD kJ INs apni? J 3p aped a] suep aidurod ua sasiid 919 
UO JUDUTApUaI op soumTId op saITeUJIOJ SYUSUTASIIA SOP d]]99 Jo Soyjanuue 
sould sao ap aduaproUT | 39 ‘sadadsa ua ayeqo]s UONeIPpUNUIAI Ing] ap an 
ne aisod ua uanUTeW op No UdUTAINIDII ap soumtid sop NYO steursrosyp 
UITOA I$ 2ATIDIT[OO UOTIvID09U e] B sIMI0[Nsse sadnoa3 ap snjd ua snjd 9q 


“XNVIAIU So] 2119 QO] ‘d Z] sulow! ne p siied9 sap elap Wo0Azid 
UOT)aIIp op Jauuosiod np uoNeIgUNUIAI op amnjonsIs ey aonb nuay a1dwo0s 
‘UOISIQAUT P 10 UOTssarduOo ap saug_qord ap snjd a] aanones uo onb qua 
-a[e39 NKIATU 99 & IS9.7) “‘UONLIDUNUIDI PB] Ip JUSUUASSITGeIP | IP SUTF XNe 3D 
neaAtu J] 3S9 fanboy ‘PX Y Neaaru J] gIpMag & IIeIPINIG JT “TOOT sQuuaidas 
Ua IOSZIT, NP [Iasuod np yerseI9I99g a] Jed agnqoazjzo a1gNbua ‘| Xyq sep 
uonendod ey ap go] “d Z‘¢ yarednoasai sjanbsoq ‘sozgisturus spuess snyd 
sop €] op serdne aguaur aignbusa oun Pp sieinsps soy QUTUeXS SUOAR SNON] 


‘mastazodns np ayjao anb agaaqa snyd 3s9 gUUOpIOGns a3sod 
uN p UoNeIDUNWI FT NO UONENs eT e puodsaisOd ayJa “UOTSIDAUT J B JUeNC) 


‘JDoIIp QUUOPIONs un Pp ayJ29 & OOT “4 OT 
surow ne p oimorigdns sed sd u mastAiodns un p uoNeIZUNUIDZI PT e 
anbsioy no ‘QQ “d QT ap surow ap isd uorssayoid augur dun p 
sjissaoons sonbrysresg1y XNVSATU XNSpP dU UONPIZUNUIPI Ip SdUSIDPIP PY] e 
: onbsio] uorssaiduroo & 
A JI uonesigunugI op suUaTpeUed UONeIDOssy J SUUOp Ua nb uONTUTap ek] 
UO]Ig ‘S}OIIIP spUUOPIOGNs sing] op a]]99 19 KY Sop UONeIQUNUIDI PT IUD 
UOISIOAUT p 39 UOTssaIduIO ap suonsanb say ns gyduad Issne 3s9,$ ITWIOD FT 


NOISYAANI LA NOISSHUdNOZ) 


NOLLVYANNWY V1 LNVNYAONOO LYOddva AWATLLVNO NG SNOLLVONVWWOOAY 


81 


‘TOOT [Ae Ud INaNSIA Ud JUOIJBIIUA INb xnad IOs ‘syUaUTaIsN{e P 
apoAo ureysoid np soiduroo & ‘19-mnyoo e ysoddes sed preqor un Jaye p 
aonb 191njd ‘uostereduros ap surly sop & 1URAIOS JYsIeW Ne JUSWIAIIONID 
snjd arpuodsais09 ap ulfe d9STAZI IOS UOTIDIIIp op JouUOsiod np uoNn 
-eIQUNUII PB] JOxIy nod sgstj1In spoyiswi ey onb suopueurulosaI snoN 


t AUN 
(0007 =2quI9>9p) APH ep 2URIPSW yyy 
sasodoig nae 
eTJenoy we 
ZTNG SXHd 8 FXHd = EXE 1Xq 
Gal Gal Za Ge | a 
A\Y UY 
G Y y Y $ 000 001 
n\Y\Y iV 
Yi ow : 
Uy; Ge Y Y, $o0000z  & 
)\ a 
Y | a A 
ay | $000 00€ = gz. 
pike 
J ¢oo0007 & 
rer sarrenn re s 
AR cea ae ed $ 000 006 


ANNAIGVNVO AYAND G-NIVW WI Ad ATHNASNA 1 
wNOd AVH ALAIOOS V1 AG ANVIAW LA adSOdOud 
NOLLVYANNWaY “ATIAN.LOV ATVAOTS NOLLVYANNWAY 


‘19-1mja9 v 140d dvA 
Lud plvjas un 
sagoiff{p p anb roymd 
‘uostvAvduios ap surf 
SIP Y JUBALAS A4ILVU 
nv quauagiosa smd 
alpuodsassoo ap utp 
aasiaad 4108 UOIIIALIP 
ap jauuossad 

np uUoljvLgUnUlaA 

vy saxlf anod aastj14n 
apoysaus vy anb 
SUOPUDULULOIAL SHON] 


NOLLOAUIG AG TANNOSUAd AA NOLLVYANNWY VT LA aLSOd Na NaLLNIVW aT UNS ALLVLINSNOO ALINOD 10 LYOddva AWARLVAOD 


‘0007 2IqQUIDD9p ap a1ep ud ‘UOsTereduTOD 
op SUIJ Sap & IULAIIS DUIIIX9 INd1Das Np sueIpsu ey & Joddes sed 
‘SONSTUTUI-SNOs sap 19 UOTD9IIP ap sorped sap ‘agsodord Io ayanaoe ‘apeqoys 
voHNeIJUNUIDI PT JUS UOsTeIedWOD duN ajUaszid 1INs Inb suTUTeIBeIp JT 


I qWNDI4 
00rd ¢z OFS7Z €OFT PNG 
O01 4 0z L‘9TT 8617 CWda 
O01 ‘4 0z 7707 C961 ZW 
oor 4 cI OOLT EOL ING 
OOI 4S] TLS TSI CXa 
oor 4 ¢T FOF L9€1 XA 
001 dol nae F811 eX 
001 4 OT 1601 8°SOl TXA 
001 dol 516 5'G6 Xd 

(se]]Op op (sre]]Op op 
SJOT] [TUN ud) SIOT] [Ur ua) 
sgsodoid sjanjoe 
onbsiz e xnewsou xneussou 
UONneISUNWIY xney xney 


(INC La Xq) SaSOdOUd LA 
STAN.LOV ANOSTA ¥ NOLLVUANAWG La XAVARION XAV I. 


"xneusou xnei sap (OT “d Cg & sax ang.p 
JUITLIJINUNUOD SoPIIL]ES STP Sap SUMUUTUTU Sa] “SoIISTUTU-sNos say 39 
UONDdaIIp ek] 9p ednois np xneaaru sazne say nod syuearns xnewoU xne} S3] 
aynspt Ud IT 19 ¢ OOF 26 & Wy]QeIP.s FewJOU xNe} 99 ‘UOsTereduIOD ap 9yoTeWT 
np oueipaw ek] & [XA Neaaru np [ewyou xnei a] a1puodsais09 juesrey UY 


NOILVYANNWaY VI LNVNYAONOD LYOddva ANARLLVAO Aa SNOILLVONVWWOOTY 


OT 


OOI “d T‘¢ ‘Je101 Ne ‘ATOS ¢ 
pemaoe 199 | Jajquioo snod gg] ‘d ¥‘Z ap aJouUONIppe uONeUsUTSNe oUN » 
O00 [ee 
Ud ININSIA Ud spIIUd x20 10s ‘sp110dde 919 1UO sjusUIAIsN{e sIOTUIAp $2] 
anbsio] yswaUIDANOS 2] Jed agnbrjdde uou uvoneiuswsne p Qo] “d /‘0 e 
: SJUBAINS S]UDUIIIP Sap asoduIOS ds UOTIeIUSWIBNeT *[QOT [HAP 30] 
np Joiduroo & ‘WiC 39 X¥q se1sod sap (soyerseyes saqayo9 sap summusrxeu) 
xneusou xne} so] QOT “d [‘¢ ap Jasofew op spueuru0ses 91TWIOD) 9] 


WQ La Xd SddNOUuD SAT LNVSIA SNOLLVONVWINOOFY 


‘uostereduroo 
ap sulj xne JURAIOS QYySIeW Np sayjanioe snjd saguuUOp sop ins asdyeue 
uos Jopuoj ap ‘7Q0Z Inod uoNdep ap JouUOsiod np soyerseyes sayjayog 
Sa] apUUR 99199 pre snd eIopurWTTOSAL [I Nbsso] “UONUaIUT J & NWOT) JT 


‘aisod ud UsTUTeW ap 19 JUDWIAININAI ap siOFo say sed arndde u 
aqja,nb 39 ausoixd gyosew a] 9eav UOsTeIeduIOD ap adiourid np amuosus J 
& BA SMTP} 9p UOdSeJ 99190 onb asgpisuod g1WIO0D) aT “patid In9qDe8 a] suep 
uondope ino] JUeAINs dJUUe dUN SUTOUT Ne JUeAR SUOTIe]UDUIBNe sad Jasod 
-suen sed au op joqja nod ev ‘a1quiad9gp ap sow np saguuop s2y astjan mb 
‘gT]anqoe spoyieu ey Uonbgsuod Jeg *xnei xnesanou ap didope elap 1u0 
sayJ2 o11U9 Pp OOT °d OS ap snyd ‘qrsae sap 9a Jorauel ud sayersEyes sayjayo9 
sma] Juaisn{e sagarid sp19ID0s sap sion uN p snjgq ‘suJOIXS gyoreuT ne oddes 
red ‘sunisoddo tu ‘sayqeuuosres tu yuos ou nb anbryqnd uonsuoyj ey nod 
xnereyes syuouaisnfe sop Isure Juesinpord ‘prejor op Juawg]9 uN pusiduroo 
apoyisur ey onb 91e3su0d suoar snou ‘sa99UUOP sop UIWeXd 3110U 9p SIOT 


‘JUIUWTOUIAANOS a] Jed syprooov UOTE UOWIBNe p 
OOL ‘4d g sa] 19 OOOT US sppuKUTUTODAI ITeAR IUApPZd9Id gITWOD a] anb 
OO “ Z’g say anue QOT “d /‘9 ep 2ouaI2Ip eT INPUT d3eIUSIINOd IaTUIAp 9D) 


‘QUINIXS JYOIUI Np sofqe[quuas saisod xne wo0ddes sed (QI 
‘d [‘¢ op prejar un duop aye [XY UNP seqojs uonesgunuas VT “(007 


eIQusd9p 2p oyep 16) $ OO€ Z7ZI op ieI19 dUuUsTpeUued oJANO P-uUTeUT Pe] 9p 


NOLLOAYIG AG TANNOSYAd Ad NOLLVYANNWAY VI LA ALSOd NA NALLNIVW dT UNS ALLVLINSNOO B.LINOD NG LYOddVa AWARLLVAD 


‘JUAJUIULOND 
saryiqusuodsad 
ap xnpaaiu say 

anb ainsaut p puvss 
smd ua snyd ap 

18d YIADUL 4 JOQV 
4ADI2 ] A4INO UT 
‘QUAIIXA AYIADUL NV 
y0ddvs avd pavgad 
un agoiffy anbygnd 
uouuof vy ‘ajvqops 
UOLIVAQUNULAA 


yy ap adqidvgo ny 


cI 


2]qurasua | suep neaaru dug ap aisod un smod dyeqgoys uoNnesIsuNUIEI 
e] op ouevipsur ey aonb 19 ¢ GOS EZ] & JUAWAT[aNIDF IeNIs as anbiyqnd 
uonouoy ey ap (e1Qdaz neaatu 2) [xy sod un p aeqo]3 uonespuNUAL e] 
anb ryqeag & p1rut0d 2y ‘AePY 9191908 vy red sarppianser sapuUOp sop Imsed V 


‘juajuaUIsNe saiiqesuodsas 
op xnvaaru say aonb ornsowi ev puvss snjd uo snyd op 1sa gyoseur a] daae 
17e99 J ‘orINO UY ‘ouJaIXe gyoreu ne io0ddes sed preiss un sypyye onbygnd 
UONUOJ e] “QTeqo]s UONeI-UNUIAI eT op aTIdeyo ny ‘syuapzogid sisoddes 
So] SUBP SNUDIUOD xn2d & sa[qe[quias sv1[Ns91 sap yUdIUaszId sagUUOP sa] 


SLVIINSAY 


ABP] 9191908 e] Ap SapuUOp ap aseq eT sUep aIUaTeAINb? p1rxo]d 
-wI09 ap saisod sap inod ayeqoy]s uone9UNUIAI eT ap suEIpauT eT e onbrqnd 
UOTDUOFJ PT ap uONdaTIp eT ap adnoss np syeqoys ayjanioe UONeIpUNUIDI 
e] preduroo suoar snoy ‘sed a1jJo uau onbryqnd uonosuoy ey onbsind 
snpout sed yUOs au dUIIA1 SUOT & SJeIOUT SIT *(s9199-¥ 19 xNeIDOS sase]UPAL 
‘uorsuad) asreruno9d uou uoneipsunugs ey snyd (autJa1 10d ¥ spIeNOUT 
19 aseq op JUaWIeN) ss0gdsa Ud 9]e10) UOeIpUNUIDI eT JURID DUTUTOD 
afeqo]s uoneipunuIdl ek] TUSp & uapzoaid a] aUTUTOD INO “pITUIOD ANON 


‘ausOJTUN UOstereduroo ap qurod un ainsse mb asreyguow smayea 
9UN JONIIIe OA as sUNDeYD suLP SPPIOIOR sadelULAL Sap s[quIasud | 
‘anne J  UONesTueSIO JUN p siUaIZPHIp ong Iuasstnd sasequeae saj aonb uarq 
‘souanbgsuoo uy ‘soguuop sasdoad sas d0av aurosrun uostereduroo ap rut0d 
un I]}qei?.p nq a] suep ‘gatid maioas np squats sas snod 3rey aq ayja.nb 
SQIULW IUIQUI LT ap ‘saiTe1QUOU UOU SIUdUIZ]P sop UNDeYD FB aITeIQUOTT 
Igjea sun snquaye 39 gynoyeo aumsuod ev aq ‘onbryqnd uonsuoy ey suep 
9]qe[quies Uorneusosur oun Tlanoad ev AePY 919190s kT “YOO 2IqQuUIA09p ap 
JUPILP S9PUUOP 9p aseq ks ap soiTeJ1X9 Sd99UUOP Sap ITAIOs as ap snyd uq 


‘ARTY 9191008 &] 9p Sa9pUUOP Sz] INs sappUOJ sUOTIepUeUTUTODaI sop 
SOURIFUOD JaAv JopNUTIOF nod asmnbar suyiqey ey IeINsse saguUOP ap sooINos 
xN2P Sep auepsIOUOD ke] anb Jano) & g1ITWIOD FT ‘sadadsa ua ayeqoys 
uoneiguNUIDI ey Ins yUeIOd “py] JOdIIYl “YI WII A\ 9191908 ek] ap saqyao 
& sagreduoo suoAr so] snou ‘AB}{ 3191908 kT ap saguUOp $3] Joplyea ap uly 


NOILVYYANOWAY VI LNVNYFONOO LYOddve AWARLLVNO 2G SNOILVONVWWOOdY 


Val 


‘suonoe p yeyoe p suondo say anb sjaq ‘aur9) SUC] & SfeIOUT Sd] 
uorsuad F e 

‘O19 Aredap op spiuWapul ‘sorTelUap SUTOS 19 91Ues 
aP suros ‘spsuoo ‘ssouvsnsse nb sya ‘s9199-¥ Soy 19 XNIDOS SaSEIUPAL $2] e 
DUIIOI 1INOD & SJIEIOUT SI] e 
Seq IP JUIWIONEI J] 
: JURAINS JIQIULUT B] Ip 99]1IUAA Iso ayfonbey ‘oyeqoys uonesgUNUIDI eT IMs 
SATIE[NUIND UONWIOFUT | Ip inpour AvP] 919190s ev] ap saguUOP ap aseq eT 


“SoTPIDP9y SPITATION SasndIquIOU ap & 
‘xneaed sap a91s0d Fe] 19 ay]Ie1 ey Jed Quesedurod as syneuasgidas snyd sap 
uoT[MURYD? UN IUINGO UO ‘sagatid sUOTIesTURSIO sap & JIYeION] UOU Ing ke 19 
soljqnd sowistursio sane p isure yUeUTquIOD ud Nb suodold sno *([Ie19pP 
dP SdIUTUTOD NP 19 sddIAJas sap ‘sIaIOUeUTT suNposd sap ‘a1sojouyoa) ey ap 
‘sj10dsues sop ‘souTUT sop ‘UOTBdTIQeJ P|] Op snajoes ‘g]duroxa sed) gard 
mmaioas ne JUoTeYyoeNeI as €7Z 19 (FNeION] UOU Inq k sowsTURSIO “xnedoYy 
‘souisioatun ‘sajoo9 “xneiouraoid syuswousaAnos ‘spuyediorunut) rsse]9 
oygnd mmajoes np jusreusaoid suonestue310 gg ‘orquiou 39 aq] ‘aUUdIpP 
-BUED STUIOUODD | Sp sin9Ides sa] sno JueUaszidai 19 ssuUOsIOd YY 0ST 
anbjanb juedoydura ‘suonestuesio QQ¢ ap sid ims quaiJ0d saguuOp sac) 


‘QUUDIPEULI IAN P-UleW P| Op 2]quiasua | Ins JURIIOd syURINsUO7) 
juswaseuryy APE] 9191908 ek] ap soguUOP ap aseq FR] ‘(JC]) Ses}sTuTUI-snos 
sop 19 (xq) UoNDaMp ve] 9p adnoss np saisod sap uonespuNUIAI eT op UOsTeI 

-eduroo ey inod saguuop ap a0:nos SUTWOD “JasT]AN p aplogp & pIWIOTD) JT 


ANUALXA 
AHOUW AT OAAV NOSIVUVdNOD — AIDOTOCOH.LAWY 


“reAely 99 INS puoj Hef ayooidde OTION] “Sot STUTU 
-Snos sop a) UONdoIIp 14 | 2p adnois np uOTeISUNUIDI ET IUIJIDUOD mb 99 UO 
[reaety 2p ajuesodun swmwos sun phiooffe ev yentur JNeIyNsSUOD SITUWIO") IT 


SAULSININ-SNOS SAd 
La NOLLOAYIC VI Ad AdNOUWD Nd NOLLVYANNWAY 


NOLLOANIG AG TANNOSUAd NG NOLLVYANNWY VI La ALSOd N@ NaLLNIVW dT YAS ALLVLINSNOO F.LINOD) NG LYOddVa AWARLLVAD 


‘adgludap 

91449 quarsofuad 
sayanb 4a ssuipuny 
SAIANOSSAL SAP UO1ISAd 
ap ajpyuawmausaanod 
IUBIIDAIS DY ap 
uounjong 1 tuaqoadsad 
SUOLIVPUDULULODAA 
sou anb apynsiad 

189 QIIULOD) AT 


= 


€l 


‘spuuonueU sodnois ston sap uNdeYD op UONeIgUNUIAI e] ap 
1a{ns ne sasiogid suorepueurUTOdal sop Issne suojuaszid snou Suapzo9id 
JaeINsuoo JWOD Np suorepueUTUTOdAI souTeIIND op preBar ne stjdurosoe 
sgi8oad sa] 110ddei quasgid a] suep suousINOs snou “Iarusap ur | sa9st[epI 
SpA” P sIMaVes sane sa] 9aAv saareseduroo saignbua p ans ey] ¥ 


‘SUOISSTUIUIOD op 

19 S[I9sUOD op ‘ssoUdse P s2IqUIDUT sa] 19 slURaSTIIp say Juawayedioutsd 
WOs “Jfasuod Ud INaUJIANO38 a] Jed sapuTUTOU sauUOSIod sarNe sy e 
19 '18IG_P S919ID0s sap sUvIBIIIp sIoTUIdId Soy e 


‘WC 2° Xa SP31A1999]]09 S23] « 
: slouNsIp sadnois ston e 
quansedde uondamp ap [auuosiad 9] ‘afergpey onbyyqnd uonsuoy ey] sueq 


‘adgIusap a9ag 

suar.ofuad sana nb 4a SaUIDULNY Sad4nOSsadL sap UOTISAB ap aVIUIUL 

-IULIANOS a1D2IDI4S D] ap UOLINIOAg ] 1UajIadsaL SUOLIVPUDUULULOIAL 

sou anb gpunsiad 45a gq1uko’) aT “u10Saq v aya 1UOp aLgyvI 

INDY ap SJUDABLAT Sa] LAAAISUOI Y Jd LAINAIOL B AanUIUOD assind 
ypvuvy np anbygnd uoysuof wy anb 20 v uosuf ap sauimuny 
SAIANOSSAL Sap U0145aD3 ap aasva snyd a1dgqvA4s aun suDp 
MULLISULS 4110p TT ‘10s ua uLf aun spd 1sauU UOLIDAgUNUUZA D 


UONLIDUNUIDI eT JUEUIIOUOS 
1oddes swarsyenb np 
SUOT]EPUPUIWIOSIY 


NOLLVYANOWaY VI LNVNYFONOO LYOddve AWANLLVAO Aa SNOLLVONVNWOOFY 


| 


‘uOTDaIIp op jouuosiad np ssuei say] suep ‘onbrjqnd uonsuoj 
eB] 9p Imaqi91x9 | 9p enb Inar91ur] ap jue} ‘s[I¥ ap sfayo sap Jame 
eines inb soureumny s2omnossaz sap UOTses ap Jo UONeIZUNUUAI sp enbrun 
auiZar1 un p sasodstp op quorauod jinb 39 UOTSIA BT ap UOMesTIZIDUOD 
e] suep [emonso aor un esonof mmorigdns jouuosied a] anb suosZpisuod « 


NOLLOANIG AG TANNOSUAd AG NOLLVYANNWaYA V1 LA ALSOd Na NaLLNIVW aT YNS ALLVLINSNOO A.LINOD) NG LYOddVa ANARLLVAD 


SYIANOOOV SAYDOU 


et 


12 ‘suOIsIo9p ap asiid ev] apuaa-snos ib yasnayno 
Jiyerpdut un suuarasp uorsia ey anb nod dryssopeay ap aanaid arrey & 
anbiyqnd uonsuoj re] op squeasidIp soy 19 JUDWIUIDANOS J] SUCISLINODUD « 
‘suUdIpeUr’) So] INod syewTxeUT IMsyeA ouN astnpoid — 
mb 39 fad1AJas Inayfiour a] asuadsrp — 
‘S]USWID]P SIURTIIIG snyd say] JAJasUOD 19 dITIIe — 
‘SpuOoU Ne sINaT]Iau ey IOs — 
: mb onbryqnd 
UONdUOJ 9uN p JoIOp as B ad"SUA Ss JFUSWIIUIDANOS J] nb suopueUIUIOIII « 
‘onbrqnd uonsuoy ey 
mod uorsta 3un Jaidope p onbrun uorsess0 oun aro soureumny s2omosso1 
sop UOeSTUIJOpOU Fk] & JNe[aI UOTIDe p suTWeIZOId a] onb suosuad « 
: snou “9uINsoI UT 


SNOLLVONVWWOOde SAC La SNOISQTONOD Sdd AWNSAY 


‘sopproqe 
juos suonsenb soo JUOp s1QIURUT PF] INS DdUSpIOUT sUN JUOINe [IeAe op 
odnosy np suonepururuosar xne ans UoIay Inb suorsisap sa_T ‘onbryqnd 
UONIDUO} P| SURP souTeUMY s2dINOssaI sop UOTSAS eT Ip UONSTUIJOPOU ky IMs 
[reaeai ap adnosy 2y Jed ainsaur duTeis99 oun suep stidar 919 UO ‘soitfIqes 
-uodsai sa] JaI1F1Ie]D ap pussoo9u eT onb sure ‘sarne a souTeWNY saoMossa1 
sap uoneoyrueld ey ap ‘uoTeUrIO; e] Op “UONeIOP ke] ap xnao anb sja2 
‘souTeumny ssoinossai sap uoTsad ap saumaisds sIaAIp op jofns ne gITWIOD 2] 
s9[nwuJoy wear nb suonednasogid ap 329 sarreyUSUTWOD op aIquIOU UTeIII0 UL) 


‘sininy [ree ap suryd say suep 
sasnpOUT JUOIas 39 JOSZIT, Np [Iasuo7) Np Yerye1gI99g Np uoNUNe | JeIanbas 
spuJolid JUTUIOD saTUTJ9P 919 UO suoNnsonb xnap sao ‘sroyaanoy, ‘aIpeyew 
2p s98U0d ap janioe suId91 np uswexa | onb Isure yUesyyNsuT USWOpUEI 
ne spAoydura say JUvUIIDUOD onbmjod aun p uoNesoge] | JUSUTUTeIOU 
‘sUOepULLWOOAI Sune P sed a] sUep ZINGgp a10dUA sed 1UO U XNeARN SIT 


‘UOTIDAIIP op sarped xne jo spAojdura 
xNv IOIAJas INa][law uN sINIJjZo inod anb surgur ap ‘“Inajdas 99 ap saus0U 
xne s9iiodde sjuawasueyd sop roiyoid ap ure arAnao ud stu 919 & 


Ol 


p1891UI UONT]LISUIDI op SUTtUeISOIg NeaAnou uN ‘arIno Ug ‘sosTeHFe Pp 
sa38eAOA So] Ins peJUIUIDUIZAN0S anbnyjod ey] ap uUoNestuJspowi ap r9fo1d 
juvyodut un p ains sed snpusne vos sjuswa8ueyp somne p {sue 
SUIeII20 Jo[39I Sp Inq 2] suLp ‘sorTe]Fe Pp so8eAoa say JUessI891 suontsodsip 
xnv suonesorsue sap 91sodde e& 10s9i] np [lasuoD np aerseI9INaG JT 


NOLLVYANNWaAa VI VY SAATT NON SNOLLSANC) 


‘D)][5 ednoiz np onsed quesrey 
[lssuoo ua InsuIsAN0s 9] Jed sagururou souUOssod sap UONeIZUNWIDI 
op sinjonns ey IoOAaT ap gard flosuod np neaing ne gpuewop ve s1TWIO7) 
a] asoddes swiarxnap uos sued ‘suorsidgp op astid ray suep aanasd arrey 
JUSATOp souUOsiad s9o JUOp sdUePUddspUT |] op UOsTeI UD ‘syIeIIsTU 
-Tupe xneunqin sap & NO UONeIUSWIA[S9I Ap SaUISTUBIO Sap ¥ [IaSUOD Ud 
moausaano3 9] sed saguTUTOU souUOsiod sop sed ay suep gtidosdde yuaua2 
un sed 1enimsuod ou onbsis & uoeIgUNUIZI eT aonb 98n{ v UO ‘amUOD Ieg 


“OTANI Ud IST 
319 & nb UONepuULWTUIOSAI ‘SaIISTUTUI-SNOSs Sap 19 UOTIDIIIP op sorped sap 
xN9d & sajqeiquias syuswaisn{e sap 9 samnjonss sop Joadope p ppueurws0daI 
Weae IUdpZ09Id JITWIOZ) I] ‘SUOTSSTUTUTOD 19 sTIasUOd ‘sadUazE sop & (DI) 
[lssuod Uda IMsuUIDANOS 93] Jed saguTUTOU soUUOsIad samNe sap sed J] SURG 


(TD) TTHSNOD Ni UNANYAANOD 
AT UVd SHAWNON SHNNOSUaAd SAG NOLLVYANNWAY 


"eI P 1910s opurss 
snjd e] op seo 3] suep QQ] ‘d ¢Z ep wnuTxew un enbsn{ aTJ2Y9 | 2p seq 
ne sees Np OOT °d QO op dueea ‘a[qeyquias aigTUeUT op s9xIJ 919 & anbsiI 
e UONIeIDUNUIDI BT ‘spAoj9 snjd xneoaru xne QgT ‘d gz enbsnfl ayjayo9 | 
ap MsIgJUI Nesatu ne QOT ‘d Z] Ip deyye ‘oeYSINoj oun suep sxyj 919 
e sodnois sa] a11U9 1e99 | ‘90UD19491 9p IuTOd 20 ap snsed Y ‘slURINsUOD 
juswoseueyy ABP] OUIITy ey op saisod sap uonenyea p suraisds a] Jed 
ginsour anb yaa ‘gatid mmaaoas a] suep aruayeamnbe girxajduros ap soisod 
sap opasenb sarwiaid ne saxty 919 & 19 99U9I9;91 ap utod ap TAJes e adnoss 
rorwaid np ‘onbsr e uoneipunuigs ey stidutoo A ‘saogdsa ud uoNesgUNUIZI eT 


NOLLDANIG AG TANNOSUAd AG NOLLYYANAWIA VI La ALSOd Na NALLNIVW aT UNS ALLYVLINSNOO FZLINOZ) NG LYOddVa AWATLV! 1O 


STIAWOODOV SAYDOU 


‘sadnois (| syoye pussduros ammionss 
eT ‘soadnoisai 919 U0 saanvoytusis sed UsTeI? U sYURASIIIP sIotuoid sap 
saisod sap wonenyea9 | 3p NRIATU Ne SSoUdIDPHIP So] JUOP IkeIY_P $7IZI9Os SIT 


‘aroueuyy ueyd oy Ins suapnid ap aanaid oitej Op e 
19 soperapay onbryqnd uonsuoy ey] ap apoyo] & pamnb9 J Jommsse_p « 
{eI P spgI90s 
sap aunoeyo inod susajury & 91mnb9 | ajqissod anb yurine JOINSSE P e 
‘sarprenb 
sjueaSiIIp siaruaid sap some inod ayenbape uonesiguNWZI sUN ITO P e 
: QUSSIO9U PT WeUSITNOs sINIONIIs BT ‘sUKISTITp sioruosd xne a91depe nb 
UdIg ‘SaTSTUTUI-snos sop 19 UONDATIp ke] ap odnois np press] e sppuew 
-w09aI ¥lap aTfao & aUIIOFUOD ITe19 oyJonbe] “We1q_P $7191I90s sop siueaSIIIP 
sratuoid xne yuenbydde s uoneigunursi op smmions oun 19 sadiourid sap 
SpURWIUTODAI & 9ITWO7) FJ ‘QQOT US 49 spueWap 93199 & aIINs gUUOPp & UE 


"18177 P Sp191I90s sap 
s]UvdSIIIp sIaruaid sap sed a] suEP $99I98 19 saT]qea? yuarerp uonelguNUIaI 
ap sammionss say JUOp UOSey eT ap 1o7duroo uswexs un suuaidanus gard 
[lssuo_D np neaing 2] onb spueusop Issne eae JeINsuOS 9I1WO7) JotwaId aT 


IVL7,C SALAIOOS 
Sad SLNVADMIC SUaIWaAd SAA NOLLVYANNWAY 


‘OOIAJAS op saguUR QZ Saide saiofeu 919 JUO sjonuU s98U0D sa] aonb 19 
sapaa]? snd suonouoj sop quaworre1oduwia1 yUsuNsse spt Nbssoy wa1IDIUT_p 
UONLIJUNUIDI PT STRUIOSSp JUSAIOSII EX & [XA XNVAAIU Sap SameyNI so] 
onb suouuonuswr ‘sazidope sayjao rweg ‘to;}dwie p suonrpuos xne suon 
-PJOI[NUTe SOP PPURWIUIOIII IepULUT Os ap sInod ne ‘*e USpZd9Id gITUIOD) 
3] ‘UONeIZUNUIDI P| JULYNOI suoNepuLUTTODAI Sap Ja;NUIIOJ ap snjd uq 


‘juvAIns a1Ideyp a] suep sonuaiuo0d 
SUONePURWIWIODAI So] PUOoJ eB 9ITUTOD aN0U anb syeqGoys UONeIgUNUIDI 
e] Ins a1gnbud ayja2 sun Pp siejnsai sap sed & 1s2.- “QOOT 9uUR | AP 
jayduroo & ‘ayeqo]3 uoNeIgUNUAI ey Ins agnbus sun ‘sue sto3 say sno1 99 


saoadsa ua ayeqojs uoneIpUNUIZI eT INs sIgnbua aun sue say snoi JoNIDa}J9 p 
JUSWIIUIDANOS Ne JPULLWODIAI Issne WeAk PITWOD FT “YYOT [HAP sol 
9] Jaye yueuad ‘sgpuew0dsa1 QOT ‘d /‘g op uONeIUsWSNe J sp QOT ‘dg 
Pprosor sioye & JUStSUIIANOS JT “sluapz09id slows #7 sap sIMOo Ne dUID1xO 
PYIeW J] SULP SNUDAINS s}UDTASURYD sap UONDUOJ Ua FC 12 xq sednois 


sap syustuouen soy sprofeur Juatos aonb gpueururosal & gITWIOD 2 “OOOT UA 


‘2UTWIOD 9] Jed gpueururosai onb Jai sroqey9 919 & 
‘gyqeiea uonesIguNUIaI P| ap Indde J e AuaWepuar Np uONsas op suTuTeIZoId 
nesanou uN 39 sagidope 919 1UO snssop-1d saIID9p sUONepUeUTUIOIII soT 


‘PING heaatu 2] Inod gory ‘d ¢z enbsnl ‘cyyq & [xq xneaaru sap seo 
3] SUPP JUDWOIeN Np QOT “d OT op uessed ‘saiyprqesuodsax op neaatu np 


uonouoy 3119 ‘« anbsi & » sp No ‘a]qeiTeA UONeIQUNUAI op adeqUsIINOd aT 
‘saNUIAUOD sa{qId sap & WOddes Jed ginsaw GuaWEpuUaI op UONSUOJ Ud aQUUR 
anbeyp 99401190 wos ayja. nb 39 aeqoys uoNespUNUIDI ke] SUep oJQTIUD Jed & 
DALIOSUI S JIQuIIeA UOTIeIQUNUIDI e] ONb ypuPUTUTODAI Issn eA IWIOD FT] 


WEP 
AQISTUTUT UN p guIqesuodsai 91Q1UA J JaIJUOS OA ds aITe[NIN J] NO ‘ZW 
NIATU Ne 19 QuIOfpe aTsTUTUI-sNOs ap MMjI0 “PX Nesatu nv asessed 9] W0s 
‘QIQ1IIeO FE] op syueUINO) sjurod xnap onbsew Qo] ‘d ¢] ap ye99 un nb srpura 
‘spupiqesuodsar sap JUsWUAsstoIDoR | Jonbreur Inod 19-xnao ap yednyd ey anus 
p1391UT 919 & OOT °d ZT op wed9 un ‘xneaaru say mud gimnb9 | Jornsse nog 
"snugo-k Ja sadeluear ‘suotsuad ‘(9UWII9} INOS & sfVIOUT 19 aseq ap WIUTOIe}) 
saoadsa ud a[eqoys UONeIZUNUIDI : IMs 9UTUWIOD dTUTJAap ‘oTeqoys uON 
-eIDUNUIDI PB] INS I9puoyj 19 ([ XY) UONSaIp op Jauuossod ap xnvoaru burs 
sop Jarod aj mod (jsnesoN] Inq sues sourstue310 sop stiduroo A s1yqnd 
IMIS NP sJUSUIBas sare $3] 19 ZATI IM9II9as df) JUIOIXS PYSTU I] Dav UOSTeI 
-edurod e] Ins Juesodas sINJONIs JUN JPUPUTWTODAI B PNWIOD I ‘866 UA 


‘UdApUdI d] asuaduTOd9I IND « 

19 <9UIIIXS [TRABI] Np gyoreur ne sreduo0d as mb e 

qet0s 19 anbrurouos9 31x91U09 np aidwro9 auueT] nb e 
SUOTIOIIIP ap xnwaatu soy aU suraqUT gunbe J sansse MD « 
‘syueasiip xne oidoid 110s nb e 


NOLLOAYIG AG TANNOSUAd NG NOLLVYANNWAY V1 LA ALSOd NA NaLLNIVW JT UNS ALLVIINSNOO ALINOT) 1d LYOddva AWARLLVAC 


‘uorssanb 

9919) ANS AAVIPIULULt 
UO1JUAIIV UOS LddqUII 
puaqua gq1uULo’yy aT 
UOMIALIP AP SALPDI 
SAP SBUDA Sa] SUP 
anbygqnd uoysuof 
D] ap ANatsg4xa 

ap anb Anatsgqut J 
ap wns ‘ayf ap joy 
sap quosasigqy ind 
SIUIDULNY SAIANOSSAL 
ap adauqpvul 

Ud SIULULVADOAE 

ga sanbuyyod sap 

Ja UOLIDAZUNUUZL ap 
auiioad un Aagdopv 
op Juamausaanod 
ay anb asgpisuos 
POO ah 


STICNOOOV STYDOU 


: UONeIJUNUIDI op dUITS91 UN 
quatoagid syqeap sadtoursd say ‘opeipugs orgrueur aq ‘sadnoss seo ap 1ojdua p 
suonmpuos xne sJayodde ¥ suonesorgue xne jo xnereyes syusuaisnfe 
xne juenb sastogid suonepueururosal sop piuaszid & 19 ‘(yq) seristuru 
-snos sop 19 (xq) UONDaMp ey] ap odnoss np uoneipunuIyI ey JURUIIDUOD 
sat3a1es sap 19 sadroursd sap 1yqei9 & JleINsuoS g11WIO7) JomwaId J] 


SAULSINIW-SNOS SAG 
La NOLLOAYIG VI Ad AdNOUD Nd NOLLVYANNWAY 


NOLLOFYIC AC TANNOSUAd NG NOLLVYANNW AY 


‘uonsanb 23199 Ins ayeIpsurUT 
UONUDNL UOS J9IIUIO PUIIUA JITUWIOD JT ‘UONIIIIP ap sorped sop ssuri so] 
suep ‘onbiyqnd uonouoj e] ap imoii91xa | ap anb Imar91uT J ap 3ued ‘| ap 
sjoyd sop quosame mb soureumy saomossay ap aigneur us soumuessod 19 
sanbrjod sap 19 UoNeIpUNUIDI op swI391 UN Joidope Wop JsUIaUIBANOB 
aj anb azaprsuoo ayrurod a] ‘Tuaae | Inod urosaq ¥ aT[2 JOP siuvasiIp 
sap asodsrp anbrjqnd uonsuoy ej onb mueses e snjd yuoMpns ou Jo snyd 
JUISIFJNS SU sJUIUIZ]P $d ‘sa]UR[NUITIS 1d SaIUeSssIZIUT Sayd"I Sap IMOIoI 
Ud JOIJUOS JUITOA as 19 ‘suaAOITDUOD sina] ap 19 sked INI] ap $1949IUT $9] 
IIAIOs ap sap oy Jed spanour JUWIDTeIDUS IOS IIT J ap spAojdura say anb 
sIOTY ‘WueusrenuUod snjd us snjd ap jreaen np syoreur un suep xnonqUZye} 19 
syuajaduroo syueasiIp sop Jamie Inod ao"d1FJ2 DUSTINIUOD JUN JBdIOX9 PIASP 
onbyqnd uonouoj ey ‘oars np 19 UONPUWIOFUT | ap 34g 9UN & aTJarAsnpul 
a1 oun p juessed ‘uonIsueN Ud 389 “epeue?) a] stduroo A Jonus spuow JT] 


‘Inodva k] JasIaAUaI DUOP SUOADP 
SNOKY ‘dd1AIOS ap sopuUP say 19 a8" ] onb sjaa sina1Dey ap UOsTeI UD sapuUP 
ssuteyooid sap sinoo ne somne p suospied ud snou 19 xnonqueye} sUsUy|P 
sop npsed suoar snou ‘oporisd anes Jue ‘emp enbyqnd uorurdo sun 
19 SarTeyes sap [a8 oy ‘syMdaIJo sop UoNONpei v] Jed sopnbsews ‘snyd surgu 


2) 


19 “SoTOUFIP sopuUL P sUTeZIp oUN JsI9ARN & aTeIDp9y onbiyqnd uonsuo} eT 
‘anbiqnd uonsuoj ey inod sou0u? JusuaUIAAN08 2] anb uoTsIA ey ap UOT 
-eS119IDUOD PT SUP 19 SUdTPeUR.D sa] Inod syejns91 op UoNONposd ey suep 
JeHuasss 19 onbrun sor un p g8reyp yeroads adnos8 ap azn e “Ios 90 anb 
uonestue3sio onbyanb suep no neaatu onbyanb e ‘syueva8isp ap ammaonsis es 
roAndde 39 anyeuuodes Wop JUSWIIUIAANOS 2] anb juauauTIay suoAOID SNONY 


“UOISIA 91399 op UOTesI[e9I eT Jed In3y Inod JuastIOARy 
sastid suorsiogp soy anb yuapra9 ang Wop JI 19 suOTsIODp ap astid ey e seAdURD 
OP IIAJOS NOP UOISIA BT *a]GeIIZA ddIOJ oN suTUTOD NdJod amg 19 UONsAd 
ap XNPAAIU So] SNOI ap ITUaAOd Issne WOP J] ‘sawWsTULSIO P sIURIBIIIP so] 
19 samsturu-snos say Jed 19 ‘onbijqnd uonsuoj e] ap Jay ap a1 & garId 
[lssuo_D np JoyyJors a] GuowTaUIDANOS 9] 19 aTIsTUTW JoTWOIg oy ed gyJNsur 
19 19 JoUTWTOS Ne J1ITUT 9139 NOP dryssopea] a>) ‘suoTsIogp ap asiid ey] 
apuai-snos 19 uOTesTUeSIO | SUS2IduM INb Jarnyno Jresadurt uN siTey ua _p 
19 OUOUD 199 & IIA JOUUOP Op UTE ‘UOTSIA ap QouOUD UN p UOTIesNZIDUOD ee 
e] suep drysiopes] np soueisodurr | sousi;nos don wesmes ou 911WI0D FT Led PALES 
anbiumouora aqissnga 
V] S uvp 19-9] 99 
ap [219NAI IQA I] 


‘sUdTpeUe’) Sa] Inod dyewTXeU InsTeA uN asnpoid « 
19 S9dTAIOS INIT]IOu a] asuadsip « 
‘sJUIUIZ]P sIURT]IIG snyd sa] SAIaSUOD 1d ITIL e 


‘QPUOU Ne IIM][IIUI | IOS « JUIUAIALDTI JUSIINOS 
: mb onbryqnd uonouoj oun p inb anbuqnd 
Ja10p as op quowase3ua | Itu9aIUOD ‘a;duroxe Jed “arermnod g9u0u9 uo1qIUol VY Anod 
19D 10539 Wesaosp onbiyqnd uondsuoj ey] aonb 90 asogp mb aueyips uoisia aun Ayquia p 


dryssopeo] op gouo0us uN JoINoWap Wop osIQIUusop 93}99 STeEUT UOTSTA ET gnbiun UO1SVIIO 


aun p asodsip 
quawmausaanod 
af anb asapisucg 
P41UL0I AdJON] 


jusuuaT Nos anbryi9 p sauso0U say 39 sIMaTeA say ‘sadiourid say ‘epeued 
Np aye190s 19 anbrurouos9 aissngI e] SUP 19-d]]29 ap [eIONID s]OI 9] JOU 
-o1Te]9 ousI[Nos nb anbryqnd uonsuoy ey snod uorsta sun syqeig_p onbrun 
UOTsedD0 dUN p asodsip USWIOUIAANOS 2] oNb asapisuod 91ITWIOD 31]0N] 


« ‘suaIpeue’) So] JTAJas nod urosaq 
& d]]9 JOP jusyei ap suas soy JauUOTIDeFIEd ap 19 a1sod us UaIUTeW op 
‘Jammie p onbrjqnd uonsuoj ey e ajouIJed ap Tze souTeWUNY s2dIMOssas sap 
uorsa3 ey nod (suonnisut 19 uoNeysI39] ‘sonbrayod) susopow sipeo un 
JopueWWOdal *** » ap YepueUT 2] JaIJUOD IeA40A as nb ‘onbryqnd uonsuoy 
e] SUBP SoUTeUINY S2oINOssaI sap UOMSIS P| 9p UONSTUJIPOU L] IMs [reAvI 
ap adnosry np voneaio ey] weSuouur arstuTUT JoTUIaTg 2] ‘TOOT [Ae UY 


NOLLDAUIG AG TANNOSYAd NG NOLLVYANNWAY V1 La ALSOd Na NaLLNIVW a7 UNS ALLVLINSNOO FLINOD 1d LdOddva AWAY LVAO 


STTAUWOODOV SAUOOUT 


‘a[eJopay UOTeISTUTWpR | suUep saUTeUNY s2dINOssaI Sap UONSe3 P| 
Jorpyduris ap gussao9gu ey] ap myo ‘pproge elap swQY} UN & Issne IWeUdAdI 
auUIOD 2] ‘eur soddes uos sueq ‘onbiyqnd uonsuoy ey ap sinatip9dns 
suO]aYyo? XNe souTeUNY s2oINOssai sap UOTIsad e] INod sadsnossai sap UO 
-e\2a47e p suonsonb say anb tsure azanzo ud astuy ap suryd sap 19 ssururerso1d 
sap ‘sonbrijod sop uonesedgid vy sroye esapin3 sids9rens sNI_D ‘WoWIeS 
SdQOUOUD SUOTILIUAITIO SITJIANOU Sd] 19 SPUTUTIO] 9119 WSTeAIp XNPAPII $99 
‘anbrjqnd uonsuoj ey snod soureumy ssosnossai ap a1QneU Ud 91Q]dWIOD 19 
agISNIUT aIS9IeIIs UN Pp UONLNUIIOJ e] SULP SsTTeDI 919 JUoTe sajqeiogidde 
sgisoid sap onb uarq aonb essteuuodses 91107) 97 “soddes swigision 
a] SuUeP JusUTUADgI snyg ‘Wex1y as onbiyqnd uonsuoyj ey aonb suoneusts0 
sayjoanou xne i0ddes red uonoeysnes es weurtsdxo “x1oyd op snokoydua 
un auTUIOD JURIUASgId ds ‘sINaTeA say Ins saxe onbyyqnd uonsuoj aun p 
souass1ouw9 | WeuUONUsW mb a1o0ddes swearxnap aq ‘anbijqnd uonsuoj 
e] Inod omnjpNd ayJoaNou oun 3d sdgsTUIIpOU saIMIONIIs sap ‘agTapouras 
souTeUINY SadInossal sap a1d91eNs sun nb sure spes9pey onbiyqnd uonsuoy 
e] Op UOISIA a]J2Anou aun wesodosd surwi07D 2 ‘oddes rstwaId uOs sue 


NIVWaG AC ANOIIENd NOLLONOS V1 Ad NOISIA ANQ) 


‘uoupdns0g4d 

IPUDLS ap aIANOS Juamaiy1q1Ul Justa IND saumelgord SUuIv4LI9 

Lada 0 ISUID JUapID Ja suowpubUUoOzaL S39 ap 4vdn]d YY B 

asuodas ta sastad 919 1U0 SaANSAUL SAC] “UOLIDAgUNUUAAL YY Ja 10jdUa P 

suo1s1puos saq anb 1suiy sauipuny sardnossad ap sausasss Saf 
‘anbuqnd uousuol 7 ap aingjns vy 4a uolsta Y JUvULIIUOI 
sanbyfizads anb sapnugugs jun ‘suouvpuviuuosas sap gynusof 
vy fiswyynsuos g41ulo’) satuadd 4 IUpUDUL Uos tUYpUa 


st}duroooe S2IdO01] 


NOLLO@YIG Ad TANNOSUAd NG NOLLVYANNWAY VT La FLSOd Nd NaLLNIVW aT UNS ALLVIINSNOO ALINOD NC 1WOddVea AWARLLVAD 


uosuaydarg Joe) 


“xneaed) syueiodur sao ararnsinod ap asazrarid a] soak aiadsa {19 
JOSPIT, Np [lasuoz) np aiuaprsgid ey e woOddes 29 sdIUas9I1d ap MouuOY | Te [ 


‘JEPULUI 9I1OU SP SIIJOA sozINe xNap so] JUepIOge Ud INO} ‘uON 
-eIDUNUIDI PT Ins JoJod ap JWOISNUNUOD sIMdLIDIN XNeACN SONY “UONeIUNUIDI 
ap sadioursd say 19 sarsaxeIs Sd] OARS & ePpULUT d110U IP I9[0A dWQTKNIp 
9] INs JUIDNR J SUOINIDUI SOU ‘9ITUIOD a110U ap Jarod a] AIoddes 39 sueq 


‘juasgid arnawiap suyenb 
ap drysiapeay un nb 20 & Jaypiaa WOp gIWIOD ANON] ‘UOTIesTURSIO | op pIURS 
e] op uaTuTeU ne 19 JUDWASURYD op astidamud 91N0} ap sgoons ne Januasse 
disor 1adse 199 ‘sulowuRsU ‘s1URaSIIIpP sap JrdazJO | assedgp jreaes op 
adnoiyy np yepueul oT ‘souTeuny ssoInossaI ap 2QNeUI Ud sspoyIsuT 19 


SOdOUd-LNVAV 


sauaisds sas JastuJapour 39 onbryqnd uonsuoy ey Joyaanouas Inod sar8a1e1s 
sop elopueurwmosas mnb adnoi3 ‘onbijqnd uonsuoj ey suep saurewny 
ssOINOssar Sap UOTsa3 k] 9p UOTIesTUIJOpoUL ky Ins peavey ap adnosy np paid 
INS SST BT FOUOUUL & dIISTUTUT JOTWIDIG I ‘TOOT [Ae uy JoAndde snou 
aqjanbey ins aprjos aseq aun p suosodsip snou ‘sasipeg1 xNeAeI sap ous Jeg 


“epeuey np onbiyqnd 
uoTIOUOF P| ap nany dryssopeay a] “CUNuTUIOD Jago uN p sunssnod ey] suep 
SPIJISIOAIP ANA ap siutod sap 39 saduati9dxa sap JUR|QUIASSeI UIWIITIOKJ 19 
juswaprdes siOFo sas TUN sinayjIe p & 91TWIOT) JT ‘9ITWIOD NeaAnou 3N0} 
ap syeursou asessnusidde p aqinod ry e sduzai op uNuTTUTU UN JURIDeSUOD 
ud sInassad9pzid sou ap xNeARI sa] PIPUsIduroo ap (UMOIg Gog 19 xNOIIT 
anbruoypy ‘soars, WO] ‘ssey yeses) soiquiow xneaanou sozne xne nb 
Isure studjod eine wi ‘aA1J UYOf 9 Joss] ueigery red aginsse ‘p11WI07) 
Np 91MNuNUOS eT ‘aprjos asisse aun aovyJd ua sINI0UI ap Nos ‘T7duI0D9" 
seq ap [IARI] J] 19 QIIUOWP UO si Nb yUsWoseSud | nod jneinsuos 
DNWIOD NP saIquIdUT say 19 SUOIIG DDUDIMET IUSWIIQOUIS d1DIJOWAI Of 


“SOURSSTPUUODAI BT 19 sdsuadUIODI $3] 

‘uoneI-UNUIDI op xNe} say s1iduroo A “UONeIZUNUIZI ap 19 UOTIBITISse]D Op 

suonsanb soy ‘toydura p suonrpuon s3q ‘ssurewNy s2oInossas op souTUTeIS 
-oid say 19 sanbrajod say sarmne amu ‘uonsed ev] ap xnevip9ugs sioadse Pp e 
19 SUONeIgUNUIAI op sadrourid sap 12 sa1d91eNS Sap e 

‘gtuuadap ouTeypord ke] ap sInod ne souTeUINY s2dINoOssai sap UOTIsI3 

OP aQnNeUI Ud sUTOSdq sop UONesTTegI eT eIoNdde mb anbryqnd uonsuo} ke] sp 
uondarp op jouuosiad 2] nod dura} Buoy & aIdaIeNs DUN P UONRIOGEP | ap e 
: ja{ns ne yesppay S1[qnd snayoes np y9 anbiyqnd uonsuoj e| 
dp [asuoo ud IMauUIBANOS 9] Jed sapuTWOU souUOSIad sosINe say 19 VIG P 
Sp19IDOS Sap syuUKISIIIP siatuaId soy ‘sarSTUTUU-sNOs S23] “UOTIDIIIP Ip sarpeo 
sa] JUBUIIOUOD s}UePUddapuT spIasuOd sap 19 SUOTIeEPURUTWODAI SOP JOSPIT, 
Np [lesuoz np a1ueprseid ey e Josuodstp ap yepuew snod kv 911WI09 ANON 


‘stnbar dryssapeay a] apassod epeurs np enbryqnd 
uonsuoy ey aonb esmueses mb saureumny sadmossai sap UONs93 ap dIPed 3] 
JOYIP? & Jopre P 1s9 Bayo" aTIOU {91XK9IU0D 99 SUC] ‘IISTes B SUOTSEDIO P Issne 
sTeul SIap ap aornos 1so spori9d an99 39 ‘anbyqnd uonsuoy ey ap IMarI71x9 | 
enb moripiury & Ue) ‘sJUSAZULYS sotwIOU? p sporiad auN suOATA sNON| 


NOLLOFUIG AG TANNOSUAd NG NOLLVYANAWA VT LA aA.LSOd Nd NaLLNIVW aT UNS ALLVLINSNOD ALINOD 1d LaOddvua AW ILVACD 


SOdOUd-=LNVAY 


I 


‘ayeronio sourqodun sun 1QAaq ‘s]UeaSIIIp 
sa] JUeNpUT Fdayjo InayfIaw np aisod us usanureul 9] 19 JUSWIOINIDEI 3] 
‘Inq 99 ap amnsinod ey] sued *‘ay]2 Ins Juasodas sadtasas sap UONesad zy 19 
sanbnijod sou ap uonesogeyp | : suakoup sas nod anb epeues 2] nod 3ue3 
‘gTJaUasss Iso suesTIed UOU 19 21103 onbijqnd uonsuUOJ suY] ‘ayJaNUAssa 
uoRNIsUT sUN JaINsWep Wop 19-a]]99 anb anoureauod sins af anb 
sored issne 12 onbryqnd uonsuoyj ey ap snayea ey ua stoI9 af anb aored aed 
oun p ‘uoTderIp ap JeuUOsied np uONeIZUNUIAI eT 39 aIsod Us UsNUTeUT 2] IMs 
Jieynsuoo g1wWOD neaanou 99 Jopispid ap gidaooe re { onb msreyd sav 189.9 


‘JUaINSWep sypp sinaisnyd 1s suQUI ‘[eNTUT :ITWIOD Np Jepueur 3] Uy suai 
anb iueae sagsi[e91 919 1U0 suOMepueUTUTOdaI sad ap ised aug au 


‘[l9suOd Ud INdUIBANOS 2] Jed saxguTUTOU saUUOsIad satIne xne Id 
WIJ P SpIZINOs sap syuvasinp ssoruaid xnv ‘saTsTUTUN-snos xne “UOTDaIIp 
op sorped xne juenbryddes uonesgunuigi ap sorgarens sop 19 sodiourid sap e 
19 fsaxUUOD souaisds SOP UONSTUIOPOU kT 19 souTeEUTNY 
sdoINOSsaI Sap UONsas ap duIIJA1 BuO] & aIB91eNs suN p uoTeIOgEIP] « 
‘qruaae | suep onbiyqnd uonsuoy ey] wesopmns mb uorsta sun p uondope | 
: JUsUTUTeIOU JUaTepueWTUTODAI INb syr0ddei 
s1or unpoid & “suoNg sousiMmey ‘J Jed gpisgid yneansuos arw07 J] 


‘A4IDIJad Dy] ap aby] ap IssnD 
uivyso4ddy saupus sap uorzsodord aquvjsodust aun stvUL SaLIDIDS sap 
128 ap 1a sfissaffa sap uowsnpas ap apotsad anduo] aun p yya-11V4.40S 

juauanas uou — aqtoif{ip quamasgynoizavd apotsad aun sLoqv 
HUSAINDAI asgtudap aqja) stuaav ap anbygnd uoysuol y ap digs 
lappa] a] JUaIDIAANSSD IND UOLIVAZUNLUZA Op Ja SAUIDULNY Sa24nossad 
SAP U014SAD ap SALSPIDAIS Sa] JUBULIIUOI SJUDPUAadZpUI S]1asuod sap 
dasuadsip ap 1ypuvu. 4 wwv1fuor 1m) 1a UoL{IaAtp ap jauuossad, 
np UOLIDIQUNUUZA BY 4a a4sod Ua UaIUIDUL af Ans fuwynsuoI 


PIO) 3] 110949 LOSPLT Np j1asuory np quapisard 4 ‘/66] U 


sodoid-lueay 


Ls 


81 


je! 


AI 


CEES elinuis) iw po: sie) elie weoiie)ielcalisica e!  .9i8% iail6)ne Nelcon.e) ete cele Aeyy 3191908 PI op uarpeueo 
aatid maidas np uoTTMULYD? | ap sueIpsw e] & IOddes Jed D5) 19 
0-04 sodnois sap agsodoid sasgdso ud aye101 UONeIpUNWIDY (/) 


lala ae i Ra O-D»5 ednoiz 3] snod sgsodosd xnewiou xney, (9) 
"5 ednosz 3] snod sgsodoid onbsi e uoneIgUNUIDI 19 xNeWIOU XNeT (GC) 


inn eitesia: ol le) fel) \aiviol i) leiye) colite ie) 0 xetoimel Toile) Ie) st euKar/e) eel ole Ae 9191908 eI op so]Jorasnpur 
19 SIQOULUT SUONeSTULSIO P UOTTMURY? | op AULIPPUT IMITeA 19 
aypenioe uoNeguNUIgI ‘agsodoid sadgdsa ua a]e101 UOTIeIZUNUIDY (F) 


OMe elle Me Lolo! to Koo Moiiolso//s) (obs Well el loWrog oflel.ei'e Neel o/ eltol ovale) ole) lieitaie (syuea3tIp sroruaid) 
sgsodoid a sjanioe anbsti & UoMeIgUNUIZI 19 xNeWIOU XNeT (€) 


re JUUSIPEULD IAN pP-UTeUI PF] Op s[qurasua | Inod AePY 719190s kT 
ap ingyea 19 agsodoid uonespuNUIAI ‘aTTanIoR aeqo|s UONeIgUNIDY (Z) 


CO CQUCa: Ont athe OOD OO OOO OOO OO OD OO ONpe oe digics OMe Oo oa 0.0 (Wa 10 Xd) 


sgsodoid a sjanioe anbsii & UoMeIgUNUIZI Jo XNeWIOU xXNe] ({) 


SOINBIJ SOP 91ST] 


NOLLOANIG AG TANNOSUAd NG NOLLVUANOWaY VT LA FLSOd Nd NaLLNIVW a7 UNS ALLV.INSNOO ALINOD Nd LdOddva AWARLVAD 


m1 


oe ae a pee SNOISSINWOD .Ld STIASNOO “SHONADV SAT UNS 
XNVYANASD SLNAWANDSDIASAA — J AXANNV 


CO PROGES. h Saa? geet aie AVHAIN UVd O-OD SALSOd — 7 AXANNV 
Sa ne aE NS Se) OVAAIN YVd OD SALSOd — d AXANNV 
LG. (a Fema eee dadNOUS UVd LVLA.d SALAIDOS — 0 AXANNV 
OG itt t ttt ttse eee ten eee FLINOO NG LVONWW - € IXINNY 


cS * *(¥00- 1007) NOLLOAUIC AG TANNOSUdd NG NOLLVYANNWae 
VILA ALSOd NA NaLLNIVW AT ans SLLVITASNOO 
ALIWNOD Nd SHYAWAW — V AXANNV 


SOXIUUV, 


SHUELLVW SAC ATAV. TL 


LY 


SY 
VA 
eV 
cy 
IV 
OV 


8¢ 
8¢ 
VAs 


ne 
Ce 


ce 
Le 


O¢ 
67 
67 


8C 
ST 


" 


Sue) OS, (ma) 6) (8) (e/1(6) 78" 18) e016) (a) Lele, 6, 1% ;6 (6) (@! 6) (9: 19. -#; (6) (0 (6: 0) 6 ©, 01 fo) © es) e) aie © ‘so 


NOISMTONOO 


pT GES ie Gar eg SUOTIEPULLIWIOIAI SdP 19 SUOTSN]DUOD sop duINSY 
Bete t 8 core soUTeWNY SddINOssaI sap uonsa3 e] suep sosre;duraxe sanbneig 


OOO UD: Gebvd Oso tr Gc OO8D Ong! so GMO Or Gro ohold Geo anno So|qeriea XNIDOS sodelueAy 


OG OOS HOO MOO SO GEdbCoe Conon doco DHROo OOo oO OGoS JUSWIUUONDIF1Ag 


BR iene ROR ag or eee nana Oe SANIVWAH SdOMNOSsay SAC 
NOLLSAD AG SAWWVUDOUd LA SANOLLITOd 


ea La a das tad SUONEPUPWIUIO5II SOP JO SUOTISN[IUOD SIP QUINSDeY 


ates tae agsodoid uoneiguNUIgI ap sINIONIs k] Ip 2IANIO Ud asif 


SHOR OSCOD OU SON EOE ND SOD O OER oOo oo Do Oo OO oO de he JID neaaru ap 


saisod sa] nod sgpueurWodaI UONeIDUNUII op sINIONIIS 
Re meen soogdsa ud uONeIDUNUIAI eB] ap aaneIeduroo asdyeuy 


Se tomate SUOISSTUIUWIOD 39 S]IaSUOD ‘s2dUaBP Sap & [IaSUOD Ud 
moausaano$ a] Jed sagururou souuosiad sap saisod sap suonenyeayq 


a! s0) Key fe)'{o ah el el fg eulo wielioite. (ati ¥ie vie; (8) vol eWer'ey.e! elke) swreglecel oa ialie' "erie, (Ohis csike,. 6 aIZojopoyl2/ 


Re ee ee tn, ae SUOISSTUUOD 19 s]T9SUOD 
‘saoua3e sop & [IasuUOD Ud INaUIDANOS 2a] Jed sagUTUTOU souUOsSIod 
sop UONIZUNUIDI P] Ip JUSMTAssT[qeID | JURSsTd9I sadtoulIg 


en le Metenvel sih.eiks) ieiiet e' (ei isle! (s) Seu'et Je. fel (e](el eles. (evel .e) sorgiqnonsred suOTIeIPISUOD 
fas a! J0/fe) Cou el colfoliellia is! ov ile «Le lellsuiehsite ous velelrelic! ie. .e! (e\ke Ne l(oie) ol eNeksileliss oienshie: a) eu'e 31x91U07) 


sake RLbg Myone sles svn tal os aM eoeea at aaa = SeacslGheGMA oavel out oieaens resus ua 
mmauJIAno8 9] Jed saguruTOU souUOsIad sazINe sap UOTIRIZUNUIDY 


ia yA ly alae ee he SUOTEpUPWIWODII1 Sop jo SUOISN[DUOD Sop QUINSIY 


ee ee SOY ane Pee ae Seen 2B WYP s919190s sop 
sjuvasiip sroruord say YURUIODUOD SUONePULUTWIOIDY 


NOLLOAUIG JG TANNOSUAd NG NOLLVYANAWANY V1 La ALSOd Nd NaLLNIVW dT UNS ALLYLTINSNOO FLINOT) Ad LdOddva AWARLLVACD 


SHUALLVW SAC ATAV TL 


ce seq NsPY 

Poh OL eee saoadsa ud uOTeIgUNUIZI ey op aaneeduros asdyeuy 

Fc a1104 

CT ttt entree tenner e tener neste 91x91U07) 

VA ieee IEP 89191008 sap syuvasiIp sJorwad sap uoTeIgUNWIDY 

(eo ee eo SUOTIEPULLUUIODAI Sop 19 SUOISN]IUOD sap 9UINSPY 

Qf ae eo ee anbrjqnd uonsuoj ey suep anbsi & uoneIgUNUIDY 

GL ttn ncn c eer n eres uoTsIaAuT 19 WoIssardur07) 

Se " Wd 2 xq sodnois soy 1uestA suonepueUTW0s2y 

CL trent tne t teen t tenet tenes srerNs ry 

A Mapa escapee JUIOIXS QYSILU J] Daav UOsTeIeduroo — aIBojopoy 2 

El? eee SoIISTUTUI-sNOs sap 19 UOTIDaIIp ke] ap adnoss np uoneisuNUIDY 

Fae RR Th Cao aiih Graaldea a aia tl ac warbaoin so NOLLVYANNWAY VI 
LNVNYAONOD LeOddvu AWARLLVNO NG SNOLLVONVNWOOTY 

[Loctite SUOTILPULUTWIOIAI SAP 19 SUOISN]IUOD sap 9UINSDY 

Ol eee ee ees uONeIZUNUIAI eT B sagt] UOU suonsong) 


OL (OD) [Rsuoo ua mmaursano8 9] Jed sapuTUTOU sauUOsIad sap UONeIZUNUIDY 


6 ociitttte IGP $9191908 sap sjuvaSinIp siorwaid sap uoneiuNUIDY 
Fee SoT]STUTUI-snOs sop 19 UOTIDaTIp ey ap adnoi3 np uoneiguNWDY 
ee uonseuIp ap [auuosied np uonessuNUIDY 

CEE GIRGD SESE AND Noe Sb oF urewlop op anbyqnd UOTIDUO}J P| 9p UOISIA SUL) 

Cott h trees teen teen eee teen eee SITAWODOV SAUDOUd 
[DDD b nents eee ete e nee cee es SOdOUd-LNVAV 


SOIQNCUT SIP I[qe 


1007/86-EV.Ld: ANDOTVLYD AG oN 


O-V9£99-799-0 : NASI 


NOLLOWYIC Ad TANNOSYAd NG NOLLVYANOWAY V1 La 
ALSOd Nd NALLNIVW AT UNS JILVITNSNOO FLINOD NG LYOddvu AWARLLVAO 


/yr suorxauu0s_1y/e9°93"19s-sqi:mmm //:day 

* Had SNOIXYNNOD 

yeo'o8"10s-squ:mmm //:da1y 

AON AGE IS 

> €A\ UONeSIACU 

AP [P1DISO] 110A SUEP SIIULAINS SdssaIpPE SOP JUN ZaIIUA ‘SIS $99 JOUSTA Nog 


“Ha SNOIXANNOO 
NISPI 3] 19 [DS NP qom ous Jy era aJqruodsrp isd uoNeoIgnd 21197) 


SSgz-S66 (£19) "J2L. 


Sao VIA (O17k1UQ) PEMENO 
epeurD Np JOszI] Np flasuoD Np uornqiasip ap anua_y ne 
jUessarpe s Ud sarre;dusoxa sap iuaiqo ned uC 


NOLLOGYIG Ad TANNOSUAd NG NOLLVYANNWAY VI La ALSOd Nd NaLLNIVW AT UNS ALLVITNSNOO ALINOT) 1G LYOddva AWARLLVAD 


YOSAAL NG WASNO’D Nd ALNACISAad VI AG NOLLNALNIT Y cevdadd LYOddVy 


TOOT SUVJ] : LUOddVU ANANLLVNC) 


UONDIIIp ay 
jouuosiod np uoneIsuNWAI 7 42 
oisod us uaurew 47 uns 


yieynsuoo 
aa 


r Ly, y 


pa " 
» 


hs: 
¥ a ew 


UWOSAAL Ad WASNOD NG ALNACISAUd VI AG NOLLNALNIT Y cuVdAUd LYOddVyY 


TOOT SUV ? LUOddVa AWARLLVND 


UONOAIIp a7 
euUOsiod np uONeIgUNUIDI 7 72 
oisod ud uatUTeUL a7 “MS 


pieynsuos 
mle 


